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Workforce Innovation and Opportunity Act of 2014 (WIOA) Section 106; 20 CFR §§ 679.200, 679.220, 679.500, 679.510, 679.550, and 679.560; Combined State Plan for Nebraska’s Workforce System, July 1, 2016 through June 30, 2020 (Combined State Plan)
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WIOA requires each local workforce development board (local board) to submit a 4-year plan to the Governor for its local workforce development area (local area).  If the local area is part of a designated planning region, the local board is also required to submit its plan as part of a regional 4-year plan.  This policy provides guidance for the requirements, submission, and approval for each of the three (3) regional and local plans.

[bookmark: _Toc470007690][bookmark: _Toc473033927][bookmark: _Toc473204644]CHANGES
This Change 2 implements changes to the Regional and Local Plan Policy, Change 1.

· The last sentence in Section III(a) has been revised to read as:  “The Governor will initiate the subsequent designation process prior to Program Year 2018.”  In Change 1, Program Year 2017 was incorrectly referenced.
· Section V. Criteria for Regional and Local Plan Modifications and Revisions has been revised.
· Section VI. Submission Procedures has been revised.
· Section VII. Approval Processes has been revised.
· Section VIII. Timelines has been revised.
· APPENDIX IV.  All-inclusive Timelines has been added to this policy.
· The example table of contents in the regional and local plan template (provided as APPENDIX III) has been updated to include references to the Executive Summary and Chapters 1 through 6, which were inadvertently omitted in Change 1.

The remainder of the policy remains unchanged.
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This policy supersedes and cancels the Nebraska Department of Labor (NDOL) Regional and Local Plan Policy, Change 1 (effective date December 30, 2016).

This policy is final after a 10-day review period. Questions and comments must be submitted in writing to the WIOA policy mailbox at ndol.wioa_policy@nebraska.gov.

For Program Years 2017 through 2020 (July 1, 2017 through June 30, 2021), each local board must:

· in partnership with the local chief elected official, (CEO[footnoteRef:1]), participate in regional planning activities;  [1:  For purposes of this policy, CEO also refers to a chief elected officials board.] 

· prepare a 4-year regional and local plan based on the requirements established in this policy;[footnoteRef:2]  [2:  20 CFR § 679.510] 

· ensure that its regional and local plan compliment and align with the Combined State plan, including the vision, guiding principles, goals and strategies; and
· submit a 4-year regional and local plan no later than March 15, 2017.[footnoteRef:3] [3:  Additional timelines are provided in Section VIII of this policy.] 
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This policy identifies the:

· vision, guiding principles, goals and strategies for Nebraska’s workforce system as established in the Combined State Plan; 
· designated planning regions;
· designated local areas; and
· assignment of local areas to planning regions.

This policy establishes the:

· requirements for preparation and submission of a regional and local plan;
· criteria for regional and local plan modifications and revisions; 
· submission procedures for:
· the regional and local plan; and
· regional and local plan modifications and revisions;
· approval process for:
· the regional and local plan; and
· regional and local plan modifications and revisions;
· timelines for the regional and local plan and required modifications and revisions.



This policy is organized into eight (8) sections and includes four (4) appendices.
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Section I. [bookmark: _Toc473204647]Purpose of the Regional and Local Plan[footnoteRef:4] [4:  20 CFR § 679.500] 

The regional and local plan is a single document that combines the required regional and local planning elements to meet WIOA requirements.  The regional and local plan serves as a 4-year action plan to:

· develop, align, and integrate service delivery strategies regionally and locally; and
· support the vision, guiding principles, goals, and strategies established in the Combined State Plan. 

The regional and local plan establishes the strategies for:

· directing investments in economic, education, and workforce training programs to focus on providing relevant education and training to ensure that:
· individuals, including youth and individuals with barriers to employment, have the skills to compete in Nebraska’s job market; and 
· employers have a ready supply of skilled workers;
· applying job-driven strategies in the one-stop delivery system;
· enabling economic, education, and workforce partners to build a skilled workforce through innovation in, and alignment of, employment, training, and education programs; and
· coordinating resources among local boards within the region.

WIOA requires that NDOL establish and disseminate to local boards a policy that establishes:

· the requirements for development and submission of the regional and local plan; and 
· timelines for development and submission of the regional and local plan.

This policy satisfies that requirement.

Section II. [bookmark: _Toc473204648]Combined State Plan for Nebraska’s Workforce System
The Combined State Plan establishes the vision, guiding principles, goals, and strategies for Nebraska’s workforce system, all of which were developed by Combined State Plan Partners and adopted by the Nebraska Workforce Development Board.

The Combined State Plan Partners involved in the development of the Combined State Plan are:

· WIOA Core Partners
· Adult, Dislocated Worker, and Youth programs (WIOA Title I)
· Adult Education and Family Literacy Act programs (WIOA Title II)
· Wagner-Peyser Employment Service program (WIOA Title III)
· Nebraska Commission for the Blind and Visually Impaired (WIOA Title IV)
· Nebraska Vocational Rehabilitation Program (WIOA Title IV)
· Additional Combined State Plan Partners and Programs
· Jobs for Veterans State Grant (JVSG) program
· Senior Community Service Employment Program (SCSEP)
· Temporary Assistance for Needy Families (TANF) program
· Trade Adjustment Assistance (TAA) program
· Unemployment Insurance (UI) program
(a) [bookmark: _Toc470007695][bookmark: _Toc473033932][bookmark: _Toc473204649]Vision[footnoteRef:5] [5:  The vision for Nebraska’s workforce system is presented in Section II.b.1. of the Combined State Plan.] 

Nebraska’s workforce system delivers statewide coordinated, proactive, and responsive and adaptable services for jobseekers and employers to maximize opportunities for earning, learning, and living.
(b) [bookmark: _Toc470007696][bookmark: _Toc473033933][bookmark: _Toc473204650]Guiding Principles[footnoteRef:6] [6:  The guiding principles of Nebraska’s workforce system are presented in Section II.b.1. of the Combined State Plan.] 

Coordinated: 

· The Combined State Plan strategies are coordinated – with partners working collaboratively, sharing information, and aligning policies across programs to ensure efficiency and enhanced access.
· common intake procedures
· aligning terminology
· integrating technology
· targeted outreach
· enhancing access to available services
· improving data sharing and analysis
· sharing knowledge to facilitate referrals
· increasing co-enrollment of partner-program participants


Proactive: 

· The Combined State Plan strategies are proactive – anticipating future problems, needs, and changes. 
· coordinating policy development
· public sector partnerships
· developing and implementing sector strategies
· promoting and targeting high wage, high skill, and high demand jobs
· developing career pathways
· aligning education, credentialing, and placement
· expanding work-based learning opportunities
· planning for the impacts of disruptive technology and innovation
· increasing school careers and workforce professionals’ knowledge and exposure to the job opportunities in Nebraska

Responsive and Adaptable: 

· The Combined State Plan strategies are responsive and adaptable – continuously improving to meet the changing needs of jobseekers and employers.
· coordinating funding streams
· assessing systems collaboratively to ensure continuous improvement
· coordinating with local and regional areas
· targeted distribution of available funding streams
· targeted acquisition of new funding streams and other resources
· working closely with each WIOA-designated region
· promoting career readiness
· continuous improvement of workforce development strategies
· continued development and dissemination of online resources
(c) [bookmark: _Toc470007697][bookmark: _Toc473033934][bookmark: _Toc473204651]Goals[footnoteRef:7] [7:  The goals for Nebraska’s workforce system are presented in Sections. II.b.2 and II.c.1. of the Combined State Plan.] 

In support of Nebraska’s vision for a coordinated, proactive, and responsive and adaptable approach to workforce development, the Combined State Plan identifies four (4) goals to prepare an educated and skilled workforce that meets the needs of employers. These four (4) goals articulate a coordinated approach and seek to establish an economic climate that serves employers, workers and those communities where these stakeholders operate and work.  In addition, these goals:

· respond to the identified capacity gaps and weaknesses within Nebraska’s workforce system as described in the Combined State Plan; 
· build upon the strengths of the partnering programs; 
· meet present and anticipated challenges and labor needs; 
· account for the unique workforce characteristics within Nebraska and its workforce regions; and
· establish a climate that serves workforce system key stakeholders, including the preparation of an educated and skilled workforce and meeting the workforce needs of Nebraska’s employers.


Goal 1. Nebraska will enhance coordination between plan partners and other key stakeholders at all stages of the workforce development spectrum to ensure jobseekers and businesses are provided highly coordinated and seamless services, reducing duplication of effort, better understanding the needs of employers and workers, and maximizing the resources available to the state’s workforce partners.

Goal 2. Nebraska will increase workforce participation by expanding access, support and service to assessment, education, training, employment services and other forms of assistance that prepare Veterans, low-income individuals, English Language Learners, single parents, farmworkers, in-school and out-of-school youth, the unemployed and other disadvantaged populations for rewarding careers within the state.

Goal 3. Nebraska will enhance employer engagement between secondary and post-secondary education institutions and training programs to better meet employers’ workforce needs through industry-driven strategies. These strategies will incorporate the proactive use of available workforce and industry data to help determine future industry needs, potential workforce disruptions, and to ensure the availability of a skilled workforce to drive growth within the state’s high-wage, high-skill and high-demand industries and occupations.

Goal 4. Nebraska will promote self-sufficiency among Nebraska’s disadvantaged populations by eliminating barriers to employment and providing coordinated services that lead to family-sustaining employment.
(d) [bookmark: _Toc470007698][bookmark: _Toc473033935][bookmark: _Toc473204652]Strategies
As stated above, the vision for Nebraska’s workforce system is a workforce system that meets the needs of both employers and workers. In support this vision, the Combined State Plan Partners developed twenty-eight (28) strategies to operationalize each of the four (4) goals listed in Section (c) above.  The strategies are listed under their respective goals in Section II.c.1. of the Combined State Plan.

Section III. [bookmark: _Toc473204653]Local Areas and Planning Regions
(a) [bookmark: _Designated_local_areas][bookmark: _Toc470007700][bookmark: _Toc473033937][bookmark: _Toc473204654]Designated local areas
The Governor has designated local workforce development areas (local areas).[footnoteRef:8]  The purpose of the local area is to serve as a jurisdiction for the administration of workforce development activities and execution of Adult, Dislocated Worker, and Youth program funds allocated by NDOL.[footnoteRef:9] [8:  20 CFR § 679.220]  [9:  Ibid.] 


Currently, Nebraska has three (3) designated local areas:

1. Greater Omaha Local Workforce Development Area (Greater Omaha), serving Douglas, Sarpy, and Washington counties;
2. Greater Lincoln Local Workforce Development Area (Greater Lincoln), serving Lancaster and Saunders counties; and
3. Greater Nebraska Local Workforce Development Area (Greater Nebraska), serving the remaining 88 Nebraska counties.

The Governor will initiate the subsequent designation process prior to Program Year 2018.
(b) [bookmark: _Toc470007701][bookmark: _Toc473033938][bookmark: _Toc473204655]Designated planning regions
The Governor has designated three (3) planning regions.[footnoteRef:10]  The purpose of identifying regions is to align workforce development activities and resources with larger regional economic development areas and available resources to provide coordinated and efficient services to both job seekers and employers.[footnoteRef:11] Nebraska’s three (3) regional planning areas are outlined below and depicted in APPENDIX I. Map of WIOA Planning Regions showing Areas of Economic Concentrations:[footnoteRef:12] [10:  20 CFR § 679.200]  [11:  20 CFR § 679.200]  [12:  NDOL is awaiting clarification from the U.S. Department of Labor Employment and Training Administration’s national and Region V offices on Nebraska’s structuring of its planning regions.  NDOL will advise local boards once clarification is provided by the national and regional offices.] 


1. Metro Region - covers Dodge, Douglas, Cass, Sarpy, Saunders, and Washington counties, with Douglas County being the focal county;

2. Southeast Region - covers Fillmore, Gage, Jefferson, Johnson, Lancaster, Nemaha, Otoe, Pawnee, Richardson, Saline, Seward, Thayer, and York counties, with Lancaster County being the focal county; and

3. Greater Nebraska Region - covers the remaining seventy-four (74) counties in Nebraska and includes ten (10) focal counties: Adams, Buffalo, Cheyenne, Hall, Holt, Lincoln, Madison, Platte, Red Willow, and Scotts Bluff counties.

The term area of economic concentration refers to one (1) or more areas in a planning region where economic activities area concentrated.[footnoteRef:13]  Each planning region has at least one (1) area of economic concentration. [13:  NDOL’s Office of Labor Market identified areas of economic concentration through analysis of data relating to commuting patterns, the number of worksites per county, regional commerce, and population concentrations.] 


The term focal county refers to the main county or counties in an area of economic concentration to which employees from other counties commute for work.  Each region has at least one (1) focal county. 

APPENDIX II. List of Areas of Economic Concentration provides a listing of areas of economic concentration in Nebraska and identifies the counties in each area and includes the population for the counties as well as the number of worksites in the counties.[footnoteRef:14] [14:  APPENDX I provides a graphical depiction of focal counties within in areas of economic concentration within planning regions.] 

(c) [bookmark: _Toc470007702][bookmark: _Toc473033939][bookmark: _Toc473204656]Local area assignments to planning regions
The Governor has assigned each WIOA local area to a planning region.[footnoteRef:15]  Under Nebraska’s regional configuration, local areas are assigned to the planning regions as described in Table 1.  For each planning region, one (1) local board is designated as the “lead local board.” [15:  20 CFR § 679.210] 



Table 1. Lead Local Boards and Responsibilities
	Planning Region
	Lead Local Board
	Lead Local Board Responsibilities

	Metro 
	Greater Omaha Workforce Development Board
	1. coordinating the Metro regional planning activities, including collaborating with the:
(a) one-stop and workforce system partners, which must include representatives from the Greater Nebraska and Greater Lincoln Workforce Development Area WIOA Title I (Adult, Dislocated Worker, and Youth programs) service providers in Cass, Dodge, and Saunders counties; and
(b) one-stop and workforce system partners, which must include representatives from the Greater Nebraska and Greater Lincoln Workforce Development Area WIOA Title I (Adult, Dislocated Worker, and Youth programs) service providers in Cass, Dodge, and Saunders counties; and 
2. preparing and submitting the Metro and Greater Omaha regional and local plan.

	Southeast 
	Greater Lincoln Workforce Development Board
	1. coordinating the Southeast regional planning activities, including collaborating with the:
(a) one-stop and workforce system partners, which must include representatives from the Greater Nebraska Workforce Development Area WIOA Title I (Adult, Dislocated Worker, and Youth programs) service providers in Fillmore, Gage, Jefferson, Johnson, Nemaha, Otoe, Pawnee, Richardson, Saline, Seward, Thayer, and York counties; and
(b) Greater Nebraska Workforce Development Board, which has oversight of Fillmore, Gage, Jefferson, Johnson, Nemaha, Otoe, Pawnee, Richardson, Saline, Seward, Thayer, and York counties; and
2. preparing and submitting the Southeast and Greater Lincoln regional and local plan.

	Greater Nebraska 
	Greater Nebraska Workforce Development Board[footnoteRef:16] [16:  The Greater Nebraska Workforce Development Board is the only Local Workforce Development Board in the Greater Nebraska Region.  However, because the Greater Nebraska Workforce Development Area includes 5 local area regions and 8 areas of economic concentration, Greater Nebraska will participate in regional planning activities.] 

	1. coordinating the Greater Nebraska in regional planning activities, including collaborating with the:
(a) WIOA Title I (Adult, Dislocated Worker, and Youth programs) service providers in the remaining 74 counties in Nebraska; and
(b) Workforce system representatives in each of the 10 focal counties; and
2. preparing and submitting the Greater Nebraska regional and local plan.



Section IV. [bookmark: _Toc473204657]Requirements for Development of the Regional and Local Plan
(a) [bookmark: _Toc470007704][bookmark: _Toc473033941][bookmark: _Toc473204658]Required Planning Activities
Requirements for regional and local planning are defined in Table 2.[footnoteRef:17]  The lead local board must act as strategic leader and convener of regional planning activities. [17:  WIOA Sec. 106(c)(1)(A) – (H); 20 CFR §§ 679.550, 679.510(a)(1), 679.510(b), 679.560(a)(1)(i) and (ii) ] 


Table 2. Required planning activities
	Activity

	1. Each local board must participate in a regional planning process that results in:
a. preparation of the regional components of the regional and local plan;
b. establishment of regional workforce system including service strategies, including:
(1) staff development;
(2) common intake;
(3) co-enrollment;
(4) co-case management; and
(5) referral and follow-up services; and
c. development and implementation of sector initiatives for in-demand industry sectors or high wage, high skill, high-demand (H3) occupations for their assigned planning region, including coordinated business services;
d. collection and analysis of regional labor market data; including:
(1) economic conditions including existing and emerging in-demand industry sectors and occupations; and
(2) employment needs of employers in existing and emerging in-demand industry sectors and occupations;
e. establishment of administrative cost arrangements, including the pooling of funds for administrative costs, as appropriate, for the region;
f. coordination of transportation and other supportive services as appropriate;
g. coordination of services with regional economic development services and providers, including
(1) review of local applications submitted under WIOA Title II (Adult Education and Family Literacy Act programs) by eligible service providers seeking a grant or contract for the provision of adult education and literacy activities to determine whether such applications are consistent with the local plan
h. establishment of an agreement concerning how the planning region will collectively negotiate and reach agreement with the Governor on regional levels of performance for, and report on, the performance accountability measures for the planning region (see Section IV(a)(1). Important Notes regarding Regional Planning Activities, for information on regional levels of performance); and
i. collaboration with the WIOA Title I (Adult, Dislocated Worker, and Youth programs) service provider(s) for counties in the planning region that are not part of the lead local board’s local area; and
j. collaboration with other required one-stop partners providing services in the region (see Table X in Section III(b)2 of this policy for a list of required one-stop partners).

	2. Each local board must participate in a local planning process that results in:
a. preparation of the local components of the regional and local plan;
b. identification of the local area WIOA Title IB (Adult, Dislocated Worker, and Youth programs) policies, procedures, and activities that are carried out in the local area, which must be consistent with WIOA, the final WIOA rules, the Combined State Plan, and NDOL’s WIOA policies.

	3. The lead local board must provide an opportunity for public comment on the development of the regional and local plan (and subsequent plan modifications) prior to submission of the regional and local plan to NDOL, including: 
a. making information about the plan available to the public on a regular basis through electronic means and open meetings;
b. making copies of the proposed plan available to the public through electronic and other means, including public hearings and local news media;
c. providing an opportunity for comment on the plan by members of the public, including representatives of business, labor organizations, and education; and
d. providing no more than a 30-day period for comment on the plan before submission of the regional plan to NDOL, beginning on the date on which the regional plan is made available for public comment.

	4. The lead local board must prepare, submit, and obtain approval of the regional and local plan.





(1) [bookmark: _Important_Notes_regarding]Important Notes regarding Regional Planning Activities

1. If a planning region includes more than one (1) area of economic concentration (defined in Section III(b) of this policy), the lead local board:
a. must prepare a regional plan for at least one (1) area of economic concentration; and
b. must prepare a regional plan for each of the remaining areas of economic concentration in the planning region, which will be incorporated into the regional and local plan at the end of the first 2-year period of the plan through the plan modification process; and
c. must include the regional and local plan a timeline for preparation of the regional plans for the remaining areas of economic concentration; and 
d. is not required to prepare a regional plan that involves any area of economic concentration having a population of 15,000 or less;[footnoteRef:18] however, the lead local board is encouraged to prepare a regional plan for these areas of economic concentration if the local one-stop centers and economic development partners deem it valuable to establish a regional plan for the area; [18:  APPENDIX II provides population numbers for areas of economic concentration within planning regions.] 

2. NDOL has not established regional levels of performance for Program Years 2017 and 2018 (July 1, 2017 – June 30, 2019); however, the Governor reserves the right to establish regional performance levels beginning Program Year 2019.
(b) [bookmark: _Role_of_One-stop][bookmark: _Toc470007705][bookmark: _Toc473033942][bookmark: _Toc473204659]Required Content
The required format for the regional and local plan contains seven (7) components:

1. Executive Summary;
2. Economic and Workforce Analysis – Regional Component;
3. Vision, Goals, and Strategies – Regional Component;
4. Workforce System - Integration of Strategies and Services – Regional Component; 
5. Operating Systems and Policies – Local Component (WIOA Title IB Only) (Adult, Dislocated Worker, and Youth programs)
6. Performance Goals and Evaluation – Local Component (WIOA Title IB Only) (Adult, Dislocated Worker, and Youth programs)
7. Technical Requirements and Assurances – Regional and Local Components

The regional and local plan template is provided as ATTACHMENT III.  NDOL will provide a working version of the template to each local board.
(c) [bookmark: _Toc470007706][bookmark: _Toc473033943][bookmark: _Toc473204660]Public Comment and Accessibility
As stated in Table 2 of Section IV(a), the lead local board responsible for the planning region must:

1. make copies of the proposed plan available to the public through electronic and other means, such as public hearings and local news media: and
2. provide an opportunity for public comment on the development of the regional and local plan and all subsequent plan modifications and revisions before submitting the plan to the Governor;[footnoteRef:19] including providing:  [19:  20 CFR § 679.510] 

a. an opportunity for comment on the plan by members of the public, including representatives of business, labor organizations, and education; and
b. no more than a 30-day period for comment on the plan before its submission to the Governor, beginning on the date on which the proposed plan is made available; and
3. provide a summary of all comments received that express disagreement with the plan through electronic and other means; and
4. make information about the regional and local plan available to the public on a regular basis through electronic means and open meetings;[footnoteRef:20] and [20:  20 CFR § 679.510(b)(5)] 

5. ensure that all open meetings are held in compliance with the Nebraska Open Meetings Act;[footnoteRef:21] and [21:  Neb. Rev. Stat. §§ 84-1407 through 84-1414] 

6. make the regional and local plan easily accessible to the public, including people with disabilities.

(1) Important Notes regarding Accessibility

1. “Easily accessible” means that proposed and final versions of the regional and local plan, as well as the summary of comments received, and other information about the regional and local plan must be: 
a. made available in Section 508-compliant format;[footnoteRef:22] and [22:  For an overview of 508-accessibility, visit https://www.ssa.gov/accessibility/checklists/word2010/overview.htm.] 

b. accessible through a hyperlink displayed prominently on the home page of the local board’s or local area’s website; and
c. if the local board’s or local area’s website is part of a larger website, accessible through a hyperlink displayed prominently on the home page of the larger website and must involve no more than three (3) clicks to access the materials.
2. Proposed and final versions of the regional and local plan must be provided as a single document that includes all sections of the plan. 
3. The lead local board must use the following format for the hyperlink leading to the proposed regional and local plan:  
a. Greater <insert local area name> Workforce Development Board Regional and Local Plan, July 1, 2017 – June 30, 2021 (Draft).
4. The lead local board must use the following format for the hyperlink leading to the final regional and local plan:  
a. Greater <insert local area name> Workforce Development Board Regional and Local Plan, July 1, 2017 – June 30, 2021 (Final).
(d) [bookmark: _Toc470007707][bookmark: _Toc473033944][bookmark: _Toc473204661]Technical assistance
Upon written request, NDOL will provide technical assistance and labor market data, as needed by local boards or designated local area staff, to assist with regional planning, local area plan development, and subsequent service delivery efforts.

For technical assistance with labor market data, the local board or its designee must contact NODL’s Office of Labor Market Information by email to Mary Findlay, Research Analyst at mary.findlay@nebraska.gov.

For technical assistance with all other aspects of the regional and local plan, the local board or its designee must contact NODL’s Office of Employment and Training by email to:

· Joan Modrell, Director at joan.modrell@nebraska.gov; and
· the WIOA policy mailbox at ndol.wioa_policy@nebraska.gov. 

Section V. [bookmark: _Criteria_for_Regional][bookmark: _Toc473204662]Criteria for Regional and Local Plan Modifications and Revisions
(a) [bookmark: _Modification_of_Regional][bookmark: _Toc470007709][bookmark: _Toc473033946][bookmark: _Toc473204663]Modification of Regional Components
Modification of regional components is required at the end of the first 2-year period (before Program Year 2019) of the 4-year regional and local plan.  The lead local board within a planning region, in partnership with the CEO, must review and approve the regional components and prepare and submit modifications to the regional components to reflect changes:

1. in regional labor market and economic conditions; and
2. other factors affecting the implementation of the regional plan, including but not limited to changes in the financing available to support WIOA Title I and partner-provided WIOA services.

NDOL will provide a template for modification of regional components of the July 1, 2017 through June 30, 2021 plan.
(b) [bookmark: _Modification_of_Local][bookmark: _Toc470007710][bookmark: _Toc473033947][bookmark: _Toc473204664]Modification of Local Components
Ongoing modifications to the local plan required the review and approval of the local board and CEO.  Conditions requiring a modification to the local area plan include:

1. transfer of allocated funds between WIOA Title IB Adult and Dislocated Worker programs;[footnoteRef:23] [23:  Funds allocated for the WIOA Title IB Youth program are not transferrable to another program.] 

2. for any twenty-five (25) percent change (decrease or increase) to the projected, cumulative number of WIOA Title IB (Adult, Dislocated Worker, and Youth programs) participants; 
3. allocation of WIOA Title IB (Adult, Dislocated Worker, and Youth programs) program year and fiscal year funds;
4. allocation of any additional funds from NDOL;
5. for any change of fifteen (15) percent or more of the funds available for one (1) or more of the individual WIOA Title IB programs (Adult, Dislocated Worker, or Youth);
6. changes in labor market and economic conditions; 
7. other factors affecting the implementation of the local area plan, including but not limited to:
a. significant changes in local economic conditions;
b. the financing available to support the WIOA Title I (Adult, Dislocated Worker, and Youth programs) and partner-provided WIOA services; and 
c. local board structure; or 
d. a need to revise strategies to meet performance goals.

NDOL will provide a template for modification of local components of the July 1, 2017 through June 30, 2021 plan.
[bookmark: _Toc470007711][bookmark: _Toc473033948][bookmark: _Toc473204665]

(c) Revision of Regional and Local Plan Components
Revision of the regional and local plan components is required for any change that:

· does not meet the modification criteria listed in Section V(a) or Section V(b); or
· is not defined as a substantial deviation from the Combined State Plan, such as changes to program design.

Examples of local plan revisions include, but are not limited to:

· updates to local board membership;
· change of service provider;
· redistribution of funds between WIOA Title IB Youth program budgets for out-of-school youth and in-school youth program activities;
· change of EEO (Equal Employment Opportunity) officer;
· change in service delivery structure; and
· change in AJC status or location.

NDOL will provide a template for revision of regional and local components of the July 1, 2017 through June 30, 2021 plan.

Section VI. [bookmark: _Submission_Procedures][bookmark: _Toc473204666]Submission Procedures 
Each regional and local plan and all modifications and revisions of regional and local plans must be submitted electronically, by email to:

· Joan Modrell, Director, Office of Employment and Training at joan.modrell@nebraska.gov; and
· the WIOA policy mailbox at ndol.wioa_policy@nebraska.gov. 
(a) [bookmark: _Toc473204667]Regional and Local Plans 
Procedures for submission of regional and local plans will be provided through an issuance from NDOL.  Timelines for submission of the regional and local plan are provided in Section VIII of this policy
(b) [bookmark: _Toc473204668]Required 2-year Modification of Regional and Local Plans
Procedures for submission of required 2-year modification of regional and local plans will be provided through an issuance from NDOL.  Timelines for submission of the required 2-year modification of regional and local plans are provided in Section VIII of this policy.

(c) [bookmark: _Toc473204669]Submission of All Other Modifications and Revisions of Regional and Local Plans
Submission of modifications, other than the required 2-yeaar modification (described in subsection (b) above), must occur thirty (30) days prior to the scheduled date of the Nebraska Workforce Development Board meeting during which the modifications may be considered for approval.

Submission of revisions must occur thirty (30) days prior to the proposed effective date of each revision.



Each submission must include: 

1. a cover letter providing: 
a. the reason for the modification or revision;
b. an explanation of how the modification or revision benefits the regional and local workforce system;
c. the proposed effective date of the modification or revision;
d. a description of the modified or revised sections of the regional or local plan;
e. a description of any deletions from the original regional and local plan; and
f. identification of the applicable program year and fiscal year; 
2. dated and signed regional and local plan signature pages indicating joint submission and approval by the lead local board Chair and other local board Chair, CEO of the lead local area and the other local area CEO;
a. Note:  All local area plan modifications must be approved by the applicable local board and must follow all applicable review processes described in the local area CEO agreement.
3. newly prepared regional and local plan assurances;
4. all modified or revised pages of the regional and local plan; 
5. if applicable, updated regional and local plan attachments, including Budget, Participant, and Exit Summary attachments to the effected local component;
6. any public comments that express disagreement with the regional and local plan modification or revision; and
7. an assurance that hard copies of the complete modification or revision package, including signature pages, will be:
a. kept on file at the lead local board’s administrative office; and 
b. will be promptly available to the public through electronic means, including websites, and in written form and through whatever other means the local board and one-stop partners use to disseminate information to the public.

Section VII. [bookmark: _Approval_Processes][bookmark: _Toc473204670]Approval Processes
(a) [bookmark: _Toc470007716][bookmark: _Toc473033955][bookmark: _Toc473204671]Approval of the Regional and Local Plan
The Nebraska Workforce Development Board and the Governor must review each submitted regional and local plan.  The regional and local plan will be considered approved ninety (90) days after receipt unless the Governor notifies the lead local board in writing that: 

1. there are deficiencies in workforce investment activities that have been identified through audits and the local area has not made acceptable progress in implementing plans to address deficiencies; or
2. the plan(s) does not comply with applicable provisions of WIOA and the WIOA regulations, including the required consultations and public comment provisions, and the nondiscrimination requirements of 29 CFR part 38 (Implementation of the Nondiscrimination and Equal Opportunity Provisions of the Workforce Innovation and Opportunity Act); or
3. the plan(s) does not align with the Combined State Plan, including the:
a. vision, guiding principles, goals, and strategies; and
b. alignment of the core programs to support the strategies identified in the Combined State Plan.

(b) [bookmark: _Toc473033956][bookmark: _Toc473204672]Approval of Modifications to the Regional and Local Plan
The Nebraska Workforce Development Board and the Governor must review each submitted modification of the regional and local plan, including modifications for transfer of Adult and Dislocated Worker Funds.  
Modifications of the regional and local plan are not approved until NDOL notifies the lead local board in writing that the modification is approved. 

(c) [bookmark: _Toc470007717][bookmark: _Toc473033957][bookmark: _Toc473204673]Approval of Revisions of the Regional and Local Plan
NDOL must review each submitted revision of the regional and local plan.

NDOL will notify the local board, or its designee, of any known issues related to the revision and ask for clarification or correction.  After review, NDOL will provide acceptance notification to the local board or its designee, as appropriate.

Section VIII. [bookmark: _Timelines_for_Regional][bookmark: _Timelines][bookmark: _Toc473204674]Timelines
Timelines for regional and local plan submission, review, and approval are provided in Table 3.  Each local board must adhere to the timelines established in Table 3.  The “Deadline” dates provided in Table 3 represent the date range or latest possible date by which the named event can occur.  Because of their interrelatedness, an all-inclusive timeline for regional and local plans, MOUs and annual funding agreements, and certification of comprehensive AJCs and evaluation of local workforce delivery systems is provided as Table 4 in APPENDIX IV.[footnoteRef:24] [24:  Timelines for MOUs and annual funding agreements and certification of comprehensive AJCs and evaluation of local workforce delivery systems are also or will be provided in the current or future NDOL policies.] 

Table 3.  Timelines
	[bookmark: _Toc435184342][bookmark: _Toc435192381][bookmark: _Toc437522933][bookmark: _Toc439257913][bookmark: _Toc439487343][bookmark: _Toc439320630][bookmark: _Toc439330243][bookmark: _Toc439687957][bookmark: _Toc439930414][bookmark: _Toc440005489][bookmark: _Toc440005558][bookmark: _Toc440005783][bookmark: _Toc446423177][bookmark: _Toc446945050][bookmark: _Toc446945682][bookmark: _Toc447003096][bookmark: _Toc447299819][bookmark: _Toc459031032][bookmark: _Toc462730557][bookmark: _Toc462731048][bookmark: _Toc462744343][bookmark: _Toc462911673][bookmark: _Toc462925099][bookmark: _Toc463247888][bookmark: _Toc463258337][bookmark: _Toc466973506][bookmark: _Toc466976990][bookmark: _Toc467508766][bookmark: _Toc467652429][bookmark: _Toc467665225][bookmark: _Toc467675110][bookmark: _Toc470007719]Responsible Party - Event
	Deadline

	WIOA Core Partners - sponsor regional planning sessions
	October 2016 - December 2016

	NDOL - release interim policy on Regional and Local Plans
	Wednesday, November 23, 2016

	NDOL - release policy on Regional and Local Plans, Change 1
	Friday, December 30, 2016

	Local boards - must submit regional and local plans to NDOL
	Wednesday, March 15, 2017

	NDOL - review of regional and local plans for compliance
	Thursday, March 16, 2017 –
Saturday, April 15, 2017

	NDOL - provides feedback to local boards on regional and local plans, identifying deficiencies that must be addressed
	 no later than April 15, 2017

	Local boards – must resubmit to NDOL revised regional and local plans with (1) deficiencies addressed and (2) fully-executed MOUs, including comprehensive budgets, with each required one-stop partner incorporated
	Monday, May 15, 2017

	System Alignment Committee, Nebraska Workforce Development Board - review of local plans
	Wednesday, May 24, 2017

	Strategic Direction Committee, Nebraska Workforce Development Board - review of regional plans
	Thursday, June 8, 2017

	Local Boards - must provide any additional information requested by the Strategic Direction and System Alignment Committees following review of regional and local plans
	Monday, June 12, 2017 – 
Friday, June 16, 2017

	Nebraska Workforce Development Board - review of regional and local plans
	Friday, June 23, 2017

	Governor - must notify local boards of determinations on regional and local plans
	Friday, June 30, 2017

	Local boards - must submit modifications to regional and local plans to incorporate fully-signed annual funding agreements (based on either the local funding mechanism or the state funding mechanism) which include the comprehensive budget
	Friday, December 15, 2017



[bookmark: _Toc473033959][bookmark: _Toc473204675]DISCLAIMER
This policy is based on NDOL’s reading of the applicable statutes, regulations, rules and guidance released by the U.S. Government and the State of Nebraska.  This policy is subject to change as revised or additional statutes, regulations, rules and guidance are issued.


[image: H:\Logos\Nebraska_Department_of_Labor_Logo_with_Tagline.png]	[image: This graphic reads as:  American Job Center Network.]
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APPENDIX I. [bookmark: _Map_of_WIOA][bookmark: _Toc473204676]Map of WIOA Planning Regions showing Areas of Economic Concentration

Area 1
Area 2
Area 3
Area 4
Area 10
Area 5
Area 9
Area 6
Area 8
Area 7
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APPENDIX II. [bookmark: _List_of_Areas][bookmark: _Toc473204677]List of Areas of Economic Concentration
1. Red text indicates Focal Counties (the first county listed in each table).
2. Highlighted areas (Areas 2, 4, and 10) indicate areas of economic concentration that are optional for initial regional planning purposes (areas of economic concentration with a population of 15,000 or less, see Section IV(a)1. of the policy).

AREA 1

	County 
	Population
	No. of Worksites

	Scotts Bluff County
	36,465
	1,544

	Banner County
	764
	17

	Morrill County
	4,862
	204

	Sheridan County
	5,259
	267

	Sioux County
	1,303
	31

	Total 
	48,653
	2,063



AREA 2

	County 
	Population
	No. of Worksites

	Cheyenne County
	10,148
	425

	Deuel County
	1,940
	87

	Garden County
	1,911
	79

	Total
	13,999
	591



AREA 3

	County 
	Population
	No. of Worksites

	Lincoln County
	35,815
	1,360

	Hooker County
	728
	36

	Logan County
	750
	42

	McPherson County
	498
	13

	Thomas County
	687
	36

	Total
	38,478
	1,487



AREA 4

	County Name
	Population
	Number of Worksites

	Red Willow County
	10,867
	528

	Hayes County
	933
	41

	Hitchcock County
	2,901
	98

	Total
	14,701
	667



AREA 5

	County 
	Population
	No. of Worksites

	Adams County
	31,457
	1,191

	Clay County
	6,315
	295

	Franklin County
	3,076
	132

	Nuckolls County
	4,369
	213

	Webster County
	3,658
	149

	Buffalo County
	48,224
	1,902

	Blaine County
	504
	24

	Garfield County
	2,003
	119

	Kearney County
	6,644
	235

	Sherman County
	3,074
	114

	Hall County
	61,492
	2,167

	Greeley County
	2,482
	115

	Hamilton County
	9,135
	379

	Howard County
	6,362
	206

	Merrick County
	7,766
	301

	Valley County
	4,204
	242

	Total
	200,765
	7,784





AREA 6

	County 
	Population
	No. of Worksites

	Platte County
	32,666
	1,211

	Boone County
	5,353
	265

	Butler County
	8,249
	279

	Colfax County
	10,504
	327

	Nance County
	3,570
	164

	Polk County
	5,271
	186

	Wheeler County
	766
	41

	Total
	66,379
	2,473



AREA 7

	County 
	Population
	No. of Worksites

	Lancaster County
	301,795
	9,927

	Fillmore County
	5,661
	309

	Gage County
	21,663
	847

	Jefferson County
	7,335
	320

	Johnson County
	5,185
	158

	Nemaha County
	7,175
	248

	Otoe County
	15,797
	590

	Pawnee County
	2,702
	108

	Richardson County
	8,128
	330

	Saline County
	14,252
	386

	Seward County
	17,150
	533

	Thayer County
	5,230
	259

	York County
	13,917
	670

	Total
	425,990
	14,685



AREA 8

	County 
	Population
	No. of Worksites

	Douglas County
	543,244
	18,442

	Burt County
	6,573
	276

	Cass County
	25,524
	674

	Dodge County
	36,744
	1,194

	Sarpy County
	172,193
	3,774

	Saunders County
	20,919
	603

	Thurston County
	6,969
	197

	Washington County
	20,258
	630

	Total
	832,424
	25,790



AREA 9

	County 
	Population
	No. of Worksites

	Madison County
	35,174
	1,535

	Antelope
	6,398
	311

	Pierce County
	7,202
	254

	Stanton County
	6,069
	117

	Wayne County
	9,431
	285

	Total
	64,274
	2,502



AREA 10

	County 
	Population
	No. of Worksites

	Holt County
	10,403
	570

	Boyd County
	2,033
	108

	Keya Paha County
	810
	34

	Rock County
	1,443
	67

	Total
	14,689
	779








		21 of 141
APPENDIX III. [bookmark: _Regional_and_Local][bookmark: _Toc473204678]Regional and Local Plan Template
Each local board must use the template detailed in this Appendix.

NDOL will provide a working version of the template to each local board.

For technical assistance with the template (formatting questions or issues, etc.), email ndol.wioa_policy@nebraska.gov. 


Tap to choose your region and local area names	Tap to enter a date


REG_LOC_PLAN_CH_2_D02_26JAN2017.docx		136 of 140

Tap to choose the name of your planning region

Tap to choose the name of your local workforce development area

Workforce Innovation and Opportunity Act

Regional and Local Plan

July 1, 2017 through June 30, 2021
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[bookmark: _Toc470690003][bookmark: _Toc473033963][bookmark: _Toc473204679]Executive Summary
(a) Provide an executive summary that includes items (1) through (4). 

(1) an overview of this regional and local plan

<insert content here>

(2) a description of the regional planning process undertaken to produce the regional plan, including a description of how all required and optional one-stop partners providing services in the region were afforded the opportunity to participate in the regional planning process, including WIOA Title 1B (Adult, Dislocated Worker, and Youth programs) providers from other local areas responsible for serving counties in the region

<insert content here>

(3) a description of the on-going processes that will keep the workforce system partners engaged

<insert content here>

(4) identification of regional workforce system partners, including:
(A) required one-stop partners;
(B) optional one-stop partners, if applicable; and
(C) and other regional partners with whom the local board has implemented or plans to implement cooperative agreements, if applicable (see also Chapter 3, Sections (a)(1)(J) and (g))

<insert content here>



Chapter 1. [bookmark: _Toc470690004][bookmark: _Toc473033964][bookmark: _Toc473204680]Economic and Workforce Analysis – Regional Component
(a) Provide analyses of regional labor market data that include an analysis of items (1) through (6).

(1) economic conditions in the region, including existing and emerging in-demand industry sectors and occupations

<insert content here>

(2) employment needs of employers in existing and emerging in-demand industry sectors and occupations

<insert content here>

(3) regional outlook for high wage, high skill, high demand (H3) occupations

<insert content here>

(4) knowledge and skills necessary to meet the employment needs of the employers in the region, including employment needs in in-demand industry sectors and occupations that meet the H3 criteria

<insert content here>

(5) workforce in the region, including:
(A) current labor force employment and unemployment data;
(B) information on labor market trends; and
(C) educational and skill levels of the workforce, including individuals with barriers to employment

<insert content here>

(6) workforce development activities in the region, including:
(A) education and training activities in the region;
(B) strengths and weaknesses of workforce development activities in the region; and
(C) regional capacity to provide the workforce development activities to address the education and skill needs of the workforce, including the needs of:
(i) individuals with barriers to employment; and
(ii) employers

<insert content here>



Chapter 2. [bookmark: _Toc470690005][bookmark: _Toc473033965][bookmark: _Toc473204681]Vision, Goals, and Strategies – Regional Component
(a) Provide a description of the regional vision, goals, and strategies to support regional economic growth and economic self-sufficiency, which must include goals and strategies that address items (1) through (3).

<insert content here>

(1) preparing an educated and skilled workforce, including youth and individuals with barriers to employment

<insert content here>

(2) achieving performance accountability measures for WIOA Title IB (Adult, Dislocated Worker, and Youth) programs, based on the performance indicators described in WIOA Sec. 116(b)(2)(A)

<insert content here>

(3) alignment with the goals and strategies outlined in the Combined State Plan for Nebraska’s Workforce System (July 1, 2016 – June 30, 2020)

<insert content here>



Chapter 3. [bookmark: _Toc470690006][bookmark: _Toc473033966][bookmark: _Toc473204682]Workforce System – Integration of Strategies and Services – Regional Component
(a) Describe the local board’s plan for integration of strategies and services that will be delivered at the American Job Center sites and through technology, including items (1) through (7). 

(1) establishment of regional service strategies which must include:
(A) integration of and access to the entire set of services available in the local one-stop delivery system;
(B) enhancing the provision of services to individuals with disabilities, Veterans, youth, and other priority population groups;
(C) cross-training of staff, technical assistance, use and sharing of information, cooperative efforts with employers;
(D) other efforts at cooperation, collaboration, and coordination;
(E) existing service delivery strategies that will be expanded, streamlined, or eliminated; 
(F) new service strategies necessary to address regional education and training needs;
(G) strategies to address geographic advantages and disadvantages;
(H) strategies to connect the unemployed with work-based learning opportunities;
(I) strategies to integrate existing regional planning efforts among core partners and one-stop partners; and
(J) if applicable (see also Chapter 3, Section (g)), cooperative agreements between local area entities and the local office of the:
(i) Nebraska Vocational Rehabilitation Program; and
(ii) Nebraska Commission for the Blind and Visually Impaired

<insert content here>

(2) development and implementation of sector initiatives for in-demand industry sectors or occupations for the planning region, which must include consideration of:
(A) current in-demand industry sectors and occupations within the region;
(B) the status of regional collaboration in support of the sector initiatives; 
(C) current sector based partnerships within the region; 
(D) which sectors are regional priorities, based upon data-driven analysis; 
(E) the extent of business involvement in current initiatives; and
(F) other public-private partnerships in the region that could support sector strategies

<insert content here>

(3) establishment of administrative cost arrangements, including the pooling of funds for administrative costs for the region, as appropriate, which must include consideration of:
(A) current or proposed resource leveraging agreements; and
(B) establishing a process to evaluate cost sharing arrangements

<insert content here>


(4) coordination of transportation and other supportive services within the region, as appropriate, which must include consideration of:
(A) whether the provision of transportation or other supportive services could be enhanced, and if so, how;
(B) what organizations currently provide or could provide supportive services; and
(C) establishing a process to promote coordination of supportive services delivery

<insert content here>

(5) coordination of services with regional economic development services and providers, which must include consideration of:
(A) current economic development organizations engaged in regional planning;
(B) education and training providers involved with economic development;
(C) current businesses involved with economic development organizations; and
(D) targeted businesses from emerging sectors/industries

<insert content here>

(6) establishment of an agreement between the lead local area and WIOA Title 1B (Adult, Dislocated Worker, and Youth programs) providers from other local areas responsible for serving counties in the region concerning how the planning region will collectively negotiate and reach agreement with NDOL on regional levels of performance for, and report on, the performance accountability measures for the planning region

Note:  	NDOL has not established regional levels of performance for Program Years 2017 and 2018 (July 1, 2017 – June 30, 2019); however, NDOL reserves the right to establish regional performance levels starting with Program Year 2019

<insert content here>

(7) collaboration with the WIOA Title IB (Adult, Dislocated Worker, and Youth programs) providers for counties in the planning region that are not part of the lead local board’s local area and with other required one-stop partners providing services in the region.

<insert content here>


(b) If a planning region includes more than one (1) area of economic concentration, the lead local board:

(1) must prepare a regional plan for at least one (1) area of economic concentration; 
(2) must prepare a regional plan for each of the remaining areas of economic concentration in the planning region, which will be incorporated into the regional and local plan at the end of the first 2-year period of the plan through the plan modification process; 
(3) must include the regional and local plan a timeline for preparation of the regional plans for the remaining areas of economic concentration; and 
(4) is not required to prepare a regional plan that involves any area of economic concentration having a population of 15,000 or less; however, the lead local board is encouraged to prepare a regional plan for these areas of economic concentration if the local one-stop centers and economic development partners deem it valuable to establish a regional plan for the area;

Note:  	If your planning region does not meet the criteria described above, enter “Not Applicable.”

<insert content here>


NDOL has designated the following local plan elements as common response elements relating to shared regional responsibility.

(c) Provide a description of the local area one-stop delivery system that lists the required and optional one-stop partners and programs included in the regional/local workforce delivery system, including:

(1) the physical address(es) where career services and other program services will be accessible for each of the following centers located in the local and regional area: 
(A) comprehensive one-stop center;
(B) affiliate one-stop center;
(C) network of eligible one-stop partners; and
(D) specialized centers; 
(2) the physical address(es) of the AJC(s) located in any other local area that is part of the local area’s region; and 
(3) electronic methods implemented to provide career services and other program services

<insert content here>

(d) Describe how the local board will address items (1) through (4). 

(1) supporting the vision, goals, and strategies established in Sections II.a. and II.b. of the Combined State Plan for Nebraska’s Workforce System (July 1, 2016 – June 30, 2020)

<insert content here>


(2) working with the Combined State Plan partners carrying out core programs and other workforce development programs, including programs of study authorized under the Carl D. Perkins Career and Technical Education Act of 2006 to support service alignment, including:
(A) Adult, Dislocated Worker, and Youth programs (WIOA Title IB, core partner program);
(B) Adult Education and Family Literacy Act programs (WIOA Title II, core partner program);
(C) Wagner-Peyser Employment Service programs (WIOA Title III, core partner program);
(D) Nebraska Commission for the Blind and Visually Impaired (WIOA Title IV, core partner program);
(E) Nebraska Vocational Rehabilitation Program (WIOA Title IV, core partner program)
(F) Jobs for Veterans State Grant programs (plan partner program);
(G) Unemployment Insurance (plan partner program);
(H) Senior Community Service Employment Program (SCSEP) (plan partner program);
(I) Temporary Assistance for Needy Families (TANF) employment and training programs (plan partner program);
(J) Trade Adjustment Assistance (TAA) program (plan partner program); 
(K) Career Technical Education programs (workforce system partner program); and
(L) other local workforce delivery system partner programs (must be clearly identified including a description of the program(s))

<insert content here>

(3) ensuring the continuous improvement of eligible providers of services through the system and ensuring that such service providers will meet the employment needs of local employers, workers, and job seekers

<insert content here>

(4) facilitate access to services provided through the one-stop delivery system, including in remote or less populated areas, through the use of technology and other means

<insert content here>

(e) Describe how the local board will work with the following Combined State Plan core partner programs to address items (1) through (3):Adult, Dislocated Worker, and Youth programs (WIOA Title IB, core partner program); Adult Education and Family Literacy Act programs (WIOA Title II, core partner program); Wagner-Peyser Employment Service programs (WIOA Title III, core partner program); Nebraska Commission for the Blind and Visually Impaired (WIOA Title IV, core partner program); and Nebraska Vocational Rehabilitation Program (WIOA Title IV, core partner program)

(1) expand access to employment, training, education, and supportive services for eligible individuals, particularly eligible individuals with barriers to employment

<insert content here>

(2) facilitate the development of career pathways and co-enrollment, as appropriate, in core programs

<insert content here>

(3) improve access to activities leading to a recognized postsecondary credential (including a credential that is an industry-recognized certificate or certification, portable, and stackable)

<insert content here>

(f) Describe the strategies and services that will be used in the local area to address items (1) through (5). 

(1) to facilitate engagement of employers in workforce development programs, including small employers and employers in in-demand industry sectors and occupations

<insert content here>

(2) to support a local workforce development system that meets the needs of businesses in the local area

<insert content here>

(3) to better coordinate workforce development programs and economic development

<insert content here>

(4) to strengthen linkages between the one-stop delivery system and unemployment insurance programs

<insert content here>

(5) implementation of initiatives that support the strategies described in this section (d), such as incumbent worker training programs, on-the-job training programs, customized training programs, industry and sector strategies, career pathways initiatives, utilization of effective business intermediaries, and other business services and strategies designed to meet the needs of regional employers

<insert content here>

(g) Provide information regarding the local board’s coordination of services, including information that addresses items (1) through (6).

(1) coordination of local workforce investment activities with regional economic development activities that are carried out in the local area and the promotion of entrepreneurial skills training and microenterprise services

<insert content here>

(2) coordination of relevant secondary and postsecondary education programs and activities with education and workforce investment activities to coordinate strategies, enhance services, and avoid duplication of services

<insert content here>

(3) coordination of WIOA Title IB workforce investment activities with adult education and literacy activities under WIOA Title II, which must include a description of how the local board will:
(A) carry out the review of local applications submitted under WIOA Title II by eligible service providers seeking a grant or contract for the provision of adult education and literacy activities to determine whether such applications are consistent with the local plan, including:
(i) a description of the process the local board will follow in its review of the local applications; and
(B) make recommendations to the eligible agency to promote alignment with this plan

<insert content here>

(4) maximizing coordination, improve service delivery, and avoid duplication of Wagner-Peyser Act (29 U.S.C. 49 et seq.) services and other services provided through the one-stop delivery system

<insert content here>

(5) coordination of WIOA Title IB (Adult, Dislocated Worker, and Youth program) activities with:
(A) Vocational Rehabilitation services under WIOA Title IV; and
(B) the provision of transportation and other appropriate supportive services in the local area

<insert content here>

(6) a description of the referral process within the one-stop delivery system, including:
(A) the roles and responsibilities of the one-stop operator, including coordinating referrals among one-stop delivery system partners;
(B) identification of the entities among which the referrals will occur, including an explanation of the method(s) that will be used to refer participants among programs; 
(C) definition of the roles and responsibilities of one-stop delivery system partners relating to referrals; 
(D) description of the method of tracking referrals; 
(E) description of specific arrangements to assure that individuals with barriers to employment, including individuals with disabilities, can access available services

<insert content here>


(h) If applicable, provide copies of executed cooperative agreements between the local board or other local entities and the Nebraska Vocational Rehabilitation Program or the Nebraska Commission for the Blind and Visually Impaired which define how all local service providers will carry out the requirements for integration of and access to the entire set of services available in the local one-stop system with respect to efforts that will enhance the provision of services to individuals with disabilities, such as:

(1) cross training of staff;
(2) technical assistance;
(3) use and sharing of information;
(4) cooperative efforts with employers; and 
(5) other efforts at cooperation, collaboration, and coordination

<insert content here>

(i) For programs carried out under WIOA and by one-stop partners, describe how the local area one-stop center(s) is developing and implementing integrated, technology-enabled systems for:

(1) common intake;
(2) co-enrollment;
(3) co-case management; and
(4) referral and follow-up

<insert content here>



Chapter 4. [bookmark: _Toc470690007][bookmark: _Toc473033967][bookmark: _Toc473204683]Operating Systems and Policies – Local Component (WIOA Title IB Only)
(a) Provide a description of the local area one-stop delivery system that addresses items (1) through (7). 

(1) identifies the members of the local board and how each member’s appointment complies with the membership requirements established in WIOA Sec. 107(b), including each board member’s:
(A) name;
(B) title;
(C) contact information, including physical address, phone, and email address;
(D) business or agency affiliation; 
(E) role in business or agency qualifying for appointments; and
(F) role on the local board (i.e., chair) including roles on committees or subcommittees

<insert content here>

(2) identifies the procured one-stop operator, including:
(A) name;
(B) title; 
(C) complete business address (if different than the address of the comprehensive one-stop center);
(D) direct phone number; 
(E) email address

<insert content here>

(3) describe the local board’s continuity of service plan to be initiated in the event that the AJC(s) is not certified, which must include reasonable timelines for competitive selection of the new one-stop operator

<insert content here>

(4) describe the process followed by the local board for selection of the one-stop operator, including:
(A) if the one-stop operator was selected through a competitive process, describe how the competitive process complied with the statutory requirements of the procurement standards of the Uniform Guidance set out at 2 CFR § 200.317 – 200.326); or
(B) if the one-stop operator was selected on a sole-source basis: 
(i) describe how the local board determined that sole-source procurement was necessary and reasonable;
(ii) provide an assurance that written documentation has been prepared and was and will be maintained concerning the entire process of making the selection;
(iii) provide documentation for the entire sole-source procurement process;


(iv) provide an assurance that the sole-source selection process included appropriate conflict of interest policies and procedures that conform to the specifications in 20 CFR § 679.430 for demonstrating internal controls and preventing conflict of interest, which require that:
(I) the one-stop operator must develop a written agreement with the local board and CEO to clarify how the one-stop operator will carry out its responsibilities while demonstrating compliance with WIOA and corresponding regulations, relevant Office of Management and Budget circulars, and NDOL’s conflict of interest policy; and
(II) the local board must provide a copy of the written agreement between the local board and CEO

<insert content here>

(5) describe how the local board will:
(A) comply with program-specific requirements and assurances for WIOA Title IB (Adult, Dislocated Worker, and Youth) programs established in Section VI of the Combined State Plan for Nebraska’s Workforce System (July 1, 2016 – June 30, 2020); and

<insert content here>

(6) describe how entities within the local workforce delivery system, including one-stop operators and the one-stop partners, will comply with:
(A) WIOA non-discrimination provisions (WIOA Sec. 188); and 
(B) applicable provisions of the Americans with Disabilities Act of 1990 regarding the physical and programmatic accessibility of facilities, programs and services, technology, and materials for individuals with disabilities, including providing staff training and support for addressing the needs of individuals with disabilities

<insert content here>

(7) the roles and resource contributions of the required and optional one-stop partners as evidenced in the MOUs among the local board, CEO, and required and optional one-stop partners, including:
(A) the career services and other program services to be provided by each one-stop partner;
(B) how the comprehensive one-stop center provides on-demand access to the required career services in the most inclusive and appropriate setting and accommodations through:
(C) the physical presence of partner program staff who provide information to customers about the programs, services, and activities available through partner programs; or
(D) direct linkage to program staff who can provide meaningful information or services through technology; and
(E) the methods for coordinated service delivery among the one-stop operator and one-stop delivery system partners

<insert content here>


(b) Describe how the local area will provide Adult and Dislocated Worker employment and training activities and Youth activities, including items (1) through (8).

(1) a description and assessment of the type and availability of adult and dislocated worker employment and training activities in the local area

<insert content here>

(2) a description and assessment of the type and availability of youth workforce investment activities in the local area including activities for youth who are individuals with disabilities, which must include an identification of successful models of such activities

<insert content here>

(3) a description of how the local board will coordinate workforce investment activities carried out in the local area with statewide rapid response activities

<insert content here>

(4) a description of how Individual Employment Plans (IEPs) for adults and dislocated workers will be used by local area career planners as an ongoing strategy to identify employment goals, achievement objectives, and an appropriate combination of services for the participant to achieve the employment goals

<insert content here>

(5) a description of how an Individual Services Strategy (ISS) for youth will be used by local area staff and based on the needs of each youth participant that is directly linked to one or more indicators of performance described in WIOA sec. 116(b)(2)(A)(ii), that identifies career pathways that include education and employment goals, that considers career planning and the results of the objective assessment and that prescribes achievement objectives and services for the participant

<insert content here>

(6) describe how the local area will determine an individual’s eligibility for Adult and Dislocated Worker program services

<insert content here>

(7) a description of the design framework for the Youth program and the local area’s strategy for ensuring access to all 14 elements within that framework

<insert content here>


(8) a description of how the local area will provide services to special populations, including: 
(A) how priority will be given to recipients of public assistance, other low-income individuals, and individuals who are basic skills deficient consistent with WIOA 134(c)(3)(E); and
(B) the local board will determine priority populations and how to best serve them, along with any other state requirements

<insert content here>

(c) Describe the direction given to the one-stop operator by the local board, pursuant to NDOL’s policy on priority populations and priority of service, to ensure priority for adult career and training services will be given to Veterans and recipients of public assistance, other low-income individuals, and individuals who are basic skills deficient, and:

(1) provide a copy of the local area policy on priority populations and priority of service (see Chapter 6)

<insert content here>

(d) Identify the local area grant recipient responsible for the disbursal of grant funds for WIOA Title IB (Adult, Dislocated Worker, and Youth programs) workforce investment activities, listing the recipient’s:

(1) name;
(2) title; and
(3) contact information, including physical address, phone, and email address

<insert content here>

(e) Describe the competitive process that was, has been, or will be used to award the subgrants and contracts for WIOA Title IB (Adult, Dislocated Worker, and Youth) program activities;

<insert content here>

(f) Provide a description of training policies and activities in the local area, including descriptions addressing items (1) through (3).

(1) how the local areas will encourage the use of work-based learning strategies, including the local area goals for specific work-based learning activities and proposed outcomes related to these activities and must include, but not be limited to:
(A) on-the-job training;
(B) work experience;
(C) pre-apprenticeship;
(D) apprenticeship; and
(E) internships

<insert content here>


(2) how training services for Adults, Dislocated Workers, and Out-of-School Youth (ages 16 – 24 years) will be provided through the use of individual training accounts, including:
(A) if contracts for training services will be used, how the use of the contracts will be coordinated with the use of individual training accounts; 
(B) how the local board will ensure informed customer choice in the selection of training programs regardless of how the training services are to be provided; and
(C) any limitations established by local board policies:
(i) that is based on the needs identified in the IEP, such as the participant's occupational choice or goal and the level of training needed to succeed in that goal; or
(ii) to establish a range of amounts and/or a maximum amount applicable to all ITAs;

<insert content here>

(3) provide a copy of the local area individual training account policy (see Chapter 6)

<insert content here>

(g) Describe the local board’s pay-for-performance contract strategy for WIOA Title IB (Adult, Dislocated Worker, and Youth) programs, if applicable

<insert content here>

(h) Describe the process the local board will follow in competitively selecting training providers under a contract for training services (this does not refer to Eligible Training Providers), which must include descriptions that address items (1) through (4):

(1) the process the local board will follow to determine there is an insufficient number of eligible training providers in the local area, which must include a public comment period for interested providers of at least 30 days;
(2) how the local board will determine that there is a training services program of demonstrated effectiveness offered in the area by a community-based organization or another private organization to serve individuals with barriers to employment, including the criteria the to be used in determining demonstrated effectiveness, particularly as it applies to the individuals with barriers to employment to be served as defined in 20 CFR § 680.320(a) and (b) (see “Note” below regarding individuals with barriers to employment), which should include:
(A) financial stability of the organization;
(B) demonstrated performance in the delivery of services to individuals with barriers to employment through such means as program completion rate; attainment of the skills, certificates or degrees the program is designed to provide; placement after training in unsubsidized employment; and retention in employment; and
(C) how the specific program relates to the workforce investment needs identified in this regional and local plan;
(3) how the local board will determine that it would be most appropriate to contract with an institution of higher education or other provider of training services in order to facilitate the training of multiple individuals in in-demand industry sectors or occupations;
(4) how the local board will ensure that it has fulfilled the consumer choice requirements for the provision of training services, which must address requirements that:
(A) training services, whether under ITAs or under contract, must be provided in a manner that maximizes informed consumer choice in selecting an eligible provider;
(B) the local board, through the AJC, must make available to customers the state’s list of eligible training providers, which includes a description of the programs through which the providers may offer the training services, and the performance and cost information about those providers;
(C) individuals who have been determined eligible for training services may select a provider described in subsection (B) of this section (4) after consultation with a WIOA Title IB (Adult, Dislocated Worker, and Youth programs) career planner:
(i) such individuals must be employed or unemployed adults and dislocated workers who:
a. required one-stop partner, after an interview, evaluation, or assessment, and career planning, are:
1. unlikely or unable to obtain or retain employment that leads to economic self-sufficiency or wages comparable to or higher than wages from previous employment through career services;
2. in need of training services to obtain or retain employment leading to economic self-sufficiency or wages comparable to or higher than wages from previous employment; and
3. have the skills and qualifications to participate successfully in training services;
b. select a program of training services that is directly linked to the employment opportunities in the local area or the planning region, or in another area to which the individuals are willing to commute or relocate;
c. are unable to obtain grant assistance from other sources to pay the costs of such training, including such sources as state-funded training funds, Trade Adjustment Assistance (TAA), and Federal Pell Grants established under Title IV of the Higher Education Act of 1965, or require WIOA assistance in addition to other sources of grant assistance, including Federal Pell Grants (provisions relating to fund coordination are found at 20 CFR § 680.230 and WIOA sec. 134(c)(3)(B)); and
d. if training services are provided through the adult funding stream, are determined eligible in accordance with the state and local priority-of-service system in effect for adults; 
(D) unless the program has exhausted training funds for the program year, the AJC must refer the individual to the selected provider and establish an ITA for the individual to pay for training which may be carried out by providing a voucher or certificate to the individual to obtain the training; 
(E) the cost of referral of an individual with an ITA to a training provider is paid by the applicable Adult, Dislocated Worker, or Youth program under Title IB of WIOA;
(F) how the local board, through the AJC, may coordinate funding for ITAs with funding from other Federal, state, local, or private job training programs or sources to assist the individual in obtaining training services; and
(G) priority consideration must be given to programs that lead to recognized postsecondary credentials that are aligned with in-demand industry sectors or occupations in the local area; and
(5) provide a copy of the local area policy on contracting with training providers for training services, which must include the local board’s competitive selection process for training providers (see Chapter 6) (this does not refer to Eligible Training Providers)

Note: 	Contracts for services may be used instead of ITAs only when one or more of the following 5 exceptions apply, and the local area has fulfilled the consumer choice requirements described in section (h)(4) above:
1. when the services provided are on-the-job-training (OJT), customized training, incumbent worker training, or transitional jobs;
2. when the local board determines that there are an insufficient number of eligible training providers in the local area to accomplish the purpose of a system of ITAs
a. the determination process must include a public comment period for interested providers of at least 30 days as stated above
3. when the local board determines that there is a training services program of demonstrated effectiveness offered in the area by a community-based organization or another private organization to serve individuals with barriers to employment, as described in paragraph (b) of this section
a. the local board must develop criteria to be used in determining demonstrated effectiveness, particularly as it applies to the individuals with barriers to employment to be served, which should include:
i. financial stability of the organization;
ii. demonstrated performance in the delivery of services to individuals with barriers to employment through such means as program completion rate; attainment of the skills, certificates or degrees the program is designed to provide; placement after training in unsubsidized employment; and retention in employment; and
iii. a description of how the specific program relates to the workforce investment needs identified in the local plan
4. when the local board determines that it would be most appropriate to contract with an institution of higher education (see WIOA sec. 3(28)) or other provider of training services in order to facilitate the training of multiple individuals in in-demand industry sectors or occupations, provided that the contract does not limit consumer choice.
5. when the local board is considering entering into a Pay-for-Performance contract, and the local ensures that the contract is consistent with § 683.510 of this chapter.


Individuals with barriers to employment include those individuals in one or more of the following categories, as prescribed by WIOA Sec. 3(24):
1. Displaced homemakers;
2. Low-income individuals;
3. Indians, Alaska Natives, and Native Hawaiians;
4. Individuals with disabilities;
5. Older individuals, i.e., those aged 55 or over;
6. Ex-offenders;
7. Homeless individuals;
8. Youth who are in or have aged out of the foster care system;
9. Individuals who are English language learners, individuals who have low levels of literacy, and individuals facing substantial cultural barriers;
10. Eligible migrant and seasonal farmworkers, defined in WIOA sec. 167(i);
11. Individuals within 2 years of exhausting lifetime eligibility under TANF (part A of title IV of the Social Security Act);
12. Single-parents (including single pregnant women);
13. Long-term unemployed individuals; or
14. Other groups determined by the Governor to have barriers to employment.

<insert content here>

(i) Describe the public-comment process followed by the local board, including the process for items (1) and (2).

<insert content here>

(1) making available copies of the proposed regional and local plan through electronic and other means, such as public hearings and local news media

<insert content here>

(2) allowing members of the public, including representatives of business, representatives of labor organizations, and representatives of education to submit comments on the proposed local plan to the local board, not later than the end of the 30-day period beginning on the date on which the proposed local plan is made available

<insert content here>

(j) Describe how the local board will ensure its compliance with the WIOA minimum and maximum expenditure requirements and program limitations described in items (1) through (8).

(1) 10% administrative costs limitation;
(A) no more than 10 percent of the total funds allocated to the local area for a program may be used by the local board involved for the administration costs of carrying out local workforce investment activities for WIOA Title IB programs (Adult, Dislocated Worker, and Youth)

<insert content here>


(2) 5% low-income eligibility exception/limit for Youth:
(A) up to five (5) percent of all youth (ISY and OSY) enrolled during a given program year do not need to meet the low-income requirement for eligibility

<insert content here>

(3) 75% minimum out-of-school youth priority:
(A) not less than 75 percent of funds allocated to the local board for the WIOA Title IB Youth program shall be used to provide youth workforce investment activities for out-of-school youth

<insert content here>

(4) 10% cap for pay-for-performance contract strategies:
(A) not more than 10 percent of the total program funds allocated to the local area may be reserved or used for a pay-for-performance contract strategy for each of the WIOA Title IB Adult, Dislocated Worker, and Youth programs

<insert content here>

(5) 20% minimum expenditure requirement for Youth work experiences:
(A) not less than 20 percent of funds allocated to the local board for the WIOA Title IB Youth program shall be used to provide Youth work experiences for in-school youth and out-of-school youth

<insert content here>

(6) 20% maximum expenditure limit for incumbent worker program:
(A) no more than 20 percent of the combined total of the funds allocated to the local area for the Adult and Dislocated Worker programs shall be used to pay for the Federal share of the cost of providing incumbent worker training

<insert content here>

(7) 10% maximum expenditure limit for transitional jobs program:
(A) no more than 10 percent of the combined total of the funds allocated to the local area for the Adult and Dislocated Worker programs shall be used to pay for transitional jobs training

<insert content here>

(8) 50% maximum employer reimbursement rate, or 75% under certain conditions:
(A) NDOL establishes a 75% employer reimbursement rate for OJT contracts funded through the statewide employment and training activities; or
(B) The local board establishes a 75% employer reimbursement rate in accordance with 20 CFR § 680.320(a)(1)

<insert content here>

(k) If one (1) or more counties of the local area are included in a planning region other than the planning region to which the local area is assigned (see Note below), describe how the local board will ensure that:

(1) individuals residing in those counties who seek to receive services through the lead local board’s local area one-stop delivery system will receive at least the same level of service through that delivery system as that available through the local board’s one-stop delivery system, including a description of how the local board will monitor the:
(A) provision of WIOA Title IB program (Adult, Dislocated Worker, and Youth) activities and services to individuals; and
(B) outcomes of participants enrolled in WIOA Title IB programs (Adult, Dislocated Worker, and Youth) in the lead local board’s local area one-stop delivery system

<insert content here>

(2) employers operating in those counties that elect to receive services through the lead local board’s local area one-stop delivery system will receive at least the same level of service through that delivery system as that available through the local board’s one-stop delivery system

<insert content here>

(3) address cost-sharing with the lead local board in relation to services provided by the lead local board to individuals residing in and employers operating in those counties who seek to receive services through the lead local board’s local workforce delivery system

<insert content here>

Note:	This requirement applies to each of the Greater Lincoln and Greater Nebraska Workforce Development Boards.
· Greater Lincoln, the responses must address Sections (k)(1) and (k)(2) in relation to services provided to individuals and employers in Saunders County.
· For Greater Nebraska, the responses must address Sections (k)(1) and (k)(2) in relation to services provided to individuals and employers in Cass, Dodge, and Seward counties.

(l) If the lead local board’s planning region includes one (1) or more counties from a local area outside of the lead local board’s local area (see Note below), describe how the lead local board will:

(1) ensure that individuals residing in those counties who seek to receive services through the lead local board’s local area one-stop delivery system will receive at least the same level of service through its delivery system as that available through the other local board’s one-stop delivery system, including a description of how the lead local board will support and participate in the other local board’s monitoring of the:
(A) provision of WIOA Title IB programs (Adult, Dislocated Worker, and Youth) activities and services to individuals; and
(B) outcomes of participants enrolled in WIOA Title IB programs (Adult, Dislocated Worker, and Youth) in the lead local board’s local area one-stop delivery system

<insert content here>

(2) employers operating in those counties that elect to receive services through the lead local board’s local area one-stop delivery system will receive at least the same level of service through its delivery system as that available through the other local board’s one-stop delivery system

<insert content here>

(3) address cost-sharing with the other local board in relation to services provided by the lead local board to individuals residing in and employers operating in the counties in the region that are located in the other local board’s local area

<insert content here>


Note:  	This requirement applies to the Greater Omaha Workforce Development Board.  The responses must address Sections (l)(1) and (l)(2) in relation to services provided to individuals and employers in Cass, Dodge, and Saunders counties.



Chapter 5. [bookmark: _Toc470690008][bookmark: _Toc473033968][bookmark: _Toc473204684]Performance Goals and Evaluation – Local Component (WIOA Title IB Only)
(a) Describe the local levels of performance negotiated with NDOL to be used to measure the performance of the WIOA Title IB (Adult, Dislocated Worker, and Youth) programs.

<insert content here>

(b) Provide information on the how local levels of performance described in section (b) above will be used to measure the performance of:
(1) the local fiscal agent, if applicable;
(2) eligible providers under WIOA Title IB (i.e., service providers); and
(3) the one-stop delivery system in the local area

<insert content here>

(c) Describe the actions the local board will take toward becoming a high-performing local board, consistent with the factors developed by the Nebraska Workforce Development Board.

<insert content here>

(d) Described how the local board will ensure the continuous improvement of one-stop-operator performance through evaluation and regularly scheduled competitions

<insert content here>



Chapter 6. [bookmark: _Toc470690009][bookmark: _Toc473033969][bookmark: _Toc473204685]Technical Requirements and Assurances – Regional and Local Components
The regional and local plan must include the following technical requirements and assurances.

Attachment 1.	Signature Sheet – Regional and Local Plan
Attachment 2.	Agreement among Local Area CEOs
Attachment 3.	Agreement between Local Board and CEO
Attachment 4.	Assurances
Attachment 5.	Lead Local Board Bylaws
Attachment 6.	Lead Local Board Membership Roster
Attachment 7.	Lead Local Board Membership Optimum Policymaking Authority
Attachment 8.	Lead Local Board Standing Committees
Attachment 9.	Lead Local Area Organizational Chart
Attachment 10.	List of Required and Optional One-stop Partners
Attachment 11.	Memorandums of Understanding
Attachment 12.	One-stop Operator Sole-source Procurement Process Documentation
Attachment 13.	One-stop Operator Agreement
Attachment 14.	Proof of Publication of the Public Notice
Attachment 15.	Public Comments on Plan
Attachment 16.	WIOA Grant Agreement
Attachment 17.	WIOA Grant Agreement Signature Sheet
Attachment 18.	WIOA Title IB (Adult, Dislocated Worker, and Youth) Program Budget, Participant, and Exit Summaries
Attachment 19.	Policies and Procedures for WIOA Title IB (Adult, Dislocated Worker, and Youth) Programs
Policy 1.	Accessibility
Policy 2.	Administrative Cost Limitations
Policy 3.	Audits
Policy 4.	Adult Eligibility
Policy 5.	Appeals Procedures for Program Participants
Policy 6.	Basic Skills Deficiency
Policy 7.	Career Planning
Policy 8.	Complaints and Grievances of a Non-discriminatory Nature
Policy 9.	Conflict of Interest
Policy 10.	Contracting with Training Providers for Training Services
Policy 11.	Dislocated Worker Eligibility
Policy 12.	Eligible Training Providers
Policy 13.	Equal Opportunity and Non-discrimination
Policy 14.	Individual Training Accounts (ITAs)
Policy 15.	Monitoring
Policy 16.	On-the-Job Training
Policy 17.	Priority Populations and Priority of Service
Policy 18.	Procurement Standards and Procedures
Policy 19.	Rapid Response Procedures
Policy 20.	“Requires Additional Assistance”
Policy 21.	Supportive Services
Policy 22.	Work-based Learning
Policy 23.	Youth Eligibility
Attachment 20. 	Continuity-of-service Plan


Attachment 1. [bookmark: _Toc467672069][bookmark: _Toc468961188][bookmark: _Toc470690010][bookmark: _Toc473033970][bookmark: _Toc473204686]Signature Sheet – Regional and Local Plan
This regional and local plan is signed by and submitted with the agreement of the:

· CEO and Chair of the Tap to choose name of lead local board (Lead Local Board), on behalf of the Tap to choose name of lead local board and
· CEO and Chair of the Tap to choose name of partnering local board, on behalf of the Tap to choose name of partnering local board.

	Tap to choose name of lead local board, Lead Local Board
	

	
	

	Chief Elected Official
	Date



	On behalf of the Tap to choose name of lead local board
	

	
	

	Chair, Tap to choose name of lead local board
	Date



	Tap to choose name of partnering local board, Partnering Local Board
	

	
	

	Chief Elected Official
	Date



	On behalf of the Tap to choose name of partnering local board
	

	
	

	Chair, Tap to choose name of partnering local board
	Date





Attachment 2. [bookmark: _Toc467672070][bookmark: _Toc468961189][bookmark: _Toc470690011][bookmark: _Toc473033971][bookmark: _Toc473204687]Agreement among Local Area CEOs
INSTRUCTIONS:  Provide a fully-executed copy of the CEO agreement by and among elected officials in the local area, which must be in effect through June 30, 2021.

<insert content here>



Attachment 3. [bookmark: _Toc467672071][bookmark: _Toc468961190][bookmark: _Toc470690012][bookmark: _Toc473033972][bookmark: _Toc473204688]Agreement between Local Board and CEO
INSTRUCTIONS:  Provide a fully-executed copy of the agreement between the local board and the current CEO, which must be in effect through June 30, 2021.

<insert content here>



Attachment 4. [bookmark: _Toc467672072][bookmark: _Toc468961191][bookmark: _Toc470690013][bookmark: _Toc473033973][bookmark: _Toc473204689]Assurances
The assurances in this Attachment 4 highlight specific requirements under WIOA that apply to Tap here to enter the name of the Grantee  (the “Grantee”) and the Tap to choose the name of the local board (the “Local Board”).

The assurances do not limit in any way the responsibilities of the Grantee or the Local Board.  The Grantee and the Local Board are subject to all Federal and state laws, rules, regulations, policies, and procedures.  The Grantee and Local Board must ensure that all local area subrecipients comply with and adhere to all Federal and state laws, rules, regulations, policies, and procedures.

By signing the following assurances, the Grantee and the Local Board assure the Nebraska Department of Labor (the “Grantor”) that the Grantee, the Local Board, and all local area subrecipients will abide by the following requirements, in addition to all Federal and state laws, rules, regulations, policies, and procedures.

1. [bookmark: _Toc470690014][bookmark: _Toc473033974][bookmark: _Toc473204690]Access to Records – 
The Grantee and the Local Board assure that each will give the U.S. Department of Labor or its representatives and the Nebraska Department of Labor, or its representatives, access to, and the right to examine, all documents related to the grant agreement.
2. [bookmark: _Toc470690015][bookmark: _Toc473033975][bookmark: _Toc473204691]Administration – 
The Grantee and the Local Board assure that each will fully comply with all Grantor instructions and relating to the administration of funds.
3. [bookmark: _Toc470690016][bookmark: _Toc473033976][bookmark: _Toc473204692]Administration and Fiscal Systems – 
The Grantee and the Local Board assure that each has adequate administrative and fiscal systems necessary to promote effective use of the grant funds, which comply with the provisions for Fiscal Controls by States in Section 184 of the Workforce Innovation and Opportunity Act of 2014 (WIOA), and the Uniform Administrative Requirements, Cost Principles and Audit Requirements for Federal Awards in 2 CFR Part 200.  This includes, but is not limited to, a financial management system that satisfactorily accounts for and documents the receipt and disbursement of WIOA funds, including information pertaining to subgrants and contract awards, obligations, unobligated balances, assets, expenditures, and income.  Effective internal controls must be in place to safeguard assets and ensure their proper use (including property location and usage).  All source documentation must be maintained to support accounting records that will permit the tracking of funds to a level of expenditure adequate to establish that funds have not been used in a violation of the applicable restrictions on the use of such funds. 
4. [bookmark: _Toc470690017][bookmark: _Toc473033977][bookmark: _Toc473204693]Audit Resolution File – 
The Grantee and the Local Board assure that the Local Board will maintain an audit resolution file documenting the disposition of reported questioned costs and corrective actions taken for all findings. 
5. [bookmark: _Toc470690018][bookmark: _Toc473033978][bookmark: _Toc473204694]Bonding –
The Grantee and the Local Board assure that all persons and/or subrecipients who are authorized to receive or deposit WIOA funds, or to issue financial documents, checks, or other instruments of payment for WIOA program costs, are bonded in accordance with Federal and state regulatory requirements for protection against loss. 
6. [bookmark: _Toc470690019][bookmark: _Toc473033979][bookmark: _Toc473204695]Cash Management –
The Grantee and the Local Board assure that no excess cash will be kept on hand; and procedures are in place for maintaining and monitoring the minimum amount of cash on hand necessary to efficiently improve the timing and control of disbursements.
7. [bookmark: _Toc470690020][bookmark: _Toc473033980][bookmark: _Toc473204696]Compliance with Nebraska Revised Statutes §§ 4-108 through 4-112 and 48-114 – 
The Grantee and the Local Board assure that all agreements with contractors must include a certification that the contractor has registered with and is using a Federal immigration verification system, as defined in Neb. Rev. Stat. § 4-114, to determine the work eligibility status of all new employees performing services within the State of Nebraska.  Upon reasonable notice, the contractor must provide documentation to the Nebraska Department of Labor proving the contractor is, or was at all times during the term of the contractor’s agreement, in compliance with this assurance.  If the contractor is an individual or sole proprietorship, the contractor must complete the U.S. Citizenship Attestation Form, accessible on the Nebraska Department of Administrative Services website at das.state.ne.us.  If the contractor indicates on such attestation form that he or she is a qualified alien, the contractor must agree to provide to the U.S. Citizenship and Immigration Services the documentation required to verify the contractor’s lawful presence in the United States using the Systematic Alien Verification for Entitlements (SAVE) Program.  Verification of lawful presence in the United States and qualified alien status must also be established, pursuant to Neb. Rev. Stat. §§ 4-111 and 4-112, if the contractor has applied for public benefits, as defined in Neb. Rev. Stat. § 48-108.  The Grantor and the Local Board must ensure that the contractor understands that lawful presence in the United States is required and that the contractor may be disqualified or the contract terminated if such lawful presence cannot be verified. 
8. [bookmark: _Toc470690021][bookmark: _Toc473033981][bookmark: _Toc473204697]Compliance with WIOA – 
The Grantee and the Local Board assure that each will fully comply with the requirements of WIOA. 
9. [bookmark: _Toc470690022][bookmark: _Toc473033982][bookmark: _Toc473204698]Confidentiality – 
The Grantee and the Local Board assure each will comply with the confidentiality requirements of Section 116(i)(3) of WIOA and Section 444 of the General Education Provisions Act (20 USC § 1232g).
10. [bookmark: _Toc470690023][bookmark: _Toc473033983][bookmark: _Toc473204699]Consultation – 
The Grantee and the Local Board assure that this regional and local plan has been developed in consultation with local elected officials, Tap to choose the name of the partnering local board, the business community, labor organizations, and other regional and local area workforce system partners.
11. [bookmark: _Toc470690024][bookmark: _Toc473033984][bookmark: _Toc473204700]Expending Funds – 
The Grantee and the Local Board assure that funds will be spent in accordance with the WIOA and the Wagner-Peyser Act and their respective rules and regulations, all written U.S. Department of Labor guidelines, and all other applicable Federal and state laws, rules, and regulations, and statutes, and all state policies.
12. [bookmark: _Toc470690025][bookmark: _Toc473033985][bookmark: _Toc473204701]Governor’s Grant Procedures – 
The Grantee and the Local Board assure that all use of funds allocated to the Grantee and the Local Board will comply with the grant procedures prescribed by the Governor that are necessary to enter into grant agreements for the allocation and payment of funds under WIOA.  The procedures and agreements will be provided by the Governor and will specify the requirements, terms, conditions, assurances and certifications and must include, but not be limited to, the following: 
a. General Administrative Requirements:  
i. 2 CFR Part 200 – Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards.
b. Assurances and Certifications:
i. Standard Form 424 B – Assurances - Non-Construction Programs. 
ii. 29 CFR Part 2 Subpart D – Equal Treatment in Department of Labor Programs for Religious Organizations.
iii. 29 CFR Part 31 – Nondiscrimination in Federally Assisted Programs of the Department of Labor.  
iv. 29 CFR Part 32 – Nondiscrimination on the Basis of Handicap in Programs and Activities Receiving or Benefiting from Federal Financial Assistance.
v. 29 CFR Part 93 – New Restrictions on Lobbying. 
vi. 2 CFR Part 180 Subparts F, G and H – Suspension and Debarment Actions.  
vii. 2 CFR Part 182 – Government-Wide Requirements for Drug-Free Workplace (Financial Assistance). 

13. [bookmark: _Toc470690026][bookmark: _Toc473033986][bookmark: _Toc473204702]Grievances/Complaints – 
The Grantee and the Local Board assure that each will comply with Federal, state, and local policies and procedures for the handling of grievances and complaints from employees and WIOA Title IB (Adult, Dislocated Worker, and Youth) program participants. 
14. [bookmark: _Toc470690027][bookmark: _Toc473033987][bookmark: _Toc473204703]Human Trafficking – 
The Grantee and the Local Board understand that the Grantor may terminate the grant award, without penalty, as a result of actions by the Grantee, the Local Board, Grantee’s employees or subrecipients, or local area staff based on noncompliance with the Trafficking Victims Protection Act of 2009, as amended, and as implemented by 2 CFR Part 175.15(b).
15. [bookmark: _Toc470690028][bookmark: _Toc473033988][bookmark: _Toc473204704]In-demand Occupations or Industries – 
The Grantee and the Local Board assure that training provided for WIOA Title IB (Adult, Dislocated Worker, and Youth) program participants will be provided only for those occupations that are directly linked to an in-demand industry sector or occupation in the local area or the planning region, as those terms are defined in Sections 3(23), 3(32), and 3(48) of WIOA, or in another local area or planning region to which a WIOA Title IB (Adult, Dislocated Worker, and Youth) program participant is willing to relocate.
16. [bookmark: _Toc470690029][bookmark: _Toc473033989][bookmark: _Toc473204705]Licensing, Taxation, and Insurance – 
The Grantee and the Local Board assure that each will comply with all Federal, state, or local laws, rules, and regulations governing applicable licensing, taxation, and insurance requirements.
17. [bookmark: _Toc470690030][bookmark: _Toc473033990][bookmark: _Toc473204706]Nondiscrimination – 
The Grantee and the Local Board assure that each will comply with the nondiscrimination and equal opportunity provisions of Section 188 of WIOA, which prohibits discrimination:
a. on the basis of race, color, or national origin under Title VI of the Civil Rights Act of 1964;
b. on the basis of age under the Age Discrimination Act of 1975;
c. on the basis of sex under Title IX of the Education Amendments of 1972; and 
d. on the basis of disability under Section 504 of the Rehabilitation Act of 1973
The Grantee and the Local Board further assure each will comply with the nondiscrimination and equal opportunity provisions of Section 184 of WIOA, which includes prohibitions against discrimination on the basis of any individual’s participation in programs or activities funded or otherwise financially assisted under WIOA, and discrimination on the basis of citizenship status for certain noncitizens.
18. [bookmark: _Toc470690031][bookmark: _Toc473033991][bookmark: _Toc473204707]Patent Rights, Copyrights and Rights in Data –
The Grantee and the Local Board assure that each understands that NDOL and the U.S. Department of Labor reserve a royalty-free, nonexclusive, and irrevocable license to reproduce, publish or otherwise use, and to authorize others to use, for Federal government purposes:  
a. the copyright in and to any work developed under a grant, subgrant, or contract under a grant of subgrant; and 
b. any rights of copyright to which a grantee, subrecipient, or a contractor purchases ownership with grant support. 
19. [bookmark: _Toc470690032][bookmark: _Toc473033992][bookmark: _Toc473204708]Regional Planning – 
The Local Board assures that it will participate in regional planning. 
20. [bookmark: _Toc470690033][bookmark: _Toc473033993][bookmark: _Toc473204709]Reporting – 
The Grantee assures that it will submit complete, accurate, and timely reports as specified by the Governor.
21. [bookmark: _Toc470690034][bookmark: _Toc473033994][bookmark: _Toc473204710]Responsibility Matters – 
The Grantee and the Local Board assure that each will enforce standards and procedures to ensure against fraud and abuse, including standards and procedures against nepotism, conflicts of interest, lobbying, kickbacks, drug use, political patronage (Hatch Act) and provisions which govern debarment, suspension, and other responsibility matters.
22. [bookmark: _Toc470690035][bookmark: _Toc473033995][bookmark: _Toc473204711]Retention of Records – 
The Grantee and the Local Board assure that each will retain all financial and program records, books of account, and other documents related to the grant agreement for a period of three (3) years after grant closeout.  The Grantee and the Local Board also assure that if, prior to the conclusion of the three (3) year retention period, any litigation or an audit has begun, the records, books of account and documents relating to the grant agreement must be maintained until the litigation is complete and audit findings are resolved.
23. [bookmark: _Toc470690036][bookmark: _Toc473033996][bookmark: _Toc473204712]Salary and Bonus Limitations – 
The Grantee and the Local Board assure that funds appropriated under WIOA or prior legislation under the heading “Employment and Training Administration” that are available for expenditure on or after June 15, 2006 will not be used by a recipient or subrecipient of such funds to pay the salary and/or bonuses of an individual, either as direct costs or indirect costs, at a rate in excess of the annual rate of basic pay prescribed for level II of the Executive Schedule (WIOA Sec. 194(15)(A)), except as provided under WIOA Sec. 194(15)(B) which states that the limitation must not apply to vendors providing goods and services as defined in 2 CFR Part 200 Subpart B.
24. [bookmark: _Toc470690037][bookmark: _Toc473033997][bookmark: _Toc473204713]Sole-source Procurement – 
The Grantee and the Local Board assure that, if the one-stop operator for the local area is procured on a sole-source basis, the Grantee and the Local Board have prepared and will maintain documentation concerning the entire process of making the selection. 
25. [bookmark: _Toc470690038][bookmark: _Toc473033998][bookmark: _Toc473204714]Special Clauses/Provisions – 
The Grantee and the Local Board assure that each understands that other special assurances or provisions may be required under Federal law or policy, including specific appropriations legislation, WIOA, or subsequent Executive or Congressional mandates.  
26. [bookmark: _Toc470690039][bookmark: _Toc473033999][bookmark: _Toc473204715]State Energy Conservation Plan – 
The Grantee and the Local Board assure that each recognizes mandatory standards and policies relating to energy efficiency, which are contained in the State Energy Conservation Plan issued in compliance with the Energy Policy and Conservation Act of 1975. The Grantee and the Local Board each agree to comply with all applicable standards, orders, or requirements issued under § 306 of the Energy Policy and Conservation Act, § 508 of the Clean Water Act, Executive Order 11738, and the Environmental Protection Agency regulations pertaining to contracts, subcontracts, and subgrants in excess of $100,000 (40 CFR Part 15). 
27. [bookmark: _Toc470690040][bookmark: _Toc473034000][bookmark: _Toc473204716]Sunshine Provision – 
The Local Board assures that the public, including individuals with disabilities, has and will have access to minutes of its meetings.
28. [bookmark: _Toc470690041][bookmark: _Toc473034001][bookmark: _Toc473204717]Union Organizing – 
The Grantee and the Local Board assure that no funds received under WIOA will be used to assist, promote, or deter union organizing.
29. [bookmark: _Toc470690042][bookmark: _Toc473034002][bookmark: _Toc473204718]Veterans – 
The Grantee and the Local Board assure that use of funds received under WIOA will comply with the Veterans’ priority provisions established in the Jobs for Veterans Act.
These assurances signed and submitted with the agreement of the:

· CEO and Chair of the Tap to choose the name of the local board, on behalf of the Tap to choose the name of the local board; and

	Tap to choose the name of the local board, Lead Local Board
	

	
	

	Chief Elected Official
	Date



	On behalf of the Tap to choose the name of the local board
	

	
	

	Chair, Tap to choose the name of the local board
	Date





Attachment 5. [bookmark: _Toc467672073][bookmark: _Toc468961192][bookmark: _Toc470690043][bookmark: _Toc473034003][bookmark: _Toc473204719]Lead Local Board Bylaws
INSTRUCTIONS:  Provide a fully-executed copy of the bylaws for the lead local board.

<insert content here>



Attachment 6. [bookmark: _Toc467672074][bookmark: _Toc468961193][bookmark: _Toc470690044][bookmark: _Toc473034004][bookmark: _Toc473204720]Lead Local Board Membership Roster
INSTRUCTIONS:

1. Complete both tables, providing the required information for each member of the lead local board.  Membership must comply with the requirements of WIOA Sec. 107 (b)(2) et seq. 

Tap to choose the name of the lead local board – Representatives of Business Categories 
	
	First Name
	Last Name
	Job Title, Company, Location
	Subcategory of Representation

	1
	
	
	
	

	2
	
	
	
	

	3
	
	
	
	

	4
	
	
	
	

	5
	
	
	
	

	6
	
	
	
	

	7
	
	
	
	

	8
	
	
	
	

	9
	
	
	
	

	10
	
	
	
	

	11
	
	
	
	

	12
	
	
	
	

	13
	
	
	
	



Tap to choose the name of the lead local board – Representatives of Other Categories 
	
	First Name
	Last Name
	Job Title, Company, Location
	Subcategory of Representation

	14
	
	
	
	

	15
	
	
	
	

	16
	
	
	
	

	17
	
	
	
	

	18
	
	
	
	

	19
	
	
	
	

	20
	
	
	
	

	21
	
	
	
	

	22
	
	
	
	

	23
	
	
	
	

	24
	
	
	
	

	25
	
	
	
	

	26
	
	
	
	



2. Provide documentation demonstrating that each lead local board member meets the criteria established in WIOA Sec. 107(b)(2) for the membership category the member represents.

<insert content here>
Attachment 7. [bookmark: _Toc467672075][bookmark: _Toc468961194][bookmark: _Toc470690045][bookmark: _Toc473034005][bookmark: _Toc473204721]Lead Local Board Membership Optimum Policymaking Authority
INSTRUCTIONS:

1. Complete the table below, providing the required information for each member of the lead local board that describes the member’s optimum policy making authority.

Tap to choose name of lead local board
	
	First Name
	Last Name
	Job Title and Description
	Optimum Policy Making Authority 
(Yes or No)
	Hiring Authority (Yes or No)

	1
	
	
	
	
	

	2
	
	
	
	
	

	3
	
	
	
	
	

	4
	
	
	
	
	

	5
	
	
	
	
	

	6
	
	
	
	
	

	7
	
	
	
	
	

	8
	
	
	
	
	

	9
	
	
	
	
	

	10
	
	
	
	
	

	11
	
	
	
	
	

	12
	
	
	
	
	

	13
	
	
	
	
	

	14
	
	
	
	
	

	15
	
	
	
	
	

	16
	
	
	
	
	

	17
	
	
	
	
	

	18
	
	
	
	
	

	19
	
	
	
	
	

	20
	
	
	
	
	

	21
	
	
	
	
	

	22
	
	
	
	
	

	23
	
	
	
	
	

	24
	
	
	
	
	

	25
	
	
	
	
	

	26
	
	
	
	
	



2. Provide documentation verifying that each lead local board member meets the criteria established in WIOA Sec. 107(b)(5) regarding the member having optimum policymaking authority within the member’s organization, agency, or entity.

<insert content here>

Attachment 8. [bookmark: _Toc467672076][bookmark: _Toc468961195][bookmark: _Toc470690046][bookmark: _Toc473034006][bookmark: _Toc473204722]Lead Local Board Standing Committees
INSTRUCTIONS:  Complete a table for each standing committee of the Lead Local Board, the formation and activities of which must comply with WIOA Sec. 107(b)(4).  Also, provide a description of the roles and responsibilities of each standing committee.

Tap to choose the name of the lead local board  – <insert name of committee here> Membership

	
	First Name
	Last Name

	1
	
	

	2
	
	

	3
	
	

	4
	
	

	5
	
	

	6
	
	

	7
	
	

	8
	
	

	9
	
	

	10
	
	

	11
	
	

	12
	
	

	13
	
	


* Chair of the <insert name of committee here>
** Vice Chair of the <insert name of committee here>

Tap to choose the name of the lead local board  – <insert name of committee here> Roles and Responsibilities

<insert description of roles and responsibilities here>



Tap to choose the name of the lead local board  – <insert name of committee here> Membership

	
	First Name
	Last Name

	1
	
	

	2
	
	

	3
	
	

	4
	
	

	5
	
	

	6
	
	

	7
	
	

	8
	
	

	9
	
	

	10
	
	

	11
	
	

	12
	
	

	13
	
	


* Chair of the <insert name of committee here>
** Vice Chair of the <insert name of committee here>

Tap to choose the name of the lead local board  – <insert name of committee here> Roles and Responsibilities

<insert description of roles and responsibilities here>



Tap to choose the name of the lead local board  – <insert name of committee here> Membership

	
	First Name
	Last Name

	1
	
	

	2
	
	

	3
	
	

	4
	
	

	5
	
	

	6
	
	

	7
	
	

	8
	
	

	9
	
	

	10
	
	

	11
	
	

	12
	
	

	13
	
	


* Chair of the <insert name of committee here>
** Vice Chair of the <insert name of committee here>

Tap to choose the name of the lead local board  – <insert name of committee here> Roles and Responsibilities

<insert description of roles and responsibilities here>



Tap to choose the name of the lead local board  – <insert name of committee here> Membership

	
	First Name
	Last Name

	1
	
	

	2
	
	

	3
	
	

	4
	
	

	5
	
	

	6
	
	

	7
	
	

	8
	
	

	9
	
	

	10
	
	

	11
	
	

	12
	
	

	13
	
	


* Chair of the <insert name of committee here>
** Vice Chair of the <insert name of committee here>

Tap to choose the name of the lead local board  – <insert name of committee here> Roles and Responsibilities

<insert description of roles and responsibilities here>



Attachment 9. [bookmark: _Toc467672077][bookmark: _Toc468961196][bookmark: _Toc470690047][bookmark: _Toc473034007][bookmark: _Toc473204723]Lead Local Area Organizational Chart
INSTRUCTIONS:  Provide an organizational chart that illustrates staffing in the local area from the Grantee level through the level of program manager(s).

<insert content here>



Attachment 10. [bookmark: _Toc467672078][bookmark: _Toc468961197][bookmark: _Toc470690048][bookmark: _Toc473034008][bookmark: _Toc473204724]List of Required and Optional One-stop Partners
INSTRUCTIONS:  Provide a list of the required and optional one-stop partners in the lead local board’s local area, including each partner’s:
· agency name;
· program name;
· physical address;
· phone; and
· the name and title of the individual responsible for negotiation of the MOU with the local board and CEO.

Also, provide a list of the AJC(s) located in any other local area that is part of the local area’s region, including:
· agency name;
· physical address;
· phone; and
· the name and title of the one-stop operator for the AJC(s).

<insert content here>



Attachment 11. [bookmark: _Toc467672079][bookmark: _Toc468961198][bookmark: _Toc470690049][bookmark: _Toc473034009][bookmark: _Toc473204725]Memorandums of Understanding
INSTRUCTIONS:  Provide fully-executed copies of all MOUs with required and optional one-stop partners, which must comply with the requirements of NDOL’s policy on MOUs and funding on one-stop operations.

<insert content here>



Attachment 12. [bookmark: _Toc467672080][bookmark: _Toc468961199][bookmark: _Toc470690050][bookmark: _Toc473034010][bookmark: _Toc473204726]One-stop Operator Sole-source Procurement Process Documentation
INSTRUCTIONS:  If the lead local board selected its one-stop operator on a sole-source basis, provide documentation for the entire sole-source procurement process.

<insert content here>



Attachment 13. [bookmark: _Toc467672081][bookmark: _Toc468961200][bookmark: _Toc470690051][bookmark: _Toc473034011][bookmark: _Toc473204727]One-stop Operator Agreement
INSTRUCTIONS:  Provide a fully-executed copy of the written agreement between the local board and CEO and the one-stop operator that clarifies how the one-stop operator will carry out its responsibilities while demonstrating compliance with WIOA and corresponding regulations, relevant Office of Management and Budget circulars, and NDOL’s conflict of interest policy.

<insert content here>



Attachment 14. [bookmark: _Toc467672082][bookmark: _Toc468961201][bookmark: _Toc470690052][bookmark: _Toc473034012][bookmark: _Toc473204728]Proof of Publication of the Public Notice
INSTRUCTIONS:  Provide proof of publication of the regional and local plan.

<insert content here>



Attachment 15. [bookmark: _Toc467672083][bookmark: _Toc468961202][bookmark: _Toc470690053][bookmark: _Toc473034013][bookmark: _Toc473204729]Public Comments on Plan
INSTRUCTIONS:  Provide a summary of comments from the public on the proposed regional and local plan that disagree with the proposed plan.

<insert content here>



Attachment 16. [bookmark: _Toc467672084][bookmark: _Toc468961203][bookmark: _Toc470690054][bookmark: _Toc473034014][bookmark: _Toc473204730]WIOA Grant Agreement
INSTRUCTIONS:  Provide a fully-executed copy of the WIOA Grant Agreement with NDOL.

<insert content here>



Attachment 17. [bookmark: _Toc467672085][bookmark: _Toc468961204][bookmark: _Toc470690055][bookmark: _Toc473034015][bookmark: _Toc473204731]WIOA Grant Agreement Signature Sheet
This grant agreement is entered into by the Nebraska Department of Labor on behalf of the State of Nebraska, hereafter referred to as the “Grantor,” by <insert name of Grantee here>, hereafter referred to as the “Grantee,” and by the Tap to choose the name of the lead local board.

1. This grant agreement, consisting of the attached Regional and Local Plan and its attachments, in conjunction with Public Law 113-128 (the Workforce Innovation and Opportunity Act of 2014), the rules and regulations promulgated thereunder and therewith, the policies and procedures issued by the Grantor, and the terms and conditions of this grant agreement, constitute the entire agreement among the Grantor, the Grantee, and the Tap to choose the name of the lead local board.
2. This one (1) year grant agreement commences on Tap to enter start date and ends Tap to enter end date, hereafter the “Term.”
3. The amount of funds allocated by the Grantor to the Grantee for the Term is:
	WIOA Title IB Program
	Category of Funds
	Amount

	Adult Program
	Program Year (Base) Funds
	$<insert amount here>

	
	Fiscal Year (Advance) Funds
	$<insert amount here>

	Dislocated Worker Program
	Program Year (Base) Funds
	$<insert amount here>

	
	Fiscal Year (Advance) Funds
	$<insert amount here>

	Youth Program
	Program Year (Base) Funds
	$<insert amount here>

	Total
	
	$<insert amount here>


4. Modification of this grant agreement may be made by the written agreement of the Grantor, the Grantee, and the Tap to choose the name of the lead local board.
5. Unilateral modification of this grant agreement may be made by the Grantor in the case of changes in funding.


This grant agreement is signed with the agreement of the Grantor, the Grantee, and the Tap to choose the name of the lead local board.

	Grantor
	

	On behalf of the State of Nebraska
	

	
	

	Signature 
	Date

	John H. Albin
	

	Commissioner
	

	Nebraska Department of Labor
	



	Grantee
	

	
	

	Signature
	Date

	<insert CEO name here>
	

	<insert CEO title here>
	

	<insert CEO jurisdiction here>
	



	On behalf of the Tap to choose the name of the lead local board
	

	
	

	Signature
	Date

	<insert Chair name here>
	

	<insert Chair’s title and company name here>
	


[bookmark: _Toc467672086][bookmark: _Toc468961205]


Attachment 18. [bookmark: _Toc470690056][bookmark: _Toc473034016][bookmark: _Toc473204732]WIOA Title IB (Adult, Dislocated Worker, and Youth) Program Budget, Participant, and Exit Summaries
INSTRUCTIONS:

1. Complete one (1) Budget, Participant, and Exit Summary worksheet for each WIOA Title IB (Adult, Dislocated Worker, and Youth) program using the instructions provided in Sections A or B, as applicable. 
2. Complete one (1) Budget Summary – Administration worksheet for Administration costs using the instructions provided in Section C.

Working versions of the Budget, Participant, and Exit Summary worksheets and Budget Summary – Administration worksheet will be provided by email to each local board as one Microsoft Excel workbook.  Samples of each are provided for reference only, as Section D to this Attachment 18.

For technical assistance with the worksheets (formatting questions or issues, etc.), email ndol.wioa_policy@nebraska.gov.



A. [bookmark: _Budget,_Participant,_and][bookmark: _Toc469568692][bookmark: _Toc469570905][bookmark: _Toc469571884][bookmark: _Toc469572619][bookmark: _Toc470690057][bookmark: _Toc473034017][bookmark: _Toc473204733]Budget, Participant, and Exit Summary – Adult and Dislocated Worker Programs 
[bookmark: _Instructions]Instructions
Adult and Dislocated Worker program administration costs (10%) are reflected only in the Budget Summary - Administration worksheet.

The Budget, Participant, and Exit Summary worksheets for the Adult and Dislocated Worker programs must reflect program costs only (90% of total funds allocated to the local area for the respective program).

· Transitional Jobs Costs[footnoteRef:25] [25:  20 CFR § 680.195] 

· For transitional jobs costs, the local board may reserve no more than 10% of the combined total of the funds allocated to the local area for the Adult and Dislocated Worker programs.  
· The reserve is calculated based on the total funds allocated, not just program funds. 
· The reserve for transitional jobs costs is shared between the Adult and Dislocated Worker programs, with a portion to be designated for each program. Example using a 10% reserve:
· Combined total funds allocated to the local area for Adult and Dislocated Worker programs = $100,000
· Local board reserves 10% for transitional jobs costs = $10,000
· The local board determines the portion of the reserve to be designated to each program for transitional jobs costs.
· 50% of the reserve is designated for Adult transitional jobs costs = $5,000
· 50% of the reserve is designated for Dislocated Worker transitional jobs costs = $5,000
· Incumbent Worker Training Costs[footnoteRef:26] [26:  20 CFR §§ 680.800 and 680.195] 

· For incumbent worker training costs, the local board may reserve no more than 20% of the combined total of the funds allocated to the local area for the Adult and Dislocated Worker programs.
· The reserve is based on the total funds allocated, not just program funds. 
· The reserve for incumbent worker training costs is shared between the Adult and Dislocated Worker programs, with a portion to be designated for each program. Example using a 20% reserve:
· Combined total funds allocated to the local area for Adult and Dislocated Worker programs = $100,000
· Local board reserves 20% for incumbent worker training costs = $20,000
· The local board determines the portion of the reserve to be designated to each program for incumbent worker training costs.
· 50% of the reserve is designated for Adult incumbent worker training costs = $10,000
· 50% of the reserve is designated for Dislocated Worker incumbent worker training costs = $10,000
· Pay-for-performance Contract Costs[footnoteRef:27] [27:  20 CFR § 681.420(i)] 

· No more than 10% of the total funds allocated to the local area for each of the Adult or Dislocated Worker programs may be spent on pay-for-performance contract costs for the program.  Example using a 10% reserve for the Adult program:
· Total funds allocated to the local area for the Adult program = $100,000
· Local board reserves 10% for pay-for-performance contract costs for the Adult program = $10,000

Note:	Cells used for entering monetary values are formatted to reflect “dollars and cents” (i.e., two decimal places).

[bookmark: _Sheet_Header]Worksheet Header
Program Area 
a. Must indicate Adult (90%) or Dislocated Worker (90%), as applicable
Issuance 
b. Must indicate the issuance number under which the local area allocation of program year and fiscal funds is announced (example: 15-01)
Program Period 
c. Must indicate the applicable program year and fiscal year for which funds are allocated (example: PY16/FY17)


Section I. Funds Available 
Part A. Program Funds (90%)
Column 1. Carry-in Funds
· Must reflect the amount of estimated carry-in funds from the previous program year
Column 2. PY Funds (Jul – Sep) 
· Must reflect the amount of PY funds (July 1 – September 30) allocated to the local area for the program 
Column 3. FY Funds (Oct – Jun)
· Must reflect the amount of FY funds (October 1 – June 30) allocated to the local area for the program
Column 4. Amount of Other Additional Funds 
· Not applicable
Column 5. Total 
· Calculates automatically

Part B. Additional Funds: Authorized transfer in from <PROGRAM PERIOD> Adult or Dislocated Worker funds
You must identify the program period of the transferred funds by replacing <PROGRAM PERIOD> with the PY period or FY period from which Adult or Dislocated Worker funds are transferred.  Examples:

· Additional Funds: Authorized transfer in from PY15 Adult program
· Additional Funds: Authorized transfer in from FY16 Adult program

Column 1. Carry-in Funds
· Not applicable
Column 2. PY Funds (Jul – Sep)
· Must reflect the total amount of PY funds (July 1 – September 30) the local area is transferring in from Adult or Dislocated Worker funds, as applicable
· Must enter a positive number
Column 3. FY Funds (Oct – Jun)
· Must reflect the total amount of FY funds (October 1 – June 30) the local area is transferring in from Adult or Dislocated Worker funds, as applicable
· Must enter a positive number


Column 4. Amount of Other Additional Funds 
· Not applicable
Column 5. Total
· Calculates automatically

Part C. Additional Funds: Authorized transfer out to <PROGRAM PERIOD> Adult or Dislocated Worker funds
You must identify the program period of the transferred funds by replacing <PROGRAM PERIOD> with the PY period or FY period to which Adult or Dislocated Worker funds are transferred.  Examples:

· Additional Funds: Authorized transfer out to PY15 Dislocated Worker program
· Additional Funds: Authorized transfer out to FY16 Dislocated Worker program

Column 1. Carry-in Funds
· Not applicable
Column 2. PY Funds (Jul – Sep)
· Must reflect the total amount of PY funds (July 1 – September 30) the local area is transferring out to Adult or Dislocated Worker funds, as applicable
· Must enter a negative number
Column 3. FY Funds (Oct – Jun)
· Must reflect the total amount of FY funds (October 1 – June 30) the local area is transferring out to Adult or Dislocated Worker funds, as applicable
· Must enter a negative number
Column 4. Amount of Other Additional Funds 
· Not applicable
Column 5. Total

Part D. Additional Funds: Authorized transfer in from <PROGRAM PERIOD> Administration funds
You must identify the program period of the transferred funds by replacing <PROGRAM PERIOD> with the PY period or FY period from which Administration funds are transferred.  Examples:

· Additional Funds: Authorized transfer in from PY15 Administration funds
· Additional Funds: Authorized transfer in from FY16 Administration funds

Follow the instructions for Section I – Part B for authorized transfers of additional funds in from Administration funds.

Part E. Other Additional Funds: <SOURCE>, <EFFECTIVE DATE>
You must identify the:

· source of the other additional funds by replacing <SOURCE> with the name of the program, organization, or agency from which funds are being transferred or provided to the local area for the Adult or Dislocated Worker program, as applicable:
· may include, but is not limited to, discretionary grants, program income, or matching funds, all of which must be provided to the local area in direct support of Adult or Dislocated Worker program activities; and
· effective date of the transfer or provision of other additional funds to the local area for the Adult or Dislocated Worker program, as applicable, by replacing <EFFECTIVE DATE> with the date the funds become available to the local area (example: 11/21/2016). 

Column 1. Carry-in Funds
· Must reflect the amount of estimated carry-in of other additional funds from the previous program year
Column 2. PY Funds (Jul – Sep)
· Not applicable
Column 3. FY Funds (Oct – Jun)
· Not applicable
Column 4. Amount of Other Additional Funds 
· Must reflect the amount of other additional funds transferred or provided to the local area for the Adult or Dislocated Worker program, as applicable
Column 5. Total Funds
· Calculates automatically

Part F. Total Funds Available
Calculates automatically.


Section II. Projected Expenditures  
Under the Projected Expenditures section:

· staff costs are salary and benefits costs that are projected to be charged to the Adult or Dislocated Worker program; and 
· operational costs are those expenses required to operate the Adult or Dislocated Worker program (example:  all program costs that are non-personnel costs such as rent, utilities, publications and printing, travel).

Part A. Participant Costs
Column 1. Carry-in Funds
· Must reflect the amount of carry-in funds projected to be spent on participant costs
Column 2. PY Funds (Jul – Sep)
· Must reflect the amount of PY funds projected to be spent on participant costs
Column 3. FY Funds (Oct – Jun)
· Must reflect the amount of FY funds projected to be spent on participant costs
Column 4. Amount of Other Additional Funds 
· Must reflect the amount of other additional funds projected to be spent on participant costs
Column 5. Total
· Calculates automatically

Part B. Staff Costs
Follow the instructions for Section II – Part A for columns 1 through 4 for projected expenditures relating to staff costs.

Part C. Operational costs
Follow the instructions for Section II – Part A for columns 1 through 4 for projected expenditures relating to operational costs.

Part D. Equipment Costs
Follow the instructions for Section II – Part A for columns 1 through 4 for projected expenditures relating to equipment costs.

Part E. Transitional Jobs Costs (no more than 10% of combined total Adult and DLW funds, see detailed Instructions)
Follow the instructions for Section II – Part A for columns 1 through 4 for projected expenditures relating to transitional jobs costs.

Part F. Incumbent Worker Costs (no more than 20% of combined total Adult and DLW funds, see detailed Instructions)
Follow the instructions for Section II – Part A for columns 1 through 4 for projected expenditures relating to incumbent worker costs.

Part G. Pay-for-performance Contract(s) Costs (no more than 10% of total Adult or DLW funds, see detailed Instructions)
Follow the instructions for Section II – Part A for columns 1 through 4 for projected expenditures relating to pay-for-performance contract costs.

Part H. Total Projected Expenditures
Calculates automatically.


Section III. Actual Expenditures
This section must be completed but only when the local plan is being modified or revised during the program year to reflect changes to the Adult or Dislocated Worker program budget, as applicable.

Part A. Participant Costs
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total amount of funds expended on participant costs during Q1 as of the date of the plan modification or revision
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the total amount of funds expended on participant costs during Q2 as of the date of the plan modification or revision
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the total amount of funds expended on participant costs during Q3 as of the date of the plan modification or revision
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the total amount of funds expended on participant costs during Q4 as of the date of the plan modification or revision costs
Column 5. Total
· Calculates automatically

Part B. Staff Costs
Follow the instructions for Section III – Part A for columns 1 through 4 for actual expenditures relating to staff costs. 

Part C. Operational costs
Follow the instructions for Section III – Part A for columns 1 through 4 for actual expenditures relating to operational costs. 

Part D. Equipment Costs
Follow the instructions for Section III – Part A for columns 1 through 4 for actual expenditures relating to equipment costs.

Part E. Transitional Jobs Costs (no more than 10% of combined total Adult and DLW funds, see detailed Instructions)
Follow the instructions for Section III – Part A for columns 1 through 4 for actual expenditures relating to transitional jobs costs.

Part F. Incumbent Worker Costs (no more than 20% of combined total Adult and DLW funds, see detailed Instructions)
Follow the instructions for Section III – Part A for columns 1 through 4 for actual expenditures relating to incumbent worker costs. 

Part G. Pay-for-Performance Contract Costs (no more than 10% of total Adult or DLW funds, see detailed Instructions)
Follow the instructions for Section III – Part A for columns 1 through 4 for actual expenditures relating to pay-for-performance contract costs. 

Part H. Total Actual Expenditures
Calculates automatically.

Section IV. Projected Carry-In Funds
Part A. Projected carry-in funds from current program year to next program year
Column 1. Carry-in Funds
· Not applicable
Column 2. PY Funds (Jul – Sep)
· Must reflect the total amount of PY funds projected to be carried in from the current program year to the next program year 
Column 3. FY Funds (Oct – Jun)
· Must reflect the total amount of FY funds projected to be carried in from the current program year to the next program year 


Column 4. Amount of Other Additional Funds 
· Must reflect the total amount of other additional funds projected to be carried in from the current program year to the next program year 
Column 5. Total
· Calculates automatically


Section V. Participant Enrollments
Part A. Carry-in Enrollments from Previous Program Year
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total number of participant enrollments carried in from the previous program year to the current program year
Column 2. Q2 (Oct 1 – Dec 31)
· Not applicable
Column 3. Q3 (Jan 1 – Mar 31)
· Not applicable
Column 4. Q4 (Apr 1 – Jun 30)
· Not applicable
Column 5. Total 
· Calculates automatically

Part B. Planned New Enrollments for Current Program Year
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the planned number of new participant enrollments for Q1 (Jul 1 – Sep 30)
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the planned number of new participant enrollments for Q2 (Oct 1 – Dec 31)
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the planned number of new participant enrollments for Q3 (Jan 1 – Mar 31)
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the planned number of new participant enrollments for Q4 (Apr 1 – Jun 30)
Column 5. Total 
· Calculates automatically

Part C. Projected Carry-in Enrollments into Next Program Year
Column 1. Q1 (Jul 1 – Sep 30)
· Not applicable
Column 2. Q2 (Oct 1 – Dec 31)
· Not applicable
Column 3. Q3 (Jan 1 – Mar 31)
· Not applicable
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the total number of participant enrollments projected to be carried in from the current program year to the next program year
Column 5. Total
· Calculates automatically

Part D. Total Participant Enrollments
Calculates automatically

Section VI.  Participant Exits
Part A. Planned Exits
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the number of planned participant exits for Q1 (Jul 1 – Sep 30)
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the number of planned participant exits for Q2 (Oct 1 – Dec 31)
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the number of planned participant exits for Q3 (Jan 1 – Mar 31)
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the number of planned participant exits for Q4 (Apr 1 – Jun 30)
Column 5. Total 
· Calculates automatically

Row 1. Entered Employment 2nd Quarter after Exit
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the number of participants who, during Q1 (Jul 1 – Sep 30), are projected to be employed during the second quarter after program exit 
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the number of participants who, during Q2 (Oct 1 – Dec 31), are projected to be employed during the second quarter after program exit 
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the number of participants who, during Q3 (Jan 1 – Mar 31), are projected to be employed during the second quarter after program exit
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the number of participants who, during Q4 (Apr 1 – Jun 30), are projected to be employed during the second quarter after program exit
Column 5. Total 
· Calculates automatically

Row 2. Entered Employment 4th Quarter after Exit
Follow the instructions for Section IV – Part A – Row 1 for columns 1 through 4 for the number of participants who are projected to be employed during the fourth quarter after program exit

Row 3. Median Earnings 2nd Quarter after Exit
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the projected median second-quarter earnings of participants who exit during Q1 (Jul 1 – Sep 30) 
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the projected median second-quarter earnings of participants who exit during Q2 (Oct 1 – Dec 31) 


Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the projected median second-quarter earnings of participants who exit during Q3 (Jan 1 – Mar 31)
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the projected median second-quarter earnings of participants who exit during Q4 (Apr 1 – Jun 30)
Column 5. Total 
· Calculates automatically

Row 4. Credential Attainment within 4 Quarters after Exit
Follow the instructions for Section IV – Part A – Row 1 for columns 1 through 4 for the number of participants who are projected to have obtained a credential within four quarters after program exit


Section VII. Projected Cost per Participant
Calculates automatically


Section VIII. Actual Cost per Participant
· Must reflect the actual average cost-per-participant for the previous program year
· Must be completed and calculated based on the following:
· numerator = total amount of funds available for the previous program year
· denominator = total number of participants served during the previous program year


B. [bookmark: _Budget,_Participant,_and_1][bookmark: _Toc469568693][bookmark: _Toc469570906][bookmark: _Toc469571885][bookmark: _Toc469572620][bookmark: _Toc470690058][bookmark: _Toc473034018][bookmark: _Toc473204734]Budget, Participant, and Exit Summary – Youth Program
[bookmark: _Instructions_1]Instructions
Youth program Administration costs (10%) are reflected only in the Budget Summary - Administration worksheet.

The Budget, Participant, and Exit Summary worksheets for the Youth program must reflect program costs only (90% of total funds allocated to the local area for the program).

· Out-of-school Youth Spending Requirement[footnoteRef:28] [28:  20 CFR § 681.410] 

· No less than 75% of the total Youth program funds allocated to the local area (less the 10% administration set aside) must be spent on out-of-school youth.
· Work Experience Spending Requirement[footnoteRef:29] [29:  20 CFR § 681.590] 

· No less than 20% of the total Youth program funds allocated to the local area (less the 10% administration set aside) must be spent on work experience activities.
· The percentage of Youth program funds spent on work experience activities is calculated based on the combined total of local area Youth funds expended for both ISY and OSY work experience activities, subject to the 75% OSY spending requirement. Example using a 20% reserve:
· Combined total funds allocated to the local area for the Youth program = $100,000
· Local board reserves 20% for work experience costs = $20,000
· The local board determines the portion of the reserve to be designated to each program for work experience costs.
· 50% of the reserve is designated for OSY work experience costs = $10,000
· 50% of the reserve is designated for ISY work experience costs = $10,000
· Work experience costs include participant costs and staff costs, including wages and staff costs for the development and management of work experience activities.
· Pay-for-performance Contract Costs[footnoteRef:30] [30:  20 CFR § 681.420(i)] 

· No more than 10% of the total funds allocated to the local area for the Youth program can be spent on pay-for-performance contract costs for the program.  Example using a 10% reserve:
· Total funds allocated to the local area for the Youth program = $100,000
· Local board reserves 10% for pay-for-performance contract costs for the Youth program = $10,000

Note:	Cells used for entering monetary values are formatted to reflect “dollars and cents” (i.e., two decimal places).


Worksheet Header
Program Area 
· Must indicate Youth (90%)
Issuance 
· Must indicate the issuance number under which the local area allocation of PY funds is announced (example: 15-01)
Program Period 
· Must indicate the applicable program year for which funds are allocated (example: PY16)
Section I. Funds Available
Part A. Program (90%)
Column 1. Carry-in Funds
· Must reflect the amount of estimated carry-in funds from the previous program year
Column 2. PY Funds (Apr - Jun) 
· Must reflect the amount of PY funds (April 1 prior to July 1 start of PY – June 30) allocated to the local area for the program 
Column 3. Amount of Other Additional Funds 
· Not applicable
Column 4. Total 
· Calculates automatically

Part B. Additional Funds: Authorized transfer in from <PROGRAM PERIOD> Administration funds
You must identify the program period of the transferred funds by replacing <PROGRAM PERIOD> with the PY period or FY period from which Administration funds are transferred.  Examples:

· Additional Funds: Authorized transfer in from PY15 Administration funds
· Additional Funds: Authorized transfer in from FY16 Administration funds

Column 1. Carry-in Funds
· Not applicable
Column 2. PY Funds (Jul – Jun)
· Must reflect the amount of PY funds (April 1 prior to July 1 start of PY – June 30) the local area is transferring in from Administration funds to the Youth program
Column 3. Amount of Other Additional Funds 
· Not applicable
Column 4. Total
· Calculates automatically

Part C. Other Additional Funds: <SOURCE>, <EFFECTIVE DATE>
You must identify the:

· source of the other additional funds by replacing <SOURCE> with the name of the program, organization, or agency from which funds are being transferred or provided to the local area for the Youth program:
· may include, but is not limited to, discretionary grants, program income, or matching funds, all of which must be provided to the local area in direct support of Youth program activities; and
· effective date of the transfer or provision of other additional funds to the local area for the Youth program by replacing <EFFECTIVE DATE> with the date the funds become available to the local area (example: 11/21/2016)


Column 1. Carry-in Funds
· Must reflect the total amount of estimated carry-in of other additional funds from the previous program year
Column 2. PY Funds (Apr – Jun)
· Not applicable
Column 3. Amount of Other Additional Funds 
· Must reflect the total amount of other additional funds transferred or provided to the local area for the Youth program
Column 4. Total
· Calculates automatically

Part D. Total Funds Available
Calculates automatically


Section II. Projected Expenditures
Under the Projected Expenditures section:

· staff costs are salary and benefits costs that are projected to be charged to the Youth program; and 
· operational costs are those expenses required to operate the Youth program (example:  all program costs that are non-personnel costs such as rent, utilities, publications and printing, travel)

Part A. Out-of-school Youth (no less than 75% of Youth program funds, see detailed Instructions)
Row 1. Participant Costs (non-Work Experience)
Column 1. Carry-in Funds
· Must reflect the total amount of carry-in funds that are projected to be spent on non-Work Experience OSY participant costs
Column 2. PY Funds (Apr – Jun)
· Must reflect the total amount of PY funds (April 1 prior to July 1 start of PY – June 30) that are projected to be spent on non-Work Experience OSY participant costs
Column 3. Amount of Other Additional Funds 
· Must reflect the total amount of other additional funds that are projected to be spent on non-Work Experience OSY participant costs
Column 4. Total
· Calculates automatically

Row 2. Staff Costs (non-Work Experience)
Follow the instructions for Section II – Part A – Row 1 for columns 1, 2, and 3 for projected expenditures relating to non-Work Experience OSY staff costs 

Row 3. Operational Costs
Follow the instructions for Section II – Part A – Row 1 for columns 1, 2, and 3 for projected expenditures relating to OSY operational costs

Row 4. Equipment Costs
Follow the instructions for Section II – Part A – Row 1 for columns 1, 2, and 3 for projected expenditures relating to OSY equipment costs

Row 5. Participant Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
(a) Summer Employment (must include academic and occupational education)

Column 1. Carry-in Funds
· Must reflect the amount of carry-in funds projected to be spent on participant Work Experience costs for OSY summer employment
Column 2. PY Funds (Apr - Jun)
· Must reflect the amount of PY funds (April 1 prior to July 1 start of PY – June 30) projected to be spent on participant Work Experience costs for OSY summer employment
Column 3. Amount of Other Additional Funds 
· Must reflect the amount of other additional funds projected to be spent on participant Work Experience costs for OSY summer employment
Column 4. Total
· Calculates automatically

(b) School-year Employment (must include academic and occupational education)

Follow the instructions for Section II – Part A – Row 5 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to participant Work Experience costs for OSY school-year employment

(c) Pre-apprenticeships (must include academic and occupational education)

Follow the instructions for Section II – Part A – Row 5 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to participant Work Experience costs for OSY pre-apprenticeships

(d) Internships (must include academic and occupational education)

Follow the instructions for Section II – Part A – Row 5 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to participant Work Experience costs for OSY internships

(e) Job Shadowing (must include academic and occupational education)

Follow the instructions for Section II – Part A – Row 5 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to participant Work Experience costs for OSY job shadowing


Row 6. Staff Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
(a) Summer Employment (must include academic and occupational education)

Column 1. Carry-in Funds
· Must reflect the amount of carry-in funds projected to be spent on staff Work Experience costs for OSY summer employment
Column 2. PY Funds (Apr – Jun)
· Must reflect the amount of PY funds (April 1 prior to July 1 start of PY – June 30) projected to be spent on staff Work Experience costs for OSY summer employment
Column 3. Amount of Other Additional Funds 
· Must reflect the amount of other additional funds projected to be spent on staff Work Experience costs for OSY summer employment
Column 4. Total
· Calculates automatically

(b) School-year Employment (must include academic and occupational education)

Follow the instructions for Section II – Part A – Row 6 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to staff Work Experience costs for OSY school-year employment

(c) Pre-apprenticeships (must include academic and occupational education)

Follow the instructions for Section II – Part A – Row 6 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to staff Work Experience costs for OSY pre-apprenticeships

(d) Internships (must include academic and occupational education)

Follow the instructions for Section II – Part A – Row 6 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to staff Work Experience costs for OSY internships

(e) Job Shadowing (must include academic and occupational education)

Follow the instructions for Section II – Part A – Row 6 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to staff Work Experience costs for OSY job shadowing

Part B. In-school Youth
Row 1. Participant Costs (non-Work Experience)
Column 1. Carry-in Funds
· Must reflect the total amount of carry-in funds that are projected to be spent on non-Work Experience ISY participant costs
Column 2. PY Funds (Apr – Jun)
· Must reflect the total amount of PY funds (April 1 prior to July 1 start of PY – June 30) that are projected to be spent on non-Work Experience ISY participant costs


Column 3. Amount of Other Additional Funds 
· Must reflect the total amount of other additional funds that are projected to be spent on non-Work Experience ISY participant costs
Column 4. Total
· Calculates automatically

Row 2. Staff Costs (non-Work Experience)
Follow the instructions for Section II – Part B – Row 1 for columns 1, 2, and 3 for projected expenditures relating to non-Work Experience ISY staff costs

Row 3. Operational Costs
Follow the instructions for Section II – Part B – Row 1 for columns 1, 2, and 3 for projected expenditures relating to ISY operational costs

Row 4. Equipment Costs
Follow the instructions for Section II – Part B – Row 1 for columns 1, 2, and 3 for projected expenditures relating to ISY equipment costs

Row 5. Participant Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
(a) Summer Employment (must include academic and occupational education)

Column 1. Carry-in Funds
· Must reflect the amount of carry-in funds projected to be spent on participant Work Experience costs for ISY summer employment
Column 2. PY Funds (Apr - Jun)
· Must reflect the amount of PY funds (April 1 prior to July 1 start of PY – June 30) projected to be spent on participant Work Experience costs for ISY summer employment
Column 3. Amount of Other Additional Funds 
· Must reflect the amount of other additional funds projected to be spent on participant Work Experience costs for ISY summer employment
Column 4. Total
· Calculates automatically

(b) School-year Employment (must include academic and occupational education)

Follow the instructions for Section II – Part B – Row 5 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to participant Work Experience costs for ISY school-year employment

(c) Pre-apprenticeships (must include academic and occupational education)

Follow the instructions for Section II – Part B – Row 5 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to participant Work Experience costs for ISY pre-apprenticeships

(d) Internships (must include academic and occupational education)

Follow the instructions for Section II – Part B – Row 5 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to participant Work Experience costs for ISY internships

(e) Job Shadowing (must include academic and occupational education)

Follow the instructions for Section II – Part B – Row 5 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to participant Work Experience costs for ISY job shadowing

Row 6. Staff Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
(a) Summer Employment (must include academic and occupational education)

Column 1. Carry-in Funds
· Must reflect the amount of carry-in funds projected to be spent on staff Work Experience costs for ISY summer employment
Column 2. PY Funds (Apr – Jun)
· Must reflect the amount of PY funds (April 1 prior to July 1 start of PY – June 30) projected to be spent on staff Work Experience costs for ISY summer employment
Column 3. Amount of Other Additional Funds 
· Must reflect the amount of other additional funds projected to be spent on staff Work Experience costs for ISY summer employment
Column 4. Total
· Calculates automatically

(b) School-year Employment (must include academic and occupational education)

Follow the instructions for Section II – Part B – Row 6 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to staff Work Experience costs for ISY school-year employment

(c) Pre-apprenticeships (must include academic and occupational education)

Follow the instructions for Section II – Part B – Row 6 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to staff Work Experience costs for ISY pre-apprenticeships

(d) Internships (must include academic and occupational education)

Follow the instructions for Section II – Part B – Row 6 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to staff Work Experience costs for ISY internships

(e) Job Shadowing (must include academic and occupational education)

Follow the instructions for Section II – Part B – Row 6 – Item (a) for columns 1, 2, and 3 for projected expenditures relating to staff Work Experience costs for ISY job shadowing


Part C. Pay-for-performance Contract(s) Costs (no more than 10% of Youth program funds, see detailed Instructions)
Column 1. Carry-in Funds
· Must reflect the amount of carry-in funds that is projected to be spent on pay-for-performance contract(s) costs
Column 2. PY Funds (Jul – Jun)
· Must reflect the amount of PY funds (April 1 prior to July 1 start of PY – June 30) that is projected to be spent on pay-for-performance contract(s) costs
Column 3. Amount of Other Additional Funds 
· Must reflect the amount of other additional funds that is projected to be spent on pay-for-performance contract(s) costs
Column 4. Total 
· Calculates automatically

Part D. Total Projected Expenditures
Calculates automatically


Section III. Actual Expenditures
This section must be completed but only when the local plan is being modified or revised during the program year to reflect changes to the Youth program budget.

Part A. Out-of-school Youth (no less than 75% of Youth program funds, see detailed Instructions)
Row 1. Participant Costs (non-Work Experience)
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total amount of OSY funds expended on non-Work Experience participant costs during Q1 as of the date of the plan modification or revision
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the total amount of OSY funds expended on non-Work Experience participant costs during Q2 as of the date of the plan modification or revision
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the total amount of OSY funds expended on non-Work Experience participant costs during Q3 as of the date of the plan modification or revision
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the total amount of OSY funds expended on non-Work Experience participant costs during Q4 as of the date of the plan modification or revision costs
Column 5. Total
· Calculates automatically

Row 2. Staff Costs (non-Work Experience)
Follow the instructions for Section III – Part A – Row 1 for columns 1 through 4 for actual expenditures relating to OSY non-Work Experience staff costs 

Row 3. Operational Costs
Follow the instructions for Section III – Part A – Row 1 for columns 1through 4 for actual expenditures relating to OSY operational costs

Row 4. Equipment Costs
Follow the instructions for Section III – Part A – Row 1 for columns 1 through 4 for actual expenditures relating to OSY equipment costs

Row 5. Participant Costs (Work Experience) (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
(a) Summer Employment (must include academic and occupational education)

Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total amount of funds expended on participant Work Experience costs for OSY summer employment during Q1 as of the date of the plan modification or revision
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the total amount of funds expended on participant Work Experience costs for OSY summer employment during Q2 as of the date of the plan modification or revision
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the total amount of funds expended on participant Work Experience costs for OSY summer employment during Q3 as of the date of the plan modification or revision
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the total amount of funds expended on participant Work Experience costs for OSY summer employment during Q4 as of the date of the plan modification or revision
Column 5. Total
· Calculates automatically

(b) School-year Employment (must include academic and occupational education)

Follow the instructions for Section III – Part A – Row 5 – Item (a) for columns 1 through 4 for actual expenditures relating to participant Work Experience costs for OSY school-year employment

(c) Pre-apprenticeships (must include academic and occupational education)

Follow the instructions for Section III – Part A – Row 5 – Item (a) for columns 1 through 4 for actual expenditures relating to participant Work Experience costs for OSY pre-apprenticeships

(d) Internships (must include academic and occupational education)

Follow the instructions for Section III – Part A – Row 5 – Item (a) for columns 1 through 4 for actual expenditures relating to participant Work Experience costs for OSY internships

(e) Job Shadowing (must include academic and occupational education)

Follow the instructions for Section III – Part A – Row 5 – Item (a) for columns 1 through 4 for actual expenditures relating to participant Work Experience costs for OSY job shadowing

Row 6. Staff Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
(a) Summer Employment (must include academic and occupational education)

Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total amount of funds expended on staff Work Experience costs for OSY summer employment during Q1 as of the date of the plan modification or revision
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the total amount of funds expended on staff Work Experience costs for OSY summer employment during Q2 as of the date of the plan modification or revision
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the total amount of funds expended on staff Work Experience costs for OSY summer employment during Q3 as of the date of the plan modification or revision
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the total amount of funds expended on staff Work Experience costs for OSY summer employment during Q3 as of the date of the plan modification or revision
Column 5. Total
· Calculates automatically

(b) School-year Employment (must include academic and occupational education)

Follow the instructions for Section III – Part A – Row 6 – Item (a) for columns 1 through 4 for actual expenditures relating to staff Work Experience costs for OSY school-year employment

(c) Pre-apprenticeships (must include academic and occupational education)

Follow the instructions for Section III – Part A – Row 6 – Item (a) for columns 1 through 4 for actual expenditures relating to staff Work Experience costs for OSY pre-apprenticeships

(d) Internships (must include academic and occupational education)

Follow the instructions for Section III – Part A – Row 6 – Item (a) for columns 1 through 4 for actual expenditures relating to staff Work Experience costs for OSY internships

(e) Job Shadowing (must include academic and occupational education)

Follow the instructions for Section III – Part A – Row 6 – Item (a) for columns 1 through 4 for actual expenditures relating to staff Work Experience costs for OSY job shadowing


Part B. In-school Youth
Row 1. Participant Costs (non-Work Experience)
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total amount of funds expended on non-Work Experience ISY participant costs during Q1 as of the date of the plan modification or revision
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the total amount of funds expended on non-Work Experience ISY participant costs during Q2 as of the date of the plan modification or revision
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the total amount of funds expended on non-Work Experience ISY participant costs during Q3 as of the date of the plan modification or revision
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the total amount of funds expended on non-Work Experience ISY participant costs during Q4 as of the date of the plan modification or revision costs
Column 5. Total
· Calculates automatically

Row 2. Staff Costs (non-Work Experience)
Follow the instructions for Section III – Part B – Row 1 for columns 1 through 4 for actual expenditures relating to ISY non-Work Experience staff costs 

Row 3. Operational Costs
Follow the instructions for Section III – Part B – Row 1 for columns 1 through 4 for actual expenditures relating to ISY operational costs

Row 4. Equipment Costs
Follow the instructions for Section III – Part B – Row 1 for columns 1 through 4 for actual expenditures relating to ISY equipment costs

Row 5. Participant Costs (Work Experience) (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
(a) Summer Employment (must include academic and occupational education)

Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total amount of funds expended on participant Work Experience costs for ISY summer employment during Q1 as of the date of the plan modification or revision
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the total amount of funds expended on participant Work Experience costs for ISY summer employment during Q2 as of the date of the plan modification or revision


Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the total amount of funds expended on participant Work Experience costs for ISY summer employment during Q3 as of the date of the plan modification or revision
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the total amount of funds expended on participant Work Experience costs for ISY summer employment during Q4 as of the date of the plan modification or revision
Column 5. Total
· Calculates automatically

(b) School-year Employment (must include academic and occupational education)

Follow the instructions for Section III – Part B – Row 5 – Item (a) for columns 1 through 4 for actual expenditures relating to participant Work Experience costs for ISY school-year employment

(c) Pre-apprenticeships (must include academic and occupational education)

Follow the instructions for Section III – Part B – Row 5 – Item (a) for columns 1 through 4 for actual expenditures relating to participant Work Experience costs for ISY pre-apprenticeships

(d) Internships (must include academic and occupational education)

Follow the instructions for Section III – Part B – Row 5 – Item (a) for columns 1 through 4 for actual expenditures relating to participant Work Experience costs for ISY internships

(e) Job Shadowing (must include academic and occupational education)

Follow the instructions for Section III – Part B – Row 5 – Item (a) for columns 1 through 4 for actual expenditures relating to participant Work Experience costs for ISY job shadowing

Row 6. Staff Costs (Work Experience) (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
(a) Summer Employment (must include academic and occupational education)

Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total amount of funds expended on staff Work Experience costs for ISY summer employment during Q1 as of the date of the plan modification or revision
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the total amount of funds expended on staff Work Experience costs for ISY summer employment during Q2 as of the date of the plan modification or revision
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the total amount of funds expended on staff Work Experience costs for ISY summer employment during Q3 as of the date of the plan modification or revision


Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the total amount of funds expended on staff Work Experience costs for ISY summer employment during Q4 as of the date of the plan modification or revision
Column 5. Total Actual Expenditures
· Calculates automatically

(b) School-year Employment (must include academic and occupational education)

Follow the instructions for Section III – Part B – Row 6 – Item (a) for columns 1 through 4 for actual expenditures relating to staff Work Experience costs for ISY school-year employment

(c) Pre-apprenticeships (must include academic and occupational education)

Follow the instructions for Section III – Part B – Row 6 – Item (a) for columns 1 through 4 for actual expenditures relating to staff Work Experience costs for ISY pre-apprenticeships

(d) Internships (must include academic and occupational education)

Follow the instructions for Section III – Part B – Row 6 – Item (a) for columns 1 through 4 for actual expenditures relating to staff Work Experience costs for ISY internships

(e) Job Shadowing (must include academic and occupational education)

Follow the instructions for Section III – Part B – Row 6 – Item (a) for columns 1 through 4 for actual expenditures relating to staff Work Experience costs for ISY job shadowing

Part C. Pay-for-performance Contract(s) Costs (no more than 10% of Youth program funds, see detailed Instructions)
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total amount of ISY funds expended on pay-for-performance contract(s) costs during Q1 as of the date of the plan modification or revision
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the total amount of ISY funds expended on pay-for-performance contract(s) costs during Q2 as of the date of the plan modification or revision
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the total amount of ISY funds expended on pay-for-performance contract(s) costs during Q3 as of the date of the plan modification or revision
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the total amount of ISY funds expended on pay-for-performance contract(s) costs during Q4 as of the date of the plan modification or revision costs
Column 5. Total Actual Expenditures
· Calculates automatically

Part D. Total Actual Expenditures
Calculates automatically

Section IV. Projected Carry-In Funds
Part A. Projected carry-in funds from current program year to next program year
Column 1. Carry-in Funds
· Not applicable
Column 2. PY Funds (Apr - Jun)
· Must reflect the total amount of PY funds (April 1 prior to July 1 start of PY – June 30) projected to be carried in from the current program year to the next program year 
Column 3. Amount of Other Additional Funds 
· Must reflect the total amount of other additional funds projected to be carried in from the current program year to the next program year 
Column 4. Total
· Calculates automatically


Section V. Participant Enrollments
Part A. Carry-in Enrollments from Previous Program Year
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total number of carry-in participant enrollments from the previous program year
Column 2. Q2 (Oct 1 – Dec 31)
· Not applicable
Column 3. Q3 (Jan 1 – Mar 31)
· Not applicable
Column 4. Q4 (Apr 1 – Jun 30)
· Not applicable
Column 5. Total
· Calculates automatically

Part B. Planned New Enrollments for Current Program Year
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total number of all planned new participant enrollments for Q1 (Jul 1 – Sep 30)
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the total number of all planned new participant enrollments for Q2 (Oct 1 – Dec 31)
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the total number of all planned new participant enrollments for Q3 (Jan 1 – Mar 31)
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the total number of all planned new participant enrollments for Q4 (Apr 1 – Jun 30)
Column 5. Total
· Calculates automatically


Row 1. Out-of-school Youth
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total number of planned new OSY participant enrollments for Q1 (Jul 1 – Sep 30)
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the total number of planned new OSY participant enrollments for Q2 (Oct 1 – Dec 31)
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the total number of planned new OSY participant enrollments for Q3 (Jan 1 – Mar 31)
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the total number of planned new OSY participant enrollments for Q4 (Apr 1 – Jun 30)
Column 5. Total Enrollments
· Not applicable

Row 2. In-school Youth
Follow the instructions for Section V – Part B – Row 1 for columns 1 through 4 for the total number of planned new ISY participant enrollments

Row 3. Recipients of public assistance
Follow the instructions for Section V – Part B – Row 1 for columns 1 through 4 for the total number of planned new participant enrollments who are recipients of public assistance

Row 4. Other low-income individuals
Follow the instructions for Section V – Part B – Row 1 for columns 1 through 4 for the total number of planned new participant enrollments who are low-income individuals (does not include the enrollments stated in Row 3. Recipients of Public Assistance)

Row 5. Basic-skills deficient
Follow the instructions for Section V – Part B – Row 1 for columns 1 through 4 for total number of planned new participant enrollments who are basic-skills deficient

Row 6. English-language learners
Follow the instructions for Section V – Part B – Row 1 for columns 1 through 4 for the total number of planned new participant enrollments who are English-language leaners

Row 7. High school dropout with no GED
Follow the instructions for Section V – Part B – Row 1 for columns 1 through 4 for the total number of planned new participant enrollments who are high school dropouts and have no GED

Row 8. Unemployed
Follow the instructions for Section V – Part B – Row 1 for columns 1 through 4 for the total number of planned new participant enrollments who are unemployed

Part C. Projected Carry-in Enrollments to Next Program Year
Column 1. Q1 (Jul 1 – Sep 30)
· Not applicable
Column 2. Q2 (Oct 1 – Dec 31)
· Not applicable
Column 3. Q3 (Jan 1 – Mar 31)
· Not applicable
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the total projected number of carry-in participant enrollments to the next program year
Column 5. Total
· Calculates automatically


Section VI. Participant Exits
Part A. Planned Exits
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the planned number of participant exits for Q1 (Jul 1 – Sep 30)
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the planned number of participant exits for Q2 (Oct 1 – Dec 31)
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the planned number of participant exits for Q3 (Jan 1 – Mar 31)
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the planned number of participant exits for Q4 (Apr 1 – Jun 30)
Column 5. Total Exits
· Calculates automatically

Row 1. Entered Employment 2nd Quarter after Exit
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the number of participants who, during Q1 (Jul 1 – Sep 30), are projected to be employed by the second quarter after program exit 
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the number of participants who, during Q2 (Oct 1 – Dec 31), are projected to be employed by the second quarter after program exit 
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the number of participants who, during Q3 (Jan 1 – Mar 31), are projected to be employed by the second quarter after program exit
Column 4. Q4 (Apr 1 – Jun 30)
· Must reflect the number of participants who, during Q4 (Apr 1 – Jun 30), are projected to be employed by the second quarter after program exit
Column 5. Total
· Not applicable

Row 2. Entered Employment 4th Quarter after Exit
Follow the instructions for Section VI – Part A – Row 1 for columns 1 through 4 for the number of participants who are projected to be employed during the fourth quarter after program exit

Row 3. Credential Attainment within 4 Quarters after Exit
Follow the instructions for Section VI – Part A – Row 1 for columns 1 through 4 for the number of participants who are projected to have obtained a credential within four quarters after program exit


Section VII. Projected Cost per Participant
Calculates automatically


Section VIII. Actual Cost per Participant
· Must reflect the actual average cost-per-participant for the previous program year
· Must be completed and calculated based on the following:
· numerator = total amount of funds available for the previous program year
· denominator = total number of participants served during the previous program year
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Instructions
Program costs (90%) are reflected only in the Budget, Participant, and Exit Summary worksheets for the Adult, Dislocated Worker, and Youth programs.

The Budget Summary – Administration worksheet must reflect Administration costs only (10% of total funds allocated to local area for the respective program).


Worksheet Header
Program Area field
· Must indicate Administration (10%)
Issuance field
· Must indicate the issuance number under which the local area allocation of PY funds is announced (example: 15-01)
Program Period field
· Must indicate the applicable program year for which funds are allocated (example: PY16)


Section I. Funds Available
Part A. Adult Program – Administration Reserve
Column 1. Carry-in Funds
· Must reflect the total amount of estimated Administration carry-in funds derived from Adult funds for the previous program year
Column 2. PY Funds (Jul – Sep) 
· Must reflect no more than 10% of the total amount of Adult PY funds (July 1 – September 30) allocated to the local area for the current program year
Column 3. FY Funds (Oct – Jun)
· Must reflect no more than 10% of the total Adult FY funds (October 1 – June 30) allocated to the local area for the current program year
Column 4. Amount of Other Additional Funds 
· Not applicable
Column 5. Total 
· Calculates automatically

Part B. Dislocated Worker Program – Administration Reserve
Column 1. Carry-in Funds
· Must reflect the total amount of estimated Administration carry-in funds derived from Dislocated Worker funds for the previous program year
Column 2. PY Funds (Jul – Sep) 
· Must reflect no more than 10% of the total amount of Dislocated Worker PY funds (July 1 – September 30) allocated to the local area for the current program year


Column 3. FY Funds (Oct – Jun)
· Must reflect no more than 10% of the total amount of Dislocated Worker FY funds (October 1 – June 30) allocated to the local area for the current program year
Column 4. Amount of Other Additional Funds 
· Not applicable
Column 5. Total 
· Calculates automatically

Part C. Youth Program – Administration Reserve
Column 1. Carry-in Funds
· Must reflect the total amount of estimated Administration carry-in funds derived from Youth funds for the previous program year
Column 2. PY Funds (Jul – Sep) 
· Must reflect no more than 10% of the total amount of Youth PY funds (July 1 – June 30) allocated to the local area for the current program year
Column 3. FY Funds (Oct – Jun)
· Not applicable
Column 4. Amount of Other Additional Funds 
· Not applicable
Column 5. Total 
· Calculates automatically

Part D. Other Additional Funds: <SOURCE>, <EFFECTIVE DATE>
You must identify the:

· source of the other additional funds by replacing <SOURCE> with the name of the program or organization/agency from which funds are being transferred or provided to the to the local area for administration of the WIOA Title IB (Adult, Dislocated Worker, and Youth) programs:
· may include, but is not limited to, discretionary grants, program income, or matching funds, all of which must be provided to the local area in direct support of administration activities for the WIOA Title IB programs; and
· effective date of the transfer or provision of other additional funds to the local area for administration activities for the WIOA Title IB programs by replacing <EFFECTIVE DATE> with the date the funds become available to the local area (example: 11/21/2016)

Column 1. Carry-in Funds
· Must reflect the total amount of estimated carry-in of other additional funds from the previous program year
Column 2. PY Funds (Jul – Sep)
· Not applicable
Column 3. FY Funds (Oct – Jun)
· Not applicable
Column 4. Amount of Other Additional Funds 
· Must reflect the total amount of other additional funds transferred or provided to the local area for administration activities for the WIOA Title IB programs
Column 5. Total 
· Calculates automatically

Part E. Total Funds Available
Calculates automatically


Section II. Projected Expenditures
Under the Projected Expenditures section:

· staff costs are salary and benefits costs that are projected to be charged against Administration funds; and 
· overhead costs are those expenses required to support Administration functions (example:  all administration costs that are non-personnel costs such as rent, utilities, publications and printing, travel)

Part A. Staff Costs
Column 1. Carry-in Funds
· Must reflect the total amount of carry-in Administration funds projected to be spent on staff costs
Column 2. PY Funds (Jul – Sep)
· Must reflect the total amount of PY Administration funds projected to be spent on staff costs
Column 3. FY Funds (Oct – Jun)
· Must reflect the total amount of FY Administration funds projected to be spent on staff costs
Column 4. Effective Date of Availability of Other Additional Funds
· Not applicable 
Column 5. Amount of Other Additional Funds 
· Must reflect the total amount of other additional funds projected to be spent on staff costs
Column 6. Total Funds
· Calculates automatically

Part B. Overhead Costs
Follow the instructions for Section II – Part A for columns 1 through 4 for projected expenditures relating to overhead costs 

Part C. Administration Transfer: Authorized transfer out to <PROGRAM PERIOD> Adult program
You must identify the program period of the transferred funds by replacing <PROGRAM PERIOD> with the PY period or FY period to which Administration funds are transferred.  Examples:

· Additional Funds: Authorized transfer out to PY15 Adult program
· Additional Funds: Authorized transfer out to FY16 Adult program

Column 1. Carry-in Funds
· Must reflect the total amount of carry-in Administration funds that are projected to be transferred out to the Adult program
Column 2. PY Funds (Jul – Sep)
· Must reflect the total amount of PY Administration funds that are projected to be transferred out to the Adult program
Column 3. FY Funds (Oct – Jun)
· Must reflect the total amount of FY Administration funds that are projected to be transferred out to the Adult program
Column 4. Amount of Other Additional Funds 
· Must reflect the total amount of other additional funds that are projected to be transferred out to the Adult program
Column 5. Total
· Calculates automatically

Part D. Administration Transfer: Authorized transfer out to <PROGRAM PERIOD> Dislocated Worker program
Follow the instructions for Section II – Part C for columns 1 through 4 for projected expenditures relating to transfer of Administration funds to the Dislocated Worker program

Part E. Administration Transfer: Authorized transfer out to <PROGRAM PERIOD> Youth program
Follow the instructions for Section II – Part C for columns 1, 2, and 4 for projected expenditures relating to transfer of Administration funds to the Youth program

Part F. Total Projected Expenditures
Calculates automatically


Section III. Actual Expenditures
This section must be completed but only when the local plan is being modified or revised during the program year to reflect changes in the Administration budget.

Part A. Staff Costs
Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total amount of funds expended on staff costs during Q1 as of the date of the plan modification or revision
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the total amount of funds expended on staff costs during Q2 as of the date of the plan modification or revision
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the total amount of funds expended on staff costs during Q3 as of the date of the plan modification or revision
Column 4. Q4 (Apr 1 – Jun 30) 
· Must reflect the total amount of funds expended on staff costs during Q4 as of the date of the plan modification or revision
Column 5. Total Actual Expenditures
· Calculates automatically

Part B. Overhead Costs
Follow the instructions for Section III – Part A for columns 1 through 4 for actual expenditures relating to overhead costs 

Part C. Administration Transfer: Authorized transfer out to <PROGRAM PERIOD> Adult program
You must identify the program period of the transferred funds by replacing <PROGRAM PERIOD> with the PY period or FY period to which Administration funds are transferred.  Examples:

· Additional Funds: Authorized transfer out to PY15 Adult program
· Additional Funds: Authorized transfer out to FY16 Adult program

Column 1. Q1 (Jul 1 – Sep 30)
· Must reflect the total amount of administration funds transferred out to the Adult program during Q1 as of the date of the plan modification or revision
Column 2. Q2 (Oct 1 – Dec 31)
· Must reflect the total amount of administration funds transferred out to the Adult program during Q2 as of the date of the plan modification or revision
Column 3. Q3 (Jan 1 – Mar 31)
· Must reflect the total amount of administration funds transferred out to the Adult program during Q3 as of the date of the plan modification or revision
Column 4. Q4 (Apr 1 – Jun 30) 
· Must reflect the total amount of administration funds transferred out to the Adult program during Q4 as of the date of the plan modification or revision
Column 5. Total
· Calculates automatically

Part D. Administration Transfer: Authorized transfer out to <PROGRAM PERIOD> Dislocated Worker program
Follow the instructions for Section III – Part C for columns 1 through 4 for actual expenditures relating to the transfer of Administration funds to the Dislocated Worker program 

Part E. Administration Transfer: Authorized transfer out to <PROGRAM PERIOD> Youth program
Follow the instructions for Section III – Part C for columns 1 through 4 for actual expenditures relating to the transfer of Administration funds to the Youth program 

Part F. Total Actual Expenditures
Calculates automatically


Section IV. Projected Carry-In Funds
Part A. Projected carry-in funds from current program year to next program year
Column 1. Carry-in Funds
· Not applicable
Column 2. PY Funds (Jul – Sep)
· Must reflect the total amount of PY Administration funds projected to be carried in from the current program year to the next program year
Column 3. FY Funds (Oct – Jun)
· Must reflect the total amount of FY Administration funds projected to be carried in from the current program year to the next program year
Column 4. Amount of Other Additional Funds 
· Must reflect the total amount of other additional funds projected to be carried in from the current program year to the next program year
Column 5. Total 
· Calculates automatically

Tap to choose your region and local area names	Tap to enter a date
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INSTRUCTIONS:

1. When submitting the regional and local plan, submit the entire Microsoft Excel workbook as a separate file.
2. The submitted workbook must include a:
a. completed Budget, Participant, and Exit Summary worksheet for each WIOA Title IB (Adult, Dislocated Worker, and Youth) program; and 
b. Budget Summary – Administration worksheet for Administration costs.
3. The completed worksheets from the submitted workbook will be incorporated into the regional and local plan during the plan review process.
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	Program Area
	Adult (90%)
	
	
	
	

	Issuance
	 
	
	
	
	

	Program Period
	 
	
	
	
	

	
	
	
	
	
	

	Section I. Funds Available
	1. Carry-in Funds
	2. PY Funds (Jul - Sep)
	3. FY Funds (Oct - Jun)
	4. Amount of Other Additional Funds
	5. Total 

	Part A. Program Funds (90%)
	0.00 
	0.00 
	0.00 
	 
	0.00 

	Part B. Additional Funds: Authorized transfer in from <PROGRAM PERIOD> Dislocated Worker funds
	 
	0.00 
	0.00 
	 
	0.00 

	Part C. Additional Funds: Authorized transfer out to <PROGRAM PERIOD> Dislocated Worker funds
	 
	0.00 
	0.00 
	 
	0.00 

	Part D. Additional Funds: Authorized transfer in from <PROGRAM PERIOD> Administration funds
	 
	0.00 
	0.00 
	 
	0.00 

	Part E. Other Additional Funds: <SOURCE>, <EFFECTIVE DATE>
	0.00 
	 
	 
	0.00 
	0.00 

	Part F. Total Funds Available
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	
	
	
	
	
	

	Section II. Projected Expenditures
	1. Carry-in Funds
	2. PY Funds (Jul - Sep)
	3. FY Funds (Oct - Jun)
	4. Amount of Other Additional Funds
	5. Total

	Part A. Participant Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part B. Staff Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part C. Operational Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part D. Equipment Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part E. Transitional Jobs Costs (no more than 10% of combined total Adult and DLW funds; see detailed Instructions)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part F. Incumbent Worker Costs (no more than 20% of combined total Adult and DLW funds, see detailed Instructions)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part G. Pay-for-performance Contract(s) Costs (no more than 10% of total Adult funds, see detailed Instructions)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part H. Total Projected Expenditures
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	
	
	
	
	
	

	Section III.  Actual Expenditures
	1. Q1 (Jul 1 - Sep 30)
	2. Q2 (Oct 1 - Dec 31)
	3. Q3 (Jan 1 - Mar 31)
	4. Q4 (Apr 1 - Jun 30)
	5. Total

	Part A. Participant Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part B. Staff Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part C. Operational Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part D. Equipment Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part E. Transitional Jobs Costs (no more than 10% of combined total Adult and DLW funds; see detailed Instructions)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part F. Incumbent Worker Costs (no more than 20% of combined total Adult and DLW funds, see detailed Instructions)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part G. Pay-for-performance Contract(s) Costs (no more than 10% of total Adult funds, see detailed Instructions)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part H. Total Actual Expenditures
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	
	
	
	
	
	

	Section IV. Projected Carry-in Funds
	1. Carry-in Funds
	2. PY Funds (Jul - Sep)
	3. FY Funds (Oct - Jun)
	4. Amount of Other Additional Funds
	5. Total

	Part A. Projected carry-in funds from current program year to next program year
	 
	0.00 
	0.00 
	0.00 
	0.00 

	
	
	
	
	
	

	Section V. Participant Enrollments
	1. Q1 (Jul 1 - Sep 30)
	2. Q2 (Oct 1 - Dec 31)
	3. Q3 (Jan 1 - Mar 31)
	4. Q4 (Apr 1 - Jun 30)
	5. Total 

	Part A. Carry-in Enrollments from Previous Program Year
	0 
	 
	 
	 
	0 

	Part B. Planned New Enrollments for Current Program Year
	0 
	0 
	0 
	0 
	0 

	Part C. Projected Carry-in Enrollments into Next Program Year
	 
	 
	 
	0 
	0 

	Part D. Total Participant Enrollments
	0 
	0 
	0 
	0 
	0 

	
	
	
	
	
	

	Section VI. Participant Exits
	1. Q1 (Jul 1 - Sep 30)
	2. Q2 (Oct 1 - Dec 31)
	3. Q3 (Jan 1 - Mar 31)
	4. Q4 (Apr 1 - Jun 30)
	5. Total

	Part A. Planned Exits 
	0 
	0 
	0 
	0 
	0 

	Row 1. Entered Employment 2nd Quarter after Exit
	0 
	0 
	0 
	0 
	0 

	Row 2. Entered Employment 4th Quarter after Exit
	0 
	0 
	0 
	0 
	0 

	Row 3. Median Earnings 2nd Quarter after Exit
	0 
	0 
	0 
	0 
	0 

	Row 4. Credential Attainment within 4 Quarters after Exit
	0 
	0 
	0 
	0 
	0 

	
	
	
	
	
	

	Section VII. Projected Cost per Participant for Current Program Year
	#DIV/0!
	
	
	
	

	
	
	
	
	
	

	Section VIII. Actual Average Cost per Participant for Previous Program Year
	0.00 
	
	
	
	





	Budget, Participant, and Exit Summary
	
	
	
	
	

	Program Area
	DLW (90%)
	
	
	
	

	Issuance
	 
	
	
	
	

	Program Period
	 
	
	
	
	

	
	
	
	
	
	

	Section I. Funds Available
	1. Carry-in Funds
	2. PY Funds (Jul - Sep)
	3. FY Funds (Oct - Jun)
	4. Amount of Other Additional Funds
	5. Total 

	Part A. Program Funds (90%)
	0.00 
	0.00 
	0.00 
	 
	0.00 

	Part B. Additional Funds: Authorized transfer in from <PROGRAM PERIOD> Adult funds
	 
	0.00 
	0.00 
	 
	0.00 

	Part C. Additional Funds: Authorized transfer out to <PROGRAM PERIOD> Adult funds
	 
	0.00 
	0.00 
	 
	0.00 

	Part D. Additional Funds: Authorized transfer in from <PROGRAM PERIOD> Administration funds
	 
	0.00 
	0.00 
	 
	0.00 

	Part E. Other Additional Funds: <SOURCE>, <EFFECTIVE DATE>
	0.00 
	 
	 
	0.00 
	0.00 

	Part F. Total Funds Available
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	
	
	
	
	
	

	Section II. Projected Expenditures
	1. Carry-in Funds
	2. PY Funds (Jul - Sep)
	3. FY Funds (Oct - Jun)
	4. Amount of Other Additional Funds
	5. Total

	Part A. Participant Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part B. Staff Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part C. Operational Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part D. Equipment Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part E. Transitional Jobs Costs (no more than 10% of combined total Adult and DLW funds; see detailed Instructions)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part F. Incumbent Worker Costs (no more than 20% of combined total Adult and DLW funds, see detailed Instructions)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part G. Pay-for-performance Contract(s) Costs (no more than 10% of total DLW funds, see detailed Instructions)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part H. Total Projected Expenditures
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	
	
	
	
	
	

	Section III.  Actual Expenditures
	1. Q1 (Jul 1 - Sep 30)
	2. Q2 (Oct 1 - Dec 31)
	3. Q3 (Jan 1 - Mar 31)
	4. Q4 (Apr 1 - Jun 30)
	5. Total

	Part A. Participant Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part B. Staff Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part C. Operational Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part D. Equipment Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part E. Transitional Jobs Costs (no more than 10% of combined total Adult and DLW funds; see detailed Instructions)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part F. Incumbent Worker Costs (no more than 20% of combined total Adult and DLW funds, see detailed Instructions)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part G. Pay-for-performance Contract(s) Costs (no more than 10% of total DLW funds, see detailed Instructions)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part H. Total Actual Expenditures
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Section IV. Projected Carry-in Funds
	1. Carry-in Funds
	2. PY Funds (Jul - Sep)
	3. FY Funds (Oct - Jun)
	4. Amount of Other Additional Funds
	5. Total

	Part A. Projected carry-in funds from current program year to next program year
	 
	0.00 
	0.00 
	0.00 
	0.00 

	
	
	
	
	
	

	Section V. Participant Enrollments
	1. Q1 (Jul 1 - Sep 30)
	2. Q2 (Oct 1 - Dec 31)
	3. Q3 (Jan 1 - Mar 31)
	4. Q4 (Apr 1 - Jun 30)
	5. Total 

	Part A. Carry-in Enrollments from Previous Program Year
	0 
	 
	 
	 
	0 

	Part B. Planned New Enrollments for Current Program Year
	0 
	0 
	0 
	0 
	0 

	Part C. Projected Carry-in Enrollments into Next Program Year
	 
	 
	 
	0 
	0 

	Part D. Total Participant Enrollments
	0 
	0 
	0 
	0 
	0 

	
	
	
	
	
	

	Section VI. Participant Exits
	1. Q1 (Jul 1 - Sep 30)
	2. Q2 (Oct 1 - Dec 31)
	3. Q3 (Jan 1 - Mar 31)
	4. Q4 (Apr 1 - Jun 30)
	5. Total

	Part A. Planned Exits 
	0 
	0 
	0 
	0 
	0 

	Row 1. Entered Employment 2nd Quarter after Exit
	0 
	0 
	0 
	0 
	0 

	Row 2. Entered Employment 4th Quarter after Exit
	0 
	0 
	0 
	0 
	0 

	Row 3. Median Earnings 2nd Quarter after Exit
	0 
	0 
	0 
	0 
	0 

	Row 4. Credential Attainment within 4 Quarters after Exit
	0 
	0 
	0 
	0 
	0 

	
	
	
	
	
	

	Section VII. Projected Cost per Participant for Current Program Year
	#DIV/0!
	
	
	
	

	
	
	
	
	
	

	Section VIII. Actual Average Cost per Participant for Previous Program Year
	0.00 
	
	
	
	






	Budget, Participant, and Exit Summary
	
	
	
	
	

	Program Area
	Youth (90%)
	
	
	
	

	Issuance No.
	 
	
	
	
	

	Program Period
	 
	
	
	
	

	
	
	
	
	
	

	Section I. Funds Available
	1. Carry-in Funds
	2. PY Funds (Apr - Jun)
	3. Amount of Other Additional Funds
	4. Total
	

	Part A. Program Funds (90%)
	0.00 
	0.00 
	 
	0.00 
	

	Part B. Additional Funds: Authorized transfer in from <PROGRAM PERIOD> Administration funds
	 
	0.00 
	 
	0.00 
	

	Part C. Other Additional Funds: <SOURCE>, <EFFECTIVE DATE>
	0.00 
	 
	0.00 
	0.00 
	

	Part D. Total Funds Available
	0.00 
	0.00 
	0.00 
	0.00 
	

	
	
	
	
	
	

	Section II. Projected Expenditures
	1. Carry-in Funds
	2. PY Funds (Apr - Jun)
	3. Amount of Other Additional Funds
	4. Total
	

	Part A. Out-of-school Youth (no less than 75% of Youth program funds, see detailed Instructions)
	 
	 
	 
	 
	

	Row 1. Participant Costs (non-Work Experience)
	0.00 
	0.00 
	0.00 
	0.00 
	

	Row 2. Staff Costs (non-Work Experience)
	0.00 
	0.00 
	0.00 
	0.00 
	

	Row 3. Operational Costs
	0.00 
	0.00 
	0.00 
	0.00 
	

	Row 4. Equipment Costs
	0.00 
	0.00 
	0.00 
	0.00 
	

	Row 5. Participant Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
	 
	 
	 
	 
	

	(a) Summer Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(b) School-year Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(c) Pre-apprenticeships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(d) Internships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(e) Job Shadowing (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	Row 6. Staff Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
	 
	 
	 
	 
	

	(a) Summer Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(b) School-year Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(c) Pre-apprenticeships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(d) Internships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(e) Job Shadowing (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	Part B. In-school Youth
	 
	 
	 
	 
	

	Row 1. Participant Costs (non-Work Experience)
	0.00 
	0.00 
	0.00 
	0.00 
	

	Row 2. Staff Costs (non-Work Experience)
	0.00 
	0.00 
	0.00 
	0.00 
	

	Row 3. Operational Costs
	0.00 
	0.00 
	0.00 
	0.00 
	

	Row 4. Equipment Costs
	0.00 
	0.00 
	0.00 
	0.00 
	

	Row 5. Participant Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
	 
	 
	 
	 
	

	(a) Summer Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(b) School-year Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(c) Pre-apprenticeships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(d) Internships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(e) Job Shadowing (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	Row 6. Staff Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
	 
	 
	 
	 
	

	(a) Summer Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(b) School-year Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(c) Pre-apprenticeships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(d) Internships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	(e) Job Shadowing (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	

	Part C. Pay-for-performance Contract(s) Costs (no more than 10% of total Youth funds, see Instructions for details)
	0.00 
	0.00 
	0.00 
	0.00 
	

	Part D. Total Projected Expenditures
	0.00 
	0.00 
	0.00 
	0.00 
	

	
	
	
	
	
	

	Section III.  Actual Expenditures
	1. Q1 (Jul 1 - Sep 30)
	2. Q2 (Oct 1 - Dec 31)
	3. Q3 (Jan 1 - Mar 31)
	4. Q4 (Apr 1 - Jun 30)
	5. Total

	Part A. Out-of-school Youth (no less than 75% of Youth program funds, see detailed Instructions)
	 
	 
	 
	 
	 

	Row 1. Participant Costs (non-Work Experience)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Row 2. Staff Costs (non-Work Experience)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Row 3. Operational Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Row 4. Equipment Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Row 5. Participant Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
	 
	 
	 
	 
	 

	(a) Summer Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(b) School-year Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(c) Pre-apprenticeships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(d) Internships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(e) Job Shadowing (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Row 6. Staff Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
	 
	 
	 
	 
	 

	(a) Summer Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(b) School-year Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(c) Pre-apprenticeships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(d) Internships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(e) Job Shadowing (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part B. In-school Youth
	 
	 
	 
	 
	 

	Row 1. Participant Costs (non-Work Experience)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Row 2. Staff Costs (non-Work Experience)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Row 3. Operational Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Row 4. Equipment Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Row 5. Participant Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
	 
	 
	 
	 
	 

	(a) Summer Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(b) School-year Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(c) Pre-apprenticeships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(d) Internships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(e) Job Shadowing (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Row 6. Staff Costs (Work Experience) (no less than 20% of total Youth funds, see detailed Instructions)
	 
	 
	 
	 
	 

	(a) Summer Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(b) School-year Employment (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(c) Pre-apprenticeships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(d) Internships (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	(e) Job Shadowing (must include academic and occupational education)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part C. Pay-for-performance Contract(s) Costs (no more than 10% of total Youth funds, see Instructions for details)
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part D. Total Actual Expenditures
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	
	
	
	
	
	

	Section IV. Projected Carry-in Funds
	1. Carry-in Funds
	2. PY Funds (Apr - Jun)
	3. Amount of Other Additional Funds
	4. Total
	

	Part A. Projected carry-in funds from current program year to next program year
	 
	0.00 
	0.00 
	0.00 
	

	
	
	
	
	
	

	Section V. Participant Enrollments
	1. Q1 (Jul 1 - Sep 30)
	2. Q2 (Oct 1 - Dec 31)
	3. Q3 (Jan 1 - Mar 31)
	4. Q4 (Apr 1 - Jun 30)
	5. Total 

	Part A. Carry-in Enrollments from Previous Program Year
	0 
	 
	 
	 
	0 

	Part B. Planned New Enrollments for Current Program Year
	0 
	0 
	0 
	0 
	0 

	Row 1. Out-of-school Youth
	0 
	0 
	0 
	0 
	 

	Row 2. In-school Youth
	0 
	0 
	0 
	0 
	 

	Row 3. Recipients of public assistance
	0 
	0 
	0 
	0 
	 

	Row 4. Other low-income individuals
	0 
	0 
	0 
	0 
	 

	Row 5. Basic-skills deficient
	0 
	0 
	0 
	0 
	 

	Row 6. English-language learners
	0 
	0 
	0 
	0 
	 

	Row 7. High school dropout with no GED
	0 
	0 
	0 
	0 
	 

	Row 8. Unemployed
	0 
	0 
	0 
	0 
	 




	Part C. Projected Carry-in Enrollments to Next Program Year
	 
	 
	 
	0 
	0 

	
	
	
	
	
	

	Section VI. Participant Exits
	1. Q1 (Jul 1 - Sep 30)
	2. Q2 (Oct 1 - Dec 31)
	3. Q3 (Jan 1 - Mar 31)
	4. Q4 (Apr 1 - Jun 30)
	5. Total

	Part A. Planned Exits 
	0 
	0 
	0 
	0 
	0 

	Row 1. Entered Employment 2nd Quarter after Exit
	0 
	0 
	0 
	0 
	 

	Row 2. Entered Employment 4th Quarter after Exit
	0 
	0 
	0 
	0 
	 

	Row 3. Credential Attainment within 4 Quarters after Exit
	0 
	0 
	0 
	0 
	 

	
	
	
	
	
	

	Section VII. Projected Cost per Participant for Current Program Year
	#DIV/0!
	
	
	
	

	
	
	
	
	
	

	Section VIII. Actual Average Cost per Participant for Previous Program Year
	0.00 
	
	
	
	






	Budget Summary - Administration 
	
	
	
	
	

	Program Area
	Administration (10%)
	
	
	
	

	Issuance
	 
	
	
	
	

	Program Period
	 
	
	
	
	

	
	
	
	
	
	

	Section I. Funds Available
	1. Carry-in Funds
	2. PY Funds (Jul - Sep)
	3. FY Funds (Oct - Jun)
	4. Amount of Other Additional Funds
	5. Total 

	Part A. Adult Program - Administration Reserve
	0.00 
	0.00 
	0.00 
	 
	0.00 

	Part B. Dislocated Worker Program  - Administration Reserve
	0.00 
	0.00 
	0.00 
	 
	0.00 

	Part C. Youth Program  - Administration Reserve
	0.00 
	0.00 
	 
	 
	0.00 

	Part D. Other Additional Funds: <SOURCE>, <EFFECTIVE DATE>
	0.00 
	 
	 
	0.00 
	0.00 

	Part E. Total Funds Available
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	
	
	
	
	
	

	Section II. Projected Expenditures
	1. Carry-in Funds
	2. PY Funds (Jul - Sep)
	3. FY Funds (Oct - Jun)
	4. Amount of Other Additional Funds
	5. Total 

	Part A. Staff Costs
	0.00
	0.00
	0.00
	0.00 
	0.00 

	Part B. Overhead Costs
	0.00
	0.00
	0.00
	0.00 
	0.00 

	Part C. Administration Transfer: Authorized transfer out to <PROGRAM PERIOD> Adult program
	0.00
	0.00
	0.00
	0.00 
	0.00 

	Part D. Administration Transfer: Authorized transfer out to <PROGRAM PERIOD> DLW program
	0.00
	0.00
	0.00
	0.00 
	0.00 

	Part E. Administration Transfer: Authorized transfer out to <PROGRAM PERIOD> Youth program
	0.00
	0.00
	 
	0.00 
	0.00 

	Part F. Total Projected Expenditures
	0.00
	0.00
	0.00
	0.00 
	0.00 

	
	
	
	
	
	

	Section III  Actual Expenditures
	1. Q1 (Jul 1 - Sep 30)
	2. Q2 (Oct 1 - Dec 31)
	3. Q3 (Jan 1 - Mar 31)
	4. Q4 (Apr 1 - Jun 30)
	5. Total

	Part A. Staff Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part B. Overhead Costs
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part C. Administration Transfer: Authorized transfer out to <PROGRAM PERIOD> Adult program
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part D. Administration Transfer: Authorized transfer out to <PROGRAM PERIOD> DLW program
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part E. Administration Transfer: Authorized transfer out to <PROGRAM PERIOD> Youth program
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Part F. Total Actual Expenditures
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	
	
	
	
	
	

	Section IV. Projected Carry-in Funds
	1. Q1 (Jul 1 - Sep 30)
	2. Q2 (Oct 1 - Dec 31)
	3. Q3 (Jan 1 - Mar 31)
	4. Q4 (Apr 1 - Jun 30)
	5. Total

	Part A. Projected carry-in funds from current program year to next program year
	 
	0.00
	0.00
	0.00 
	0.00 
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Attachment 19. [bookmark: _Toc467672090][bookmark: _Toc468961209][bookmark: _Toc470690061][bookmark: _Toc473034021][bookmark: _Toc473204737]Policies and Procedures for WIOA Title IB (Adult, Dislocated Worker, and Youth) Programs
INSTRUCTIONS:  Provide the lead local board’s policies identified in in Sections A through W of this Attachment 19.  If the topic of a policy identified in one of the sections is included in another required policy, indicate in which policy that topic is located.

Example, using Policy 1. Accessibility:

INSTRUCTIONS:  Provide the lead local board’s policy on accessibility.

The local board’s policy on Accessibility is located in Policy 13. Equal Opportunity and Non-discrimination.



Policy 1. [bookmark: _Toc467672091][bookmark: _Toc468961210][bookmark: _Toc470690062][bookmark: _Toc473034022][bookmark: _Toc473204738]Accessibility
INSTRUCTIONS:  Provide the lead local board’s policy on accessibility.

<insert content here>



Policy 2. [bookmark: _Toc467672093][bookmark: _Toc468961212][bookmark: _Toc470690063][bookmark: _Toc473034023][bookmark: _Toc473204739]Administrative Cost Limitations
INSTRUCTIONS:  Provide the lead local board’s policy on administrative cost limitations.

<insert content here>



Policy 3. [bookmark: _Toc467672094][bookmark: _Toc468961213][bookmark: _Toc470690064][bookmark: _Toc473034024][bookmark: _Toc473204740]Audits
INSTRUCTIONS:  Provide the lead local board’s policy on audits.

<insert content here>



Policy 4. [bookmark: _Toc467672095][bookmark: _Toc468961214][bookmark: _Toc470690065][bookmark: _Toc473034025][bookmark: _Toc473204741]Adult Eligibility
INSTRUCTIONS:  Provide the lead local board’s policy on eligibility for the WIOA Title IB Adult program.

<insert content here>



Policy 5. [bookmark: _Toc467672096][bookmark: _Toc468961215][bookmark: _Toc470690066][bookmark: _Toc473034026][bookmark: _Toc473204742]Appeals Procedures for Program Participants
INSTRUCTIONS:  Provide the lead local board’s policy on the appeals procedures for WIOA Title IB (Adult, Dislocated Worker, and Youth) program participants, which must comply with WIOA Sec. 181(c).

<insert content here>



Policy 6. [bookmark: _Toc467672097][bookmark: _Toc468961216][bookmark: _Toc470690067][bookmark: _Toc473034027][bookmark: _Toc473204743]Basic Skills Deficiency
INSTRUCTIONS:  Provide the lead local board’s policy on basic skills deficiency.

<insert content here>



Policy 7. [bookmark: _Toc467672098][bookmark: _Toc468961217][bookmark: _Toc470690068][bookmark: _Toc473034028][bookmark: _Toc473204744]Career Planning
INSTRUCTIONS:  Provide the lead local board’s policy on career planning.

<insert content here>



Policy 8. [bookmark: _Toc467672100][bookmark: _Toc468961219][bookmark: _Toc470690069][bookmark: _Toc473034029][bookmark: _Toc473204745]Complaints and Grievances of a Non-discriminatory Nature
INSTRUCTIONS:  Provide the lead local board’s policy on complaints and grievances of a non-discriminatory nature, which must comply with WIOA Section 181(c).

<insert content here>



Policy 9. [bookmark: _Toc467672099][bookmark: _Toc468961218][bookmark: _Toc470690070][bookmark: _Toc473034030][bookmark: _Toc473204746]Conflict of Interest
INSTRUCTIONS:  Provide the lead local board’s policy on conflict of interest.

<insert content here>



Policy 10. [bookmark: _Toc470690071][bookmark: _Toc473034031][bookmark: _Toc473204747]Contracting with Training Providers for Training Services
INSTRUCTIONS:  Provide the lead local board’s policy on contracting with training providers for training services.  This refers to training outside of the Eligible Training Provider List.

<insert content here>


Policy 11. [bookmark: _Toc467672101][bookmark: _Toc468961220][bookmark: _Toc470690072][bookmark: _Toc473034032][bookmark: _Toc473204748]Dislocated Worker Eligibility
INSTRUCTIONS:  Provide the lead local board’s policy on eligibility for the WIOA Title IB Dislocated Worker program.

<insert content here>



Policy 12. [bookmark: _Toc467672110][bookmark: _Toc468961229][bookmark: _Toc470690073][bookmark: _Toc473034033][bookmark: _Toc473204749][bookmark: _Toc467672102][bookmark: _Toc468961221]Eligible Training Providers
INSTRUCTIONS:  Provide the lead local board’s policy on training providers.

<insert content here>



Policy 13. [bookmark: _Toc470690074][bookmark: _Toc473034034][bookmark: _Toc473204750]Equal Opportunity and Non-discrimination
INSTRUCTIONS:  Provide the lead local board’s policy on equal opportunity and non-discrimination.

<insert content here>



Policy 14. [bookmark: _Toc467672103][bookmark: _Toc468961222][bookmark: _Toc470690075][bookmark: _Toc473034035][bookmark: _Toc473204751]Individual Training Accounts (ITAs)
INSTRUCTIONS:  Provide the lead local board’s policy on individual training accounts.

<insert content here>



Policy 15. [bookmark: _Toc467672104][bookmark: _Toc468961223][bookmark: _Toc470690076][bookmark: _Toc473034036][bookmark: _Toc473204752]Monitoring
INSTRUCTIONS:  Provide the lead local board’s policy on monitoring.

<insert content here>



Policy 16. [bookmark: _Toc467672105][bookmark: _Toc468961224][bookmark: _Toc470690077][bookmark: _Toc473034037][bookmark: _Toc473204753]On-the-Job Training
INSTRUCTIONS:  Provide the lead local board’s policy on on-the-job training.

<insert content here>



Policy 17. [bookmark: _Toc467672106][bookmark: _Toc468961225][bookmark: _Toc470690078][bookmark: _Toc473034038][bookmark: _Toc473204754]Priority Populations and Priority of Service
INSTRUCTIONS:  Provide the lead local board’s policy on priority populations and priority of service.

<insert content here>



Policy 18. [bookmark: _Toc467672107][bookmark: _Toc468961226][bookmark: _Toc470690079][bookmark: _Toc473034039][bookmark: _Toc473204755]Procurement Standards and Procedures
INSTRUCTIONS:  Provide the lead local board’s policy on procurement standards and procedures.

<insert content here>



Policy 19. [bookmark: _Toc467672108][bookmark: _Toc468961227][bookmark: _Toc470690080][bookmark: _Toc473034040][bookmark: _Toc473204756]Rapid Response Procedures
INSTRUCTIONS:  Provide the lead local board’s policy on Rapid Response procedures.

<insert content here>



Policy 20. [bookmark: _Toc467672092][bookmark: _Toc468961211][bookmark: _Toc470690081][bookmark: _Toc473034041][bookmark: _Toc473204757][bookmark: _Toc467672109][bookmark: _Toc468961228]“Requires Additional Assistance”
INSTRUCTIONS:  Provide the lead local board’s policy on “requires additional assistance.”

<insert content here>



Policy 21. [bookmark: _Toc470690082][bookmark: _Toc473034042][bookmark: _Toc473204758]Supportive Services
INSTRUCTIONS:  Provide the lead local board’s policy on supportive services.

<insert content here>



Policy 22. [bookmark: _Toc467672111][bookmark: _Toc468961230][bookmark: _Toc470690083][bookmark: _Toc473034043][bookmark: _Toc473204759]Work-based Learning 
INSTRUCTIONS:  Provide the lead local board’s policy on work-based learning for adults, dislocated workers, and youth within the private-for-profit sector, non-profit sector, or public sector, including, as applicable:
· summer employment opportunities and other employment opportunities available through the school year (youth only);
· pre-apprenticeship programs;
· internships and job shadowing;
· on-the-job training opportunities; and
· transitional jobs.

<insert content here>



Policy 23. [bookmark: _Toc467672112][bookmark: _Toc468961231][bookmark: _Toc470690084][bookmark: _Toc473034044][bookmark: _Toc473204760]Youth Eligibility
INSTRUCTIONS:  Provide the lead local board’s policy on youth eligibility.

<insert content here>


Attachment 20. [bookmark: _Toc470690085][bookmark: _Toc473034045][bookmark: _Toc473204761]Continuity-of-service plan
INSTRUCTIONS:  Provide the lead local board’s continuity-of-service plan.

<insert content here>


APPENDIX IV. [bookmark: _All-inclusive_Timelines][bookmark: _Toc473204762]All-inclusive Timelines
Because of their interrelatedness, all-inclusive timelines for regional and local plans, MOUs and annual funding agreements, and certification of comprehensive AJCs and evaluation of local workforce delivery systems are provided in combination in Table 4.
Table 4 is color coded to classify timelines according to their respective policies:
· Black, bolded text indicates timelines for regional and local plans
· Blue text indicates timelines for MOUs and annual funding agreements
· Dark red text indicates timelines for certification of comprehensive AJCs and evaluation of local workforce delivery systems
Timelines for MOUs and annual funding agreements and certification of comprehensive AJCs are also or will be provided in the current or future NDOL policies.

APPENDIX V. 
Table 4.  All-inclusive PY17 and PY18 Timelines for Regional and Local Plans, MOUs and Annual Funding Agreements, and Certification of AJCs and Evaluation of Local Workforce Delivery Systems
	Responsible Party - Event
	Deadline

	WIOA Core Partners - sponsor regional planning sessions
	October 2016 - December 2016

	NDOL - release interim policy on Regional and Local Plans
	Wednesday, November 23, 2016

	NDOL - release policy on Regional and Local Plans, Change 1
	Friday, December 30, 2016

	NDOL - release policy on MOUs and Funding of Local Workforce Delivery System Operations
	Monday, January 23, 2017

	Local boards - MOU process begins
	Tuesday, January 24, 2017

	NDOL - release policy on Regional and Local Plans, Change 2
	tentatively scheduled for 
Monday, January 30, 2017

	NDOL - release policy on Certification of Comprehensive American Job Centers and Evaluation of the Local Workforce Delivery Systems
	tentatively scheduled for 
Monday, January 30, 2017

	Local boards – submit to NDOL draft MOUs with all required one-stop partners (as part of regional and local plan submissions); submission of annual funding agreement(s) optional at this time
	Wednesday, March 15, 2017

	Local boards - must submit regional and local plans to NDOL
	Wednesday, March 15, 2017

	NDOL - review of regional and local plans for compliance
	Thursday, March 16, 2017 – 
Saturday, April 15, 2017

	Local boards – must submit outcome reports to NDOL on negotiation of MOUs with all required one-stop partners; submission must include the comprehensive budget for the local workforce delivery system
	Friday, March 31, 2017

	NDOL – requires any local board failing to reach consensus on MOUs and/or the comprehensive budget with all required one-stop partners to resume MOU negotiations and provides technical assistance to any such local board
	Monday, April 3, 2017 – 
Friday, April 28, 2017

	NDOL - provides feedback to local boards on regional and local plans, identifying deficiencies that must be addressed
	 no later than April 15, 2017

	Local boards – any local board required to resume negotiations on MOUs and/or the comprehensive budget following a reported failure to reach consensus must submit to NDOL a follow-up outcome report on the resumed negotiations
	no later than April 28, 2017

	Local Certification Team - conducts an onsite evaluation of each comprehensive AJC in the local area for certification purposes 
	no later than April 28, 2017

	Governor or Nebraska Workforce Development Board– must notify the Secretary of the U.S. Department of Labor, and the head of any other Federal agency with responsibility for oversight of each applicable required one-stop partner program, of any local board's and CEO's failure to reach consensus on MOUs with 1 or more required one-stop partners
	Monday, May 1, 2017

	Local boards - must have fully-signed MOUs, including the comprehensive budget, which will be used for negotiating the annual funding agreement(s), in place with all required one-stop partners; inclusion of annual funding agreement(s) is optional at this time
	Monday, May 15, 2017

	Local boards – if needed, continue annual funding agreement negotiations
	Monday, May 15, 2017

	Local boards – must resubmit to NDOL revised regional and local plans with (1) deficiencies addressed and (2) fully-executed MOUs, including comprehensive budgets, with each required one-stop partner incorporated
	Monday, May 15, 2017

	System Alignment Committee, Nebraska Workforce Development Board - review of local plans
	Wednesday, May 24, 2017

	Local boards – must notify each comprehensive AJC one-stop operator of the local board's determination of certification, conditional certification, or non-certification of the AJC
	Wednesday, May 31, 2017

	Local boards – must implement the local board's continuity-of-service plan for any comprehensive AJC receiving a notification of non-certification
	Wednesday, May 31, 2017

	Strategic Direction Committee, Nebraska Workforce Development Board - review of regional plans
	Thursday, June 8, 2017

	Local boards – must certify or conditionally certify each eligible comprehensive AJC in the local area AND notify NDOL of the certification or conditional certification
	Thursday, June 15, 2017

	Local boards – must conduct a baseline evaluation of the local workforce delivery system
	Thursday, June 15, 2017

	Local Boards - must provide any additional information requested by the Strategic Direction and System Alignment Committees following review of regional and local plans
	Monday, June 12, 2017 – 
Friday, June 16, 2017

	Nebraska Workforce Development Board - review of regional and local plans
	Friday, June 23, 2017

	Governor - must notify local boards of determinations on regional and local plans
	Friday, June 30, 2017

	Local boards – must competitively select a new one-stop operator following implementation of the local board's continuity of service plan following non-certification of any comprehensive AJC in the local area
	Tuesday, August 29, 2017

	Local boards – must certify any eligible conditionally-certified comprehensive AJC in the local area
	Wednesday, September 13, 2017

	Local boards – must submit outcome reports to NDOL on negotiation of annual funding agreements
	Monday, October 2, 2017

	NDOL – state funding mechanism takes effect for any local board failing to reach consensus with all required one-stop partners during negotiations on infrastructure costs (only) and annual funding agreements
	Monday, October 2, 2017

	NDOL - all required one-stop partners in local areas subject to the state funding mechanism are notified of their required contribution amounts and directed to pay those amounts
	Wednesday, November 1, 2017

	Local boards – must submit draft annual funding agreements to NDOL (based on either the local funding mechanism or the state funding mechanism)
	Wednesday, November 1, 2017

	Local boards - must have fully-signed annual funding agreements in place with all required one-stop partners (based on either the local funding mechanism or the state funding mechanism)
	Friday, December 1, 2017

	Local boards - must submit modifications to regional and local plans to incorporate fully-signed annual funding agreements (based on either the local funding mechanism or the state funding mechanism) which include the comprehensive budget
	Friday, December 15, 2017

	Local boards – must conduct a reevaluation of the local workforce delivery system to determine progress compared to June 2017 evaluation
	Friday, June 15, 2018



· Black, bolded text indicates timelines for regional and local plans
· Blue text indicates timelines for MOUs and AFAs
· Dark red text indicates timelines for certification of comprehensive AJCs and evaluation of local workforce delivery systems
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