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Preface 

This manual provides information you need to know to serve successfully as a Member 
of the Nebraska Workforce Development Board.1  The information in this manual is 
based on laws, rules, regulations, and other guidance relating to the purposes of the 
Board.  This manual is organized in general-to-specific order but can be read in any 
order. 

If you have questions about or comments on this manual, contact Deb Andersen by 
email at deb.andersen@nebraska.gov or by phone at 402.471.0284.  

  

                                                           
1 A digital version of this manual is accessible on the NWDB page at 
https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/NWDB.  

mailto:deb.andersen@nebraska.gov
https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/NWDB
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1. Introduction 

Congratulations on your appointment to the Nebraska Workforce Development 
Board!   

The Board is mandated under Section 101 of the Workforce Innovation and 
Opportunity Act of 20142 (WIOA) and established under Executive Order No. 15-03,3 
signed by Governor Pete Ricketts on April 1, 2015.  The Board fills the critical role of 
leading and guiding Nebraska’s implementation of WIOA, which requires states to: 

 align Federal investments in job training;  

 integrate service delivery across programs; and  

 ensure that workforce investments are job-driven and that they match 
employers with skilled workers.   

The Board serves as strategic convener of state, regional, and local workforce 
development system partners to: 

 enhance the capacity and performance of the workforce development 
system; 

 align and improve employment, training, and education programs; and  

 through these efforts, promote economic growth.  

The Board’s role as convener of key stakeholders and partnerships can be 
accomplished only if each Board Member actively participates in the business of the 
Board.  Member engagement is crucial to the Board’s role in helping to integrate and 
align a more effective job-driven workforce development system that invests in the 
connection between education and career preparation. 

  

                                                           
2 The Workforce Innovation and Opportunity Act is accessible at https://www.gpo.gov/fdsys/pkg/PLAW-
113publ128/pdf/PLAW-113publ128.pdf.  
3 Executive Order No. 15-03 is included with this manual as Appendix 1. 

https://www.gpo.gov/fdsys/pkg/PLAW-113publ128/pdf/PLAW-113publ128.pdf
https://www.gpo.gov/fdsys/pkg/PLAW-113publ128/pdf/PLAW-113publ128.pdf
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2. Legislative and regulatory structure 

The WIOA legislative and regulatory structure begins with the law itself and ends with 
local policies established and implemented by local workforce development boards 
(local boards). 

 

 

 

The remainder of this section explains how the legislative and regulatory structure 
works. 

 

a. WIOA 

WIOA, as Federal law, 
provides the framework for 
the state’s workforce 
development system and 
local one-stop delivery 
systems and programs.  It 
defines the must’s, may’s, 
and cannot’s of WIOA 
implementation. 

What’s the difference between a  
workforce development system and a  

one-stop delivery system? 
A workforce development system is the framework through 
which workforce development programs are made available. 
A one-stop delivery system is the mechanism through which 

workforce development programs are accessed by job seekers, 
workers, and employers, including career and training services 

and business services. 
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b. Final Rules 

The final rules, as they are commonly known, are Federal regulations that implement 
WIOA.  There are two primary final rules that implement WIOA: the Joint Final Rule and 
the Labor-only Final Rule. 

The Joint Final Rule was issued mutually by the US Departments of Education and 
Labor in 2016.  It defines rules for one-stop delivery systems; implements workforce, 
education, and employment system reforms established under WIOA; and 
strengthens state workforce development systems.  The Joint Final Rule applies to 17 
required one-stop partner programs.4 

The Labor-only Final Rule was issued solely by the US Department of Labor (USDOL) in 
2016.  It defines rules for certain USDOL-funded programs and implements the 
program reforms established under WIOA.  The Labor-only Rule applies to grant 
recipients and subrecipients for seven USDOL-funded programs: 

 Youth, Adult, and Dislocated Worker programs; 

 Wagner-Peyser Employment Service; 

 Native American Programs; 

 Migrant and Seasonal Farmworker programs; 

 Job Corps;  

 National Dislocated Worker Grant programs; and 

 YouthBuild programs. 

c. Training and Employment Guidance Letters (TEGLs) 

TEGLs are Federal sub-regulatory guidance documents issued by the USDOL 
Employment and Training Administration (ETA).  TEGLs interpret Federal requirements 
established under WIOA and the final rules.  TEGLs also provide Federal technical 
requirements for the establishment of one-stop delivery systems and implementation 
of: 

 Youth, Adult, and Dislocated Worker programs; 

 Wagner-Peyser Employment Service; 

 Jobs for Veterans State Grant programs; 

 Trade Adjustment Assistance programs; and 

 other ETA-funded programs.  

                                                           
4 Required one-stop partners are workforce system partners whose programs must be made accessible through 
American Job Centers.  You will find a list of the required one-stop partners in Appendix 2, as well as contact 
information for Nebraska’s American Job Centers. 
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d. State policies 

The state’s WIOA policies are state-level sub-regulatory guidance documents issued 
jointly by the Board and the Nebraska Department of Labor (NDOL).5  State policies 
interpret state-level requirements established under WIOA, the final rules, and TEGLs.  
The policies also provide state-level technical requirements for the establishment and 
implementation of: 

 local one-stop delivery systems; 

 local Youth, Adult, and Dislocated Worker programs; 

 Wagner-Peyser Employment Service; 

 Jobs for Veterans State Grant program; and 

 Trade Adjustment Assistance program. 

e. Local policies 

Local WIOA policies are local-level sub-regulatory guidance issued by local boards 
(or their designees).  Local policies implement Federal- and state-level requirements 
established under WIOA, the final rules, TEGLs, and state policies.  Local policies also 
provide local-level technical requirements for implementation of local Youth, Adult, 
and Dislocated Worker programs. 

  

                                                           
5 WIOA state policies are accessible at 
https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/Policies.  

https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/Policies
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3. Nebraska’s Combined State Plan 

WIOA requires the governor of each state to submit either a unified or combined state 
plan to the Secretary of Labor, outlining a four-year strategy for the state's workforce 
development system.  States must have approved state plans in place to receive 
funding for the core programs under WIOA: 

 Youth, Adult, and Dislocated Worker programs;  

 Adult Education and Family Literacy Act program;  

 Wagner-Peyser Employment Service; and  

 Vocational Rehabilitation programs.  

States must submit, at a minimum, a unified state plan that includes the core 
programs. However, states are encouraged to submit a combined state plan, which 
must include the core programs, plus one or more of the following partner programs:  

 Career and Technical Education programs;  

 Community Services Block Grant Act programs (i.e., community action 
programs);  

 Housing and Urban Development employment and training programs;  

 Jobs for Veterans State Grant programs;  

 Second Chance Act (re-entry) programs for offenders; 

 Senior Community Service Employment Programs;  

 Supplemental Nutrition Assistance Program employment and training 
programs;  

 Temporary Assistance for Needy Families programs;  

 Trade Adjustment Assistance programs; and 

 Unemployment Insurance programs. 
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During initial planning for WIOA implementation, Nebraska elected to develop a 
combined state plan, knowing that coordination across multiple Federal programs 
provides a wider range of coordinated and streamlined services to the jobseekers 
and employers.  Nebraska’s combined state plan partners include: 

 core programs: 

o Youth, Adult, and Dislocated Worker programs, administered at the 
state-level by the Nebraska Department of Labor;  

o Adult Education and Family Literacy Act program, administered at the 
state-level by the Nebraska Department of Education;  

o Wagner-Peyser Employment Service, administered at the state-level by 
the Nebraska Department of Labor; 

o Vocational Rehabilitation programs, administered at the state-level by: 

• Nebraska Vocational Rehabilitation Program; and 

• Nebraska Commission for the Blind and Visually Impaired;  

 Jobs for Veterans State Grant program, administered at the state-level by the 
Nebraska Department of Labor;  

 Senior Community Service Employment Program, administered at the state-
level by the Nebraska Department of Health and Human Services; 

 Temporary Assistance for Needy Families program, administered at the state-
level by the Nebraska Department of Health and Human Services;  

 Trade Adjustment Assistance program, administered at the state-level by the 
Nebraska Department of Labor; and 

 Unemployment Insurance program, administered at the state-level by the 
Nebraska Department of Labor. 
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The purpose of the combined state plan is to communicate the state's vision for 
Nebraska’s public workforce development system and serve as a vehicle for 
developing, aligning, and integrating Federal programs across the system.  In short, 
the combined state plan creates the framework for Nebraska’s workforce 
development system. 
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4. Regional and local plans 

WIOA requires each local board, in partnership with the 
local chief elected official (CEO), to submit to the 
Governor a plan for its local workforce development 
area6 (local area) that outlines the local board’s four-year 
strategy for its local one-stop delivery system.  The local 
board must submit its local plan as part of a regional plan 
for the planning region to which it is assigned.7  Each local 
board must have an approved regional and local plan in 
place to receive funding for its local Youth, Adult, and 
Dislocated Worker programs. 

The regional and local plan is a four-year action plan to 
develop, align, and integrate the regional and local job-
driven one-stop delivery system.  The regional and local 
plan provides the mechanism to achieve the local 
board’s vision and strategic and operational goals.   

Because the regional and local plan is only as effective 
as the partnerships that operationalize it, the plan must 
represent a collaborative process that creates: 

 a shared understanding of regional and local workforce investment needs; 

 a shared vision of how the one-stop delivery system can be designed to meet 
those needs; and  

 agreement on key strategies for realization of this vision.  

  

                                                           
6 You will find information about Nebraska’s local areas in Appendix 3. 
7 Appendix 3 also includes information on Nebraska’s planning regions. 

The one-stop delivery 
system is the 

mechanism  
that brings together 

workforce development, 
educational, and other 

human resource services 
in a seamless customer-
focused service delivery 
network that enhances 
access to the programs 

and services and 
improves long-term 

employment outcomes 
for individuals receiving 

assistance.   One-stop 
partners administer 

separately funded 
programs as a set of 

integrated streamlined 
services to customers. 
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The regional and local plan creates the mechanism that drives the local one-stop 
delivery system based on the framework established under the combined state plan. 
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5. Board purpose and functions 

a. Purpose 

The purpose of the Board is to convene state, regional, and local workforce 
development system partners to: 

 enhance the capacity and performance of Nebraska’s workforce 
development system; 

 align and improve the outcomes and effectiveness of Federally-funded (and 
other) workforce programs and investments; 

 promote economic growth; 

 engage workforce development system representatives, including businesses, 
education providers, economic development, labor representatives, and 
other stakeholders to help the workforce development system achieve the 
purposes WIOA; and 

 assist in the achievement of the state's vision and strategic and operational 
goals as described in the combined state plan. 

b. Functions 

Under WIOA, the Board is required to assist the Governor by performing certain 
functions.8  The required functions focus on two topics, the:   

 workforce development system (refer to Table 1); and  

 one-stop delivery system (refer to Table 2).   

The combined state plan partners support the Board in the performance and 
fulfillment of its required functions, as indicated in the Responsible party columns of 
Tables 1 and 2.   

The remaining required functions represent strategic planning opportunities for the 
Board. 

  

                                                           
8 20 CFR § 679.130 
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Table 1. Required functions of the Board: Workforce development system 
Focus:  Workforce development system – the framework Responsible party 
1. Development, implementation, and modification of the combined 

state plan 
 Combined state plan 

partners coordinate 
plan development, 
implementation, and 
modification 
 Facilitated through 

administrative support 
provided by NDOL 

2. Review of statewide policies, programs, and making 
recommendations on actions to be taken by the state to align 
workforce development programs to support a comprehensive 
and streamlined workforce development system 

Facilitated through 
administrative support 
provided by NDOL 

3. Development of other policies that may promote statewide 
objectives for and enhance the performance of the workforce 
development system  

The Board 

4. Development and continuous improvement of the workforce 
development system, including: 

a. identification of barriers and means for removing barriers to 
better coordinate, align, and avoid duplication among 
programs and activities 

b. development of strategies to support career pathways for the 
purpose of providing individuals, including low-skilled adults, 
youth, and individuals with barriers to employment, including 
individuals with disabilities, with workforce investment activities, 
education, and supportive services to enter or retain 
employment 

c. development of strategies for effective outreach to and 
improved access for individuals and employers who could 
benefit from the workforce development system 

d. development and expansion of strategies to meet the needs 
of employers, workers, and job seekers, particularly through 
industry or sector partnerships related to in-demand industry 
sectors and occupations 

e. development and continuous improvement of the one-stop 
delivery system in local areas, including providing assistance to 
local boards, one-stop operators, one-stop partners, and 
providers, including assistance with planning and delivering 
services, including training and supportive services, to support 
effective delivery of services to workers, job seekers, and 
employers 

f. development of strategies to support staff training and 
awareness across the workforce development system and its 
programs 

The Board 

5. Identification of planning regions and designation of local areas, 
after consultation with local boards and CEOs 

Facilitated through 
administrative support 
provided by NDOL 
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Table 2. Required functions of the Board: One-stop delivery system 
Focus:  One-stop delivery system – the mechanism Responsible party 
1. Development and updating of comprehensive state performance 

and accountability measures to assess core program effectiveness 
under WIOA Sec. 116(b) 

The Board 

2. Identification and dissemination of information on best practices, 
including best practices for: 

a. effective operation of one-stop centers, relating to the use of 
business outreach, partnerships, and service delivery strategies, 
including strategies for serving individuals with barriers to 
employment 

b. development of effective local boards, which may include 
information on factors that contribute to enabling local boards 
to exceed negotiated local levels of performance, sustain 
fiscal integrity, and achieve other measures of effectiveness 

c. effective training programs that respond to real-time labor 
market analysis, that effectively use direct assessment and 
prior learning assessment to measure an individual's prior 
knowledge, skills, competencies, and experiences for 
adaptability, to support efficient placement into employment 
or career pathways 

Facilitated through 
administrative support 
provided by NDOL 

3. Development and review of statewide policies affecting the 
coordinated provision of services through the one-stop delivery 
system, including the development of: 

a. objective criteria and procedures for use by local boards in 
assessing the effectiveness, physical and programmatic 
accessibility, and continuous improvement of one-stop centers 

b. guidance on the allocation of funds under the state funding 
mechanism 

c. policies relating to the appropriate roles and contributions of 
entities carrying out one-stop partner programs within the one-
stop delivery system, including approaches to facilitating 
equitable and efficient cost allocation in the system 

Facilitated through 
administrative support 
provided by NDOL 

4. Development of strategies for technological improvements to 
facilitate access to and improve the quality of services and 
activities provided through the one-stop delivery system, including 
improvements to: 

a. enhance digital literacy skills 
b. accelerate acquisition of skills and recognized postsecondary 

credentials by participants 
c. strengthen professional development of providers and 

workforce professionals 
d. ensure technology is accessible to individuals with disabilities 

and individuals residing in remote areas 

Facilitated through 
administrative support 
provided by NDOL 

5. Development of strategies for aligning technology and data 
systems across one-stop partner programs to enhance service 
delivery and improve efficiencies in reporting on performance 
accountability measures, including: 

a. design implementation of common intake, data collection, 
case management information, and performance 
accountability measurement and reporting processes 

b. incorporation of local input into the design and 
implementation to improve coordination of services across 
one-stop partner programs 

Facilitated through 
administrative support 
provided by NDOL 
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6. Board membership and structure 

a. Membership  

Board membership is established by the Governor in accordance with the 
requirements of WIOA Sec. 101(b)(1), which are reflected in the Board’s bylaws.9 

(b) MEMBERSHIP.—  

(1) IN GENERAL.—The State board shall include—  

(A) the Governor;  

(B) a member of each chamber of the State legislature (to the extent consistent with State 
law), appointed by the appropriate presiding officers of such chamber; and  

(C) members appointed by the Governor, of which—  

(i) a majority shall be representatives of businesses in the State, who—  

(I) are owners of businesses, chief executives or operating officers of 
businesses, or other business executives or employers with optimum 
policymaking or hiring authority, and who, in addition, may be members of 
a local board described in section 107(b)(2)(A)(i);  

(II) represent businesses (including small businesses), or organizations 
representing businesses described in this subclause, that provide 
employment opportunities that, at a minimum, include high-quality, work-
relevant training and development in in-demand industry sectors or 
occupations in the State; and  

(III) are appointed from among individuals nominated by State business 
organizations and business trade associations;  

(ii) not less than 20 percent shall be representatives of the workforce within the State, 
who—  

(I) shall include representatives of labor organizations, who have been 
nominated by State labor federations;  

(II) shall include a representative, who shall be a member of a labor organization 
or a training director, from a joint labor-management apprenticeship 
program, or if no such joint program exists in the State, such a representative 
of an apprenticeship program in the State;  

(III) may include representatives of community-based organizations that have 
demonstrated experience and expertise in addressing the employment, 
training, or education needs of individuals with barriers to employment, 

                                                           
9 The Board’s bylaws are provided as Appendix 4. 
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including organizations that serve veterans or that provide or support 
competitive, integrated employment for individuals with disabilities; and  

(IV) may include representatives of organizations that have demonstrated 
experience and expertise in addressing the employment, training, or 
education needs of eligible youth, including representatives of organizations 
that serve out-of-school youth; and  

(iii) the balance—  

(I) shall include representatives of government, who—  

(aa) shall include the lead State officials with primary responsibility for 
the core programs; and  

(bb) shall include chief elected officials (collectively representing both 
cities and counties, where appropriate); and  

(II) may include such other representatives and officials as the Governor may 
designate, such as—  

(aa) the State agency officials from agencies that are one-stop partners not 
specified in subclause (I) (including additional one-stop partners 
whose programs are covered by the State plan, if any);  

(bb) State agency officials responsible for economic development or 
juvenile justice programs in the State;  

(cc) individuals who represent an Indian tribe or tribal organization, as 
such terms are defined in section 166(b); and  

(dd) State agency officials responsible for education programs in the 
State, including chief executive officers of community colleges and 
other institutions of higher education. 

WIOA Secs. 101(b)(2) and (3) establish two additional requirements. 

(b) MEMBERSHIP.—  

(2) DIVERSE AND DISTINCT REPRESENTATION.—The members of the State board 
shall represent diverse geographic areas of the State, including urban, rural, and suburban 
areas.  

(3) NO REPRESENTATION OF MULTIPLE CATEGORIES.—No person shall serve as a 
member for more than 1 of—  

(A) the category described in paragraph (1)(C)(i); or  

(B) 1 category described in a subclause of clause (ii) or (iii) of paragraph (1)(C). 
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Subclauses (3)(A) and (B) require that no individual is permitted to serve as a member 
representing more than one of the described subcategories of each of the business, 
workforce, and government categories.10 

b. Structure  

Officers 

WIOA Sec. 101(c) requires that the Chair of the Board be appointed by the Governor 
from among the representatives of business. 

Section 3.2 of the bylaws of the Board requires that the Vice-Chair of the Board be 
appointed by the Governor from among the representatives of business. 

Committees and subcommittees 

Article V of the bylaws of the Board define requirements for committees and 
subcommittees of the Board. 

  

                                                           
10 Refer to 20 CFR § 679.110(f)(1) for additional information. 20 CFR Part 679 is part of the Labor-only Rule. 
You may access the Labor-only Rule on the WIOA Resources page at 
https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/Resources, under the Legislative, 
Regulatory, and Subregulatory category. 

https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/Resources
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7. Administrative information 

a. Sunshine Provision and the Nebraska Open Meetings Act 

WIOA Sec. 101(g) requires state workforce development boards to adhere Sunshine 
Provision requirements. 

(g) SUNSHINE PROVISION.—The State board shall make available to the public, on a regular 
basis through electronic means and open meetings, information regarding the activities of the 
State board, including information regarding the State plan, or a modification to the State plan, 
prior to submission of the plan or modification of the plan, respectively, information regarding 
membership, and, on request, minutes of formal meetings of the State board.11  

In addition, the Board is subject to the requirements of the Nebraska Open Meetings 
Act,12 which is provided as Appendix 5. 

b. Compensation and expense reimbursement 

Under Section 2.12 of the bylaws of the Board, Members of the Board are not eligible 
to receive compensation for their services but may be reimbursed for actual and 
necessary expenses directly related to the discharge of the Board's affairs. 

c. Meetings 

In general, the Board meets on a quarterly basis.  Meeting dates are determined 
annually by the Members of the Board.  Sections 4.1 through 4.5 of the bylaws of the 
Board address requirements for Board meetings in greater detail. 

d. NDOL contacts 

NDOL staff support the Board in the fulfillment of its purposes. 

 Brian Potters, Workforce Services Administrator, Office of Employment and 
Training, 402-473-7018, brian.potters@nebraska.gov  

 Dawn Carrillo, WIOA Program Analyst, Office of Employment and Training, 
402.471.9735, dawn.carrillo@nebraska.gov  

 Deb Andersen, WIOA Policy Coordinator, Office of Employment and Training, 
402.471.0284, deb.andersen@nebraska.gov 

 Lindsey Sullivan, Administrative Assistant II, Office of Employment and Training, 
402.471.9828, lindsey.sullivan@nebraska.gov  

  

                                                           
11 Information on meetings of the Board is available to the public and accessible at 
https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/NWDB.  
12 Neb. Rev. Stat. §§ 84-1407 to 84-1414 

mailto:brian.potters@nebraska.gov
mailto:dawn.carrillo@nebraska.gov
mailto:deb.andersen@nebraska.gov
mailto:lindsey.sullivan@nebraska.gov
https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/NWDB
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Appendix 1. Executive Order No. 15-03 
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Appendix 2. Required one-stop partners; American Job Centers 

a. Required one-stop partners 

1. Youth, Adult, and Dislocated Worker programs 

2. Adult Education and Family Literacy Act programs 

3. Wagner-Peyser Employment Service 

4. Vocational Rehabilitation programs 

5. Career and technical education programs at the postsecondary level 

6. Community Services Block Grant employment and training programs (i.e., 
community action programs) 

7. Housing and Urban Development employment and training programs 

8. Job Corps 

9. Jobs for Veterans State Grant programs 

10. Migrant and Seasonal Farmworker programs 

11. Native American programs 

12. Second Chance Act (re-entry) programs for offenders 

13. Senior Community Service Employment Program 

14. Temporary Assistance for Needy Families programs 

15. Trade Adjustment Assistance programs 

16. Unemployment Insurance programs 

17. YouthBuild programs 
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b. American Job Centers and affiliate sites 

Greater Omaha Workforce Development Area 
(Serving Douglas, Sarpy, and Washington Counties) 
http://www.hws-ne.org/ 

 
American Job Center 
5752 Ames Avenue 
Omaha, NE 68104 
 

Greater Lincoln Workforce Development Area  
(Serving Lancaster and Saunders Counties) 
https://lincoln.ne.gov/city/urban/workforce/onestop.htm 

 
American Job Center 
1111 O Street 
Suite 205 
Lincoln, NE 68508 
 

Greater Nebraska Workforce Development Area  
(Serving the remaining 88 Nebraska counties) 
https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/LocalWorkforceDevelopm
entAreas 

 
American Job Center 
5109 West Scott Road, Suite 413 
Beatrice, NE 68310 
 
American Job Center 
203 East Stolley Park Road, Suite A 
Grand Island, NE 68801 
 
Affiliate sites 
 505A Broadway, Suite 300, Scottsbluff, NE 69361 
 2246 Jackson Street, Sidney, NE 69162 
 306 E 6th St, Suite 140, North Platte, NE 69101 
 3100 23rd St, Suite 22, Columbus, NE 68601 
 105 E Norfolk Ave, Suite 120, Norfolk, NE 68701 

 
  

http://www.hws-ne.org/
https://lincoln.ne.gov/city/urban/workforce/onestop.htm
https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/LocalWorkforceDevelopmentAreas
https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/LocalWorkforceDevelopmentAreas
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Appendix 3. Local areas; planning regions 

a. Local areas 

WIOA Sec. 106(b) requires that the Governor designate local areas.  Nebraska has 
three local areas. 

1. Greater Omaha Local Workforce Development Area:  Serves Douglas, Sarpy, 
and Washington counties 

2. Greater Lincoln Local Workforce Development Area:  Serves Lancaster and 
Saunders counties 

3. Greater Nebraska Local Workforce Development Area:  Serves the remaining 
88 Nebraska counties 

Nebraska’s local area structure has not changed from that established under WIA, 
pursuant to WIOA Sec. 106(b)(2). 

 

WIOA Local Workforce Development Areas 

 

 Greater Lincoln 
 Greater Omaha 
 Greater Nebraska 
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b. Planning regions 

WIOA Sec. 106(a) requires that the Governor identify planning regions after 
consultation with local boards and CEOs, based on the extent to which the local 
areas in a region share a single labor market; share a common economic 
development area; and possess Federal and non-Federal resources, including 
appropriate education and training institutions, to administer activities authorized 
under WIOA Title I.13  In addition, other factors are considered, including population 
centers, commuting patterns, labor force conditions, and geographic boundaries. 

Planning regions must consist of one local area, two or more contiguous local areas 
in a single state, or two or more contiguous local areas in two or more states and are 
subject to regional planning requirements.14 

Nebraska has three planning regions. 

1. Metro Region:  Covers Cass, Dodge, Douglas, Sarpy, and Washington 
Counties, with Douglas County being the target area of economic 
concentration 

2. Southeast Region:  Covers Fillmore, Gage, Jefferson, Johnson, Lancaster, 
Nemaha, Otoe, Pawnee, Richardson, Saline, Saunders, Seward, Thayer, and 
York Counties, with Lancaster County being the target area of economic 
concentration 

3. Greater Nebraska Region:  Covers the remaining 74 counties 

                                                           
13 20 CFR § 679.210 
14 For information on regional planning, refer to 20 CFR § 679.510 and the state’s current policy on regional 
and local plans. 
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Appendix 4. Bylaws 
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Appendix 5. Nebraska Open Meetings Act 

The Nebraska Attorney General’s Office provides an online outline of the Nebraska 
Open Meetings Act at https://ago.nebraska.gov/open-meetings. 

An annotated version of the Nebraska Open Meetings Act (Neb. Rev. Stat. §§ 84-1407 
through 84-1414 (2014, Cum. Supp. 2018)) is provided in this appendix. 

  

https://ago.nebraska.gov/open-meetings
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Appendix 6. Membership roster 

The membership roster, as of June 7, 2019, is provided below. 

Table 3. Nebraska Workforce Development Board membership roster 
Last  First Title Organization Category 
Ricketts Pete Governor State of Nebraska Governor 
Albrecht Joni Senator Nebraska State 

Legislature 
Legislative 

Adams Greg Executive Director Nebraska Community 
College Association 

Workforce 

Albin John Commissioner Nebraska 
Department of Labor 

Government (Labor, 
WIOA Titles I and III) 

Arganbright Kyle   Mayor City of Valentine Local Chief Elected 
Official 

Babcock Elizabeth Director of 
Communication and 
Talent Development 

Adams Land & Cattle, 
LLC 

Business 

Bakken Phil Chief of Staff University of Nebraska Workforce, Youth 
Blomstedt Matthew Commissioner Nebraska 

Department of 
Education 

Government 
(Education, WIOA Title 
II) 

Brooks Troy  Vice President and 
General Manager 

Nucor Steel Nebraska Business 

Deakin Brian E HR Manager BD Medical - 
Holdrege 

Business 

Dixon, Jr Gary D. Financial/Secretary-
Treasurer 

Steamfitters and 
Plumbers Local 464 

Workforce, 
Apprenticeship  

Feldhaus Jason Vice President of 
Connected Youth 
Initiatives 

Nebraska Children 
and Families 
Foundation 

Workforce, Youth 

Foley Lindy Director Nebraska Vocational 
Rehabilitation 
Program 

Government (WIOA 
Title IV) 

Geary Michael Owner CMG Holdings Business 
Hale Allan F Executive Director National Electrical 

Contractors 
Association 

Workforce, Labor 
Organization 

Hanson, Jr. James  Owner/Founder inTouch 
Communications 

Business 

Martin Susan President/Secretary-
Treasurer 

Nebraska State AFL-
CIO 

Workforce, Labor 
Organization 

Moravec Mark Business Development 
Manager 

Chief Industries, Inc. Business 

Nixon Kyle J. General Manager Novozymes Business 
Nordell Don Director Black Hills Energy Business 
Ridder Terri HR Director Franciscan Care 

Services, Inc. 
Business 

Rippe Dave Director Nebraska 
Department of 
Economic 
Development 

Government (NDED) 

Schroeder Bradley   Director of Total 
Rewards 

Children's Hospital & 
Medical Center 

Business 

Sedlacek Jennifer Senior Director, PTC 
Operations 

Union Pacific Railroad Business 
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Last  First Title Organization Category 
Smith Dannette 

R 
Chief Executive 
Officer 

Nebraska 
Department of Health 
and Human Services 

Government (DHHS) 

Stitt Becky L Regional Human 
Resources Manager 

Western Sugar 
Cooperative 

Business 

Swigart Carol A. Owner/President Hillaero Modification 
Center 

Business 

Turman Paul Chancellor Nebraska State 
College System 

Workforce 

Wilson Lisa Plant HR Manager Case New Holland 
Industrial (CNHI) 

Business 

Vacancy - - - Business 
Vacancy - - - Local Chief Elected 

Official 
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Appendix 7. Meeting calendar and locations 

Meeting dates for 2019 and 2020 will be decided during the September 13, 2019 
meeting of the Board. 
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