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Workforce Innovation and Opportunity Act of 2014 (WIOA) Section 106; 20 CFR §§ 679.200, 679.220, 679.500, 679.510, 679.550, and 679.560; Combined State Plan for Nebraska’s Workforce System, July 1, 2016 through June 30, 2020 (Combined State Plan)
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WIOA requires each local workforce development board (local board) to submit a 4-year plan to the Governor for its local workforce development area (local area).  If the local area is part of a designated planning region, the local board is also required to submit its plan as part of a regional 4-year plan.  This policy provides guidance for the requirements, submission, and approval for each of the three (3) regional and local plans.
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This policy supersedes and cancels the Nebraska Department of Labor (NDOL) Preliminary Policy on Local Area Plan Modifications and Revisions – Change 1, dated May 18, 2015.

This policy is final after a 10-day review period. Questions and comments must be submitted in writing to the WIOA policy mailbox at ndol.wioa_policy@nebraska.gov. 

For Program Years 2017 through 2020 (July 1, 2017 through June 30, 2021), each local board must:

· in partnership with the local chief elected official, (CEO[footnoteRef:1]), participate in regional planning activities; and  [1:  For purposes of this policy, CEO also refers to a “chief elected officials board” (CEOB).] 

· prepare a 4-year regional and local plan based on the requirements established in this policy;[footnoteRef:2] and [2:  20 CFR § 679.510] 

· ensure that its regional and local plan compliment and align with the Combined State plan, including the vision, guiding principles, goals and strategies; and
· submit a 4-year regional and local area plan no later than March 15, 2017.[footnoteRef:3] [3:  Additional timelines are provided in Section VIII of this policy.] 
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This policy identifies the:

· vision, guiding principles, goals and strategies for Nebraska’s workforce system as established in the Combined State Plan; 
· designated planning regions;
· designated local areas; and
· assignment of local areas to planning regions.

This policy establishes the:

· requirements for preparation and submission of a regional and local area plan;
· criteria for regional and local area plan modifications and revisions; 
· submission procedures for:
· the regional and local area plan; and
· regional and local area plan modifications and revisions; and
· approval process for:
· the regional and local area plan; and
· regional and local area plan modifications and revisions; and
· timelines for the regional and local area plan and required modifications and revisions.

This policy is organized into eight (8) sections and includes two (2) attachments.

Section I.	Purpose of the Regional and Local Plan	3
Section II.	Combined State Plan for Nebraska’s Workforce System	4
Section III.	Local Areas and Planning Regions	7
Section IV.	Requirements for Development of the Regional and Local Area Plan	9
Section V.	Criteria for Regional and Local Plan Modifications and Revisions	12
Section VI.	Submission Procedures	13
Section VII.	Approval Processes	14
Section VIII.	Timelines for Regional and Local Area Plans	15
ATTACHMENT A – Map of WIOA Planning Regions showing Areas of Economic Concentration	16
ATTACHMENT B – List of Areas of Economic Concentration	17

Section I. [bookmark: _Toc467675102]Purpose of the Regional and Local Plan[footnoteRef:4] [4:  20 CFR § 679.500] 

The regional and local plan is a single document that combines the required regional and local planning elements to meet WIOA requirements.  The regional and local plan serves as a 4-year action plan to:

· develop, align, and integrate service delivery strategies regionally and locally; and
· support the vision, guiding principles, goals, and strategies established in the Combined State Plan. 



The regional and local plan establishes the strategies for:

· Directing investments in economic, education, and workforce training programs to focus on providing relevant education and training to ensure that:
· individuals, including youth and individuals with barriers to employment, have the skills to compete in Nebraska’s job market; and 
· employers have a ready supply of skilled workers; and
· applying job-driven strategies in the one-stop delivery system;
· enabling economic, education, and workforce partners to build a skilled workforce through innovation in, and alignment of, employment, training, and education programs; and
· coordinating resources among local workforce development boards (local boards) within the region.

WIOA requires that NDOL establish and disseminate to local boards a policy that establishes:

· the requirements for development and submission of the regional and local plan; and 
· timelines for development and submission of the regional and local plan.

This policy satisfies that requirement.

Section II. [bookmark: _Toc467675103]Combined State Plan for Nebraska’s Workforce System
The Combined State Plan establishes the vision, guiding principles, goals, and strategies for Nebraska’s workforce system, all of which were developed by Combined State Plan Partners and adopted by the Nebraska Workforce Development Board.

The Combined State Plan Partners involved in the development of the Combined State Plan are:

· WIOA Core Partners
· Adult, Dislocated Worker, and Youth programs (WIOA Title I)
· Adult Education and Family Literacy Act programs (WIOA Title II)
· Wagner-Peyser Employment Service program (WIOA Title III)
· Nebraska Commission for the Blind and Visually Impaired (WIOA Title IV)
· Nebraska Vocational Rehabilitation Program (WIOA Title IV)
· Additional Combined State Plan Partners and Programs
· Jobs for Veterans State Grant (JVSG) program
· Senior Community Service Employment Program (SCSEP)
· Temporary Assistance for Needy Families (TANF) program
· Trade Adjustment Assistance (TAA) program
· Unemployment Insurance (UI) program

(a) Vision[footnoteRef:5] [5:  The vision for Nebraska’s workforce system is presented in Section II.b.1. of the Combined State Plan.] 

Nebraska’s workforce system delivers statewide coordinated, proactive, and responsive and adaptable services for jobseekers and employers to maximize opportunities for earning, learning, and living.

(b) Guiding Principles[footnoteRef:6] [6:  The guiding principles of Nebraska’s workforce system are presented in Section II.b.1. of the Combined State Plan.] 

Coordinated: 

· The Combined State Plan strategies are coordinated – with partners working collaboratively, sharing information, and aligning policies across programs to ensure efficiency and enhanced access.
· common intake procedures
· aligning terminology
· integrating technology
· targeted outreach
· enhancing access to available services
· improving data sharing and analysis
· sharing knowledge to facilitate referrals
· increasing co-enrollment of partner-program participants

Proactive: 

· The Combined State Plan strategies are proactive – anticipating future problems, needs, and changes. 
· coordinating policy development
· public sector partnerships
· developing and implementing sector strategies
· promoting and targeting high wage, high skill, and high demand jobs
· developing career pathways
· aligning education, credentialing, and placement
· expanding work-based learning opportunities
· planning for the impacts of disruptive technology and innovation
· increasing school careers and workforce professionals’ knowledge and exposure to the job opportunities in Nebraska

Responsive and Adaptable: 

· The Combined State Plan strategies are responsive and adaptable – continuously improving to meet the changing needs of jobseekers and employers.
· coordinating funding streams
· assessing systems collaboratively to ensure continuous improvement
· coordinating with local and regional areas
· targeted distribution of available funding streams
· targeted acquisition of new funding streams and other resources
· working closely with each WIOA-designated region
· promoting career readiness
· continuous improvement of workforce development strategies
· continued development and dissemination of online resources


(c) Goals[footnoteRef:7] [7:  The goals for Nebraska’s workforce system are presented in Sections. II.b.2 and II.c.1. of the Combined State Plan.] 

In support of Nebraska’s vision for a coordinated, proactive, and responsive and adaptable approach to workforce development, the Combined State Plan identifies four (4) goals to prepare an educated and skilled workforce that meets the needs of employers. These four (4) goals articulate a coordinated approach and seek to establish an economic climate that serves employers, workers and those communities where these stakeholders operate and work.  In addition, these goals:

· respond to the identified capacity gaps and weaknesses within Nebraska’s workforce system as described in the Combined State Plan; 
· build upon the strengths of the partnering programs; 
· meet present and anticipated challenges and labor needs; 
· account for the unique workforce characteristics within Nebraska and its workforce regions; and
· establish a climate that serves workforce system key stakeholders, including the preparation of an educated and skilled workforce and meeting the workforce needs of Nebraska’s employers.

Goal 1. Nebraska will enhance coordination between plan partners and other key stakeholders at all stages of the workforce development spectrum to ensure jobseekers and businesses are provided highly coordinated and seamless services, reducing duplication of effort, better understanding the needs of employers and workers, and maximizing the resources available to the state’s workforce partners.

Goal 2. Nebraska will increase workforce participation by expanding access, support and service to assessment, education, training, employment services and other forms of assistance that prepare Veterans, low-income individuals, English Language Learners, single parents, farmworkers, in-school and out-of-school youth, the unemployed and other disadvantaged populations for rewarding careers within the state.

Goal 3. Nebraska will enhance employer engagement between secondary and post-secondary education institutions and training programs to better meet employers’ workforce needs through industry-driven strategies. These strategies will incorporate the proactive use of available workforce and industry data to help determine future industry needs, potential workforce disruptions, and to ensure the availability of a skilled workforce to drive growth within the state’s high-wage, high-skill and high-demand industries and occupations.

Goal 4. Nebraska will promote self-sufficiency among Nebraska’s disadvantaged populations by eliminating barriers to employment and providing coordinated services that lead to family-sustaining employment.
(d) Strategies
As stated above, the vision for Nebraska’s workforce system is a workforce system that meets the needs of both employers and workers. In support this vision, the Combined State Plan Partners developed twenty-eight (28) strategies to operationalize each of the four (4) goals listed in Section (c) above.  The strategies are listed under their respective goals in Section II.c.1. of the Combined State Plan.

Section III. [bookmark: _Toc467675104]Local Areas and Planning Regions
(a) Designated local areas
The Governor has designated local workforce development areas (local areas).[footnoteRef:8]  The purpose of the local area is to serve as a jurisdiction for the administration of workforce development activities and execution of Adult, Dislocated Worker, and Youth program funds allocated by NDOL.[footnoteRef:9] [8:  20 CFR § 679.220]  [9:  Ibid.] 


Currently, Nebraska has three (3) designated local areas:

1. Greater Omaha Local Workforce Development Area (Greater Omaha), serving Douglas, Sarpy, and Washington counties;
2. Greater Lincoln Local Workforce Development Area (Greater Lincoln), serving Lancaster and Saunders counties; and
3. Greater Nebraska Local Workforce Development Area (Greater Nebraska), serving the remaining 88 Nebraska counties.

The Governor will initiate the subsequent designation process prior to Program Year 2017.
(b) Designated planning regions
The Governor has designated three (3) planning regions.[footnoteRef:10]  The purpose of identifying regions is to align workforce development activities and resources with larger regional economic development areas and available resources to provide coordinated and efficient services to both job seekers and employers.[footnoteRef:11] Nebraska’s three (3) regional planning areas are outlined below and depicted in ATTACHMENT A – Map of WIOA Planning Regions showing Areas of Economic Concentrations:[footnoteRef:12] [10:  20 CFR § 679.200]  [11:  20 CFR § 679.200]  [12:  NDOL is awaiting clarification from the U.S. Department of Labor Employment and Training Administration’s national and Region V offices on Nebraska’s structuring of its planning regions.  NDOL will advise local boards once clarification is provided by the national and regional offices.] 


1. Metro Region - covers Dodge, Douglas, Cass, Sarpy, Saunders, and Washington counties, with Douglas County being the focal county;

2. Southeast Region - covers Fillmore, Gage, Jefferson, Johnson, Lancaster, Nemaha, Otoe, Pawnee, Richardson, Saline, Seward, Thayer, and York counties, with Lancaster County being the focal county; and

3. Greater Nebraska Region - covers the remaining seventy-four (74) counties in Nebraska and includes ten (10) focal counties: Adams, Buffalo, Cheyenne, Hall, Holt, Lincoln, Madison, Platte, Red Willow, and Scotts Bluff counties.

The term area of economic concentration refers to one (1) or more areas in a planning region where economic activities area concentrated.[footnoteRef:13]  Each planning region has at least one (1) area of economic concentration. [13:  NDOL’s Office of Labor Market identified areas of economic concentration through analysis of data relating to commuting patterns, the number of worksites per county, regional commerce, and population concentrations.] 


The term focal county refers to the main county or counties in an area of economic concentration to which employees from other counties commute for work.  Each region has at least one (1) focal county. 

ATTACHMENT B – List of Areas of Economic Concentration provides a listing of areas of economic concentration in Nebraska and identifies the counties in each area and includes the population for the counties as well as the number of worksites in the counties.[footnoteRef:14] [14:  ATTACHMENT A provides a graphical depiction of focal counties within in areas of economic concentration within planning regions.] 


(c) Local area assignments to planning regions
The Governor has assigned each WIOA local area to a planning region.[footnoteRef:15]  Under Nebraska’s regional configuration, local areas are assigned to the planning regions as described in Table 1.  For each planning region, one (1) local board is designated as the “lead local board.” [15:  20 CFR § 679.210] 


Table 1. Lead Local Boards and Responsibilities
	Planning Region
	Lead Local Board
	Lead Local Board Responsibilities

	Metro 
	Greater Omaha Workforce Development Board
	1. coordinating the Metro regional planning activities, including collaborating with the:

	
	
	(a) one-stop and workforce system partners, which must include representatives from the Greater Nebraska and Greater Lincoln Workforce Development Area WIOA Title I (Adult, Dislocated Worker, and Youth programs) service providers in Cass, Dodge, and Saunders counties; and

	
	
	(b) Greater Lincoln and Greater Nebraska Workforce Development Boards, which have oversight of Cass, Dodge, and Saunders counties; and

	
	
	2. preparing and submitting the Metro and Greater Omaha regional and local area plan.

	Southeast 
	Greater Lincoln Workforce Development Board
	1. coordinating the Southeast regional planning activities, including collaborating with the:

	
	
	(a) one-stop and workforce system partners, which must include representatives from the Greater Nebraska Workforce Development Area WIOA Title I (Adult, Dislocated Worker, and Youth programs) service providers in Fillmore, Gage, Jefferson, Johnson, Nemaha, Otoe, Pawnee, Richardson, Saline, Seward, Thayer, and York counties; and

	
	
	(b) Greater Nebraska Workforce Development Board, which has oversight of Fillmore, Gage, Jefferson, Johnson, Nemaha, Otoe, Pawnee, Richardson, Saline, Seward, Thayer, and York counties; and

	
	
	2. preparing and submitting the Southeast and Greater Lincoln regional and local area plan.

	Greater Nebraska 
	Greater Nebraska Workforce Development Board[footnoteRef:16] [16:  The Greater Nebraska Workforce Development Board is the only Local Workforce Development Board in the Greater Nebraska Region.  However, because the Greater Nebraska Workforce Development Area includes 5 local area regions and 8 areas of economic concentration, Greater Nebraska will participate in regional planning activities.] 

	1. coordinating the Greater Nebraska in regional planning activities, including collaborating with the:

	
	
	(a) WIOA Title I (Adult, Dislocated Worker, and Youth programs) service providers in the remaining 74 counties in Nebraska; and

	
	
	(b) Workforce system representatives in each of the 10 focal counties; and

	
	
	2. preparing and submitting the Greater Nebraska regional and local area plan.



Section IV. [bookmark: _Toc467675105]Requirements for Development of the Regional and Local Area Plan 
(a) Required Planning Activities
Requirements for regional and local area planning are defined in Table 2.[footnoteRef:17]  The lead local board must act as strategic leader and convener of regional planning activities. [17:  WIOA Sec. 106(c)(1)(A) – (H); 20 CFR §§ 679.550, 679.510(a)(1), 679.510(b), 679.560(a)(1)(i) and (ii) ] 


Table 2. Required planning activities
	Activity

	1. participate in a regional planning process that results in:

	a. preparation of the regional components of the regional and local plan;

	b. establishment of regional workforce system including service strategies, including:

	(1) staff development;

	(2) common intake;

	(3) co-enrollment;

	(4) co-case management; and

	(5) referral and follow-up services; and

	c. development and implementation of sector initiatives for in-demand industry sectors or high wage, high skill, high-demand (H3) occupations for their assigned planning region, including coordinated business services;

	d. collection and analysis of regional labor market data; including:

	(1) economic conditions including existing and emerging in-demand industry sectors and occupations; and

	(2) employment needs of employers in existing and emerging in-demand industry sectors and occupations;

	e. establishment of administrative cost arrangements, including the pooling of funds for administrative costs, as appropriate, for the region;

	f. coordination of transportation and other supportive services as appropriate;

	g. coordination of services with regional economic development services and providers, including

	(1) review of local applications submitted under WIOA Title II (Adult Education and Family Literacy Act programs) by eligible service providers seeking a grant or contract for the provision of adult education and literacy activities to determine whether such applications are consistent with the local plan

	h. establishment of an agreement concerning how the planning region will collectively negotiate and reach agreement with the Governor on regional levels of performance for, and report on, the performance accountability measures for the planning region (see Section III(a)1.a, Important Notes regarding Regional Planning Activities, for information on regional levels of performance); and

	i. collaboration with the WIOA Title I (Adult, Dislocated Worker, and Youth programs) service provider(s) for counties in the planning region that are not part of the lead local board’s local area; and

	j. collaboration with other required one-stop partners providing services in the region (see Table X in Section III(b)2 of this policy for a list of required one-stop partners); and

	2. participate in a local planning process that results in:

	a. preparation of the local components of the regional and local plan;

	b. identification of the local area WIOA Title IB (Adult, Dislocated Worker, and Youth programs) policies, procedures, and activities that are carried out in the local area, which must be consistent with WIOA, the final WIOA rules, the Combined State Plan, and NDOL’s WIOA policies; and

	3. provide an opportunity for public comment on the development of the regional and local plan (and subsequent plan modifications) prior to submission of the regional  and local plan to NDOL, including: 

	a. making information about the plan available to the public on a regular basis through electronic means and open meetings;

	b. making copies of the proposed plan available to the public through electronic and other means, including public hearings and local news media;

	c. providing an opportunity for comment on the plan by members of the public, including representatives of business, labor organizations, and education; and

	d. providing no more than a 30-day period for comment on the plan before submission of the regional plan to NDOL, beginning on the date on which the regional plan is made available for public comment; and

	4. prepare, submit, and obtain approval of the regional and local plan.



(1) Important Notes regarding Regional Planning Activities

1. If a planning region includes more than one (1) area of economic concentration (defined in Section III(b) of this policy), the lead local board:
a. must prepare a regional plan for at least one (1) area of economic concentration; and
b. must prepare a regional plan for each of the remaining areas of economic concentration in the planning region, which will be incorporated into the regional and local plan at the end of the first 2-year period of the plan through the plan modification process; and
c. must include the regional and local plan a timeline for preparation of the regional plans for the remaining areas of economic concentration; and 
d. is not required to prepare a regional plan that involves any area of economic concentration having a population of 15,000 or less;[footnoteRef:18] however, the lead local board is encouraged to prepare a regional plan for these areas of economic concentration if the local one-stop centers and economic development partners deem it valuable to establish a regional plan for the area; [18:  ATTACHMENT B provides population numbers for areas of economic concentration within planning regions.] 

2. NDOL has not established regional levels of performance for Program Years 2017 and 2018 (July 1, 2017 – June 30, 2019); however, the Governor reserves the right to establish regional performance levels beginning Program Year 2019.


(b) Required Content
The required format for the regional and local plan contains seven (7) components:

1. an executive summary;
2. the economic and workforce analysis – regional component;
3. the regional vision, goals, and strategies narrative – regional component;
4. the integration of strategies and services narrative – regional component; 
5. the WIOA Title IB (Adult, Dislocated Worker, and Youth programs) operating systems and policies narrative – local component;
6. the WIOA Title IB (Adult, Dislocated Worker, and Youth programs) performance goals and evaluation narrative – local component; and
7. technical requirements and assurances – regional and local components

NDOL will provide a regional and local plan template to each local board. 

(c) Public Comment and Accessibility
As stated in Table 2 of Section IV(a), the lead local board responsible for the planning region must:

1. make copies of the proposed plan available to the public through electronic and other means, such as public hearings and local news media: and
2. provide an opportunity for public comment on the development of the regional and local plan and all subsequent plan modifications and revisions before submitting the plan to the Governor;[footnoteRef:19] including providing:  [19:  20 CFR § 679.510] 

a. an opportunity for comment on the plan by members of the public, including representatives of business, labor organizations, and education; and
b. no more than a 30-day period for comment on the plan before its submission to the Governor, beginning on the date on which the proposed plan is made available; and
3. provide a summary of all comments received that express disagreement with the plan through electronic and other means; and
4. make information about the regional and local plan available to the public on a regular basis through electronic means and open meetings;[footnoteRef:20] and [20:  20 CFR § 679.510(b)(5)] 

5. ensure that all open meetings are held in compliance with the Nebraska Open Meetings Act;[footnoteRef:21] and [21:  Neb. Rev. Stat. §§ 84-1407 through 84-1414] 

6. make the regional and local area plan easily accessible to the public, including people with disabilities.


(1) Important Notes regarding Accessibility
 
1. “Easily accessible” means that proposed and final versions of the regional and local plan, as well as the summary of comments received, and other information about the regional and local plan must be: 
a. made available in Section 508-compliant format;[footnoteRef:22] and [22:  For an overview of 508 accessibility, visit https://www.ssa.gov/accessibility/checklists/word2010/overview.htm.   ] 

b. accessible through a hyperlink displayed prominently on the home page of the local board’s or local area’s website; and
c. if the local board’s or local area’s website is part of a larger website, accessible through a hyperlink displayed prominently on the home page of the larger website and must involve no more than three (3) clicks to access the materials.
2. Proposed and final versions of the regional and local plan must be provided as a single document that includes all sections of the plan. 
3. The lead local board must use the following format for the hyperlink leading to the proposed regional and local plan:  
a. Greater <insert local area name> Workforce Development Board Regional and Local Area Plan, July 1, 2017 – June 30, 2021 (Draft).
4. The lead local board must use the following format for the hyperlink leading to the final regional and local plan:  
a. Greater <insert local area name> Workforce Development Board Regional and Local Area Plan, July 1, 2017 – June 30, 2021 (Final).

(d) Technical assistance
Upon written request, NDOL will provide technical assistance and labor market data, as needed by local boards or designated local area staff, to assist with regional planning, local area plan development, and subsequent service delivery efforts.

For technical assistance with labor market data, the local board or its designee must contact NODL’s Office of Labor Market Information by email to Mary Findlay, Research Analyst at mary.findlay@nebraska.gov.

For technical assistance with all other aspects of the regional and local area plan, the local board or its designee must contact NODL’s Office of Employment and Training by email to:

· Joan Modrell, Director at joan.modrell@nebraska.gov; and
· the WIOA policy mailbox at ndol.wioa_policy@nebraska.gov. 

Section V. [bookmark: _Toc467675106]Criteria for Regional and Local Plan Modifications and Revisions
(a) Modification of Regional Components
Modification of regional components are required at the end of the first 2-year period (before Program Year 2019) of the 4-year regional and local plan.  The lead local board within a planning region, in partnership with the CEO, must review the regional components and prepare and submit modifications to the regional components to reflect changes:

1. in regional labor market and economic conditions; and
2. other factors affecting the implementation of the regional plan, including but not limited to changes in the financing available to support WIOA Title I and partner-provided WIOA services.

NDOL will provide a template for modification of regional components.
(b) Modification of Local Components
Conditions requiring a modification to the local area plan include:

1. transfer of allocated funds between WIOA Adult and Dislocated Worker programs;[footnoteRef:23] [23:  Funds allocated for the WIOA Title IB Youth program are not transferrable to another program.] 

2. for any twenty-five (25) percent change (decrease or increase) to the projected, cumulative number of WIOA Title IB (Adult, Dislocated Worker, and Youth programs) participants; 
3. allocation of WIOA Title IB (Adult, Dislocated Worker, and Youth programs) program year and fiscal year funds;
4. allocation of any additional funds from NDOL;
5. for any change of fifteen (15) percent or more of the funds available for one (1) or more of the individual WIOA Title IB programs (Adult, Dislocated Worker, or Youth);
6. changes in labor market and economic conditions; 
7. other factors affecting the implementation of the local area plan, including but not limited to:
a. significant changes in local economic conditions;
b. the financing available to support the WIOA Title I (Adult, Dislocated Worker, and Youth programs) and partner-provided WIOA services; and 
c. local board structure; or 
d. a need to revise strategies to meet performance goals.

NDOL will provide a template for modification of local components.

(c) Revision of Regional and Local Plan Components
Revision of the regional and local plan components are required for any change that:

· does not meet the modification criteria listed in this Section 4; and 
· is not defined as a substantial deviation from the Combined State Plan, such as changes to program design.

NDOL will provide a template for revision of regional and local components.

Section VI. [bookmark: _Toc467675107]Submission Procedures 
(a) Submission of the Regional and Local Plan 
The regional and local plan must be submitted electronically.  Procedures for submission of the regional and local plan will be provided at a later date through an issuance from NDOL.

(b) Submission of Modifications and Revisions
1. Submission of the Required 2-year Modification of the Regional and Local Plan

The regional and local plan modification must be submitted electronically.  Procedures for submission of the regional and local plan modification will be provided at a later date through an issuance from NDOL.

Timelines for submission of the required 2-year modification of the regional and local plan are provided in Section VIII of this policy.

2. Submission of Any Other Modification and Revision of the Regional and Local Plan

All other modifications and revisions of the regional and local plan modification must be submitted electronically by email to:

· Joan Modrell, Director, Office of Employment and Training at joan.modrell@nebraska.gov; and
· the WIOA policy mailbox at ndol.wioa_policy@nebraska.gov. 

Submission of these modifications and revisions must occur thirty (30) days prior to the proposed effective date of the modifications and revisions.  Except for modifications relating to transfer of funds between the Adult and Dislocated Worker programs,[footnoteRef:24] each submission must include:  [24:  For information on the procedure to request a transfer of funds between the Adult and Dislocated Worker programs, see NDOL’s current policy on allocation planning.] 


1. a cover letter providing: 
a. the reason for the modification or revision;
b. an explanation of how the modification or revision benefits the regional and local workforce system;
c. the proposed effective date of the modification or revision;
d. a brief description of the modified or revised sections of the regional or local plan;
e. a description of any deletions from the original regional and local plan; and
f. identification of the applicable program year and fiscal year; 
2. dated and signed regional and local plan signature pages indicating joint submission and approval by the lead local board Chair and other local board Chair, CEO of the lead local area and the other local area CEO:
a. all local area plan modifications must be approved by the applicable local board and must follow any review processes described in the local area CEO agreement; and
3. newly prepared regional and local plan assurances;
4. all modified or revised pages of the regional and local plan; 
5. if applicable, updated regional and local plan attachments, including Budget, Participant, and Exit Summary attachments to the effected local component;
6. any public comments that express disagreement with the regional and local plan modification; and
7. an assurance that hard copies of the complete modification or revision package, including signature pages, will be:
a. kept on file at the lead local board’s administrative office; and 
b. will be available for review upon request.

Section VII. [bookmark: _Toc467675108]Approval Processes
(a) Approval of the Regional and Local Plan and Modifications
The Nebraska Workforce Development Board and the Governor must review each submitted regional and local plan.  The regional and local plan will be considered approved ninety (90) days after receipt unless the Governor notifies the lead local board in writing that: 

1. there are deficiencies in workforce investment activities that have been identified through audits and the local area has not made acceptable progress in implementing plans to address deficiencies; or
2. the plan(s) does not comply with applicable provisions of WIOA and the WIOA regulations, including the required consultations and public comment provisions, and the nondiscrimination requirements of 29 CFR part 38 (Implementation of the Nondiscrimination and Equal Opportunity Provisions of the Workforce Innovation and Opportunity Act); or
3. the plan(s) does not align with the Combined State Plan, including the:
a. vision, guiding principles, goals, and strategies; and
b. alignment of the core programs to support the strategies identified in the Combined State Plan.

(b) Approval of Revisions of the Regional and Local Plan
NDOL must review each submitted revision of the regional and local plan.  Revision of the regional and local plan are not approved until notifies the lead local board in writing that the revision is approved. 

Section VIII. [bookmark: _Toc467675109]Timelines for Regional and Local Area Plans
Table 3. Timelines for regional and local plans, modifications, and revisions
	Activity
	Due date

	WIOA Core Partners sponsor regional planning sessions
	October – December 2016

	Release of Interim Policy on the Regional and Local Plan
	November 30, 2016

	Submission of the regional and local plan
	no later than March 15, 2016

	NDOL initial review of each regional and local area plan for compliance
	by April 17, 2017

	Nebraska Workforce Development Board review of each regional and local area plan
	by May 15, 2017

	Nebraska Workforce Development Board approval of each regional and local area plan 
	by June 23, 2017

	Governor’s approval of each regional and local area plan or notice of plan deficiencies
	by June 30, 3017

	Submission of the required 2-year regional and local plan modification
	no later than March 15, 2019

	NDOL initial review of each regional and local plan modification for compliance
	by April 15, 2019

	Nebraska Workforce Development Board review of each regional and local plan modification
	by May 15, 2019

	Nebraska Workforce Development Board approval of each regional and local plan modification
	by June 21, 2019

	Governor’s approval of each regional and local plan modification or notice of plan deficiencies
	by June 28, 2019

	Submission of all other regional and local plan modifications and revisions
	as needed
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This policy is based on NDOL’s reading of the applicable statutes, regulations, rules and guidance released by the U.S. Government and the State of Nebraska.  This policy is subject to change as revised or additional statutes, regulations, rules and guidance are issued.
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ATTACHMENT A –	Map of WIOA Planning Regions showing Areas of Economic Concentration
ATTACHMENT B – List of Areas of Economic Concentration
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[bookmark: _Toc467675112]ATTACHMENT B – List of Areas of Economic Concentration

Red text indicates Focal Counties.
Highlighted areas (Areas 2, 4, and 10) indicate areas of economic concentration that are optional for initial regional planning purposes (areas of economic concentration with a population of 15,000 or less, see Section IV(a)1. of the policy).

	AREA 1
	 
	 

	County 
	Population
	No. of Worksites

	Scotts Bluff County
	36,465
	1,544

	Banner County
	764
	17

	Morrill County
	4,862
	204

	Sheridan County
	5,259
	267

	Sioux County
	1,303
	31

	Total 
	48,653
	2,063



	AREA 2
	 
	 

	County 
	Population
	No. of Worksites

	Cheyenne County
	10,148
	425

	Deuel County
	1,940
	87

	Garden County
	1,911
	79

	Total
	13,999
	591



	AREA 3
	 
	 

	County 
	Population
	No. of Worksites

	Lincoln County
	35,815
	1,360

	Hooker County
	728
	36

	Logan County
	750
	42

	McPherson County
	498
	13

	Thomas County
	687
	36

	Total
	38,478
	1,487



	AREA 4
	 
	 

	County Name
	Population
	Number of Worksites

	Red Willow County
	10,867
	528

	Hayes County
	933
	41

	Hitchcock County
	2,901
	98

	Total
	14,701
	667



	AREA 5
	 
	 

	County 
	Population
	No. of Worksites

	Adams County
	31,457
	1,191

	Clay County
	6,315
	295

	Franklin County
	3,076
	132

	Nuckolls County
	4,369
	213

	Webster County
	3,658
	149

	Buffalo County
	48,224
	1,902

	Blaine County
	504
	24

	Garfield County
	2,003
	119

	Kearney County
	6,644
	235

	Sherman County
	3,074
	114

	Hall County
	61,492
	2,167

	Greeley County
	2,482
	115

	Hamilton County
	9,135
	379

	Howard County
	6,362
	206

	Merrick County
	7,766
	301

	Valley County
	4,204
	242

	Total
	200,765
	7,784



	AREA 6
	 
	 

	County 
	Population
	No. of Worksites

	Platte County
	32,666
	1,211

	Boone County
	5,353
	265

	Butler County
	8,249
	279

	Colfax County
	10,504
	327

	Nance County
	3,570
	164

	Polk County
	5,271
	186

	Wheeler County
	766
	41

	Total
	66,379
	2,473



	AREA 7
	 
	 

	County 
	Population
	No. of Worksites

	Lancaster County
	301,795
	9,927

	Fillmore County
	5,661
	309

	Gage County
	21,663
	847

	Jefferson County
	7,335
	320

	Johnson County
	5,185
	158

	Nemaha County
	7,175
	248

	Otoe County
	15,797
	590

	Pawnee County
	2,702
	108

	Richardson County
	8,128
	330

	Saline County
	14,252
	386

	Seward County
	17,150
	533

	Thayer County
	5,230
	259

	York County
	13,917
	670

	Total
	425,990
	14,685



	AREA 8
	 
	 

	County 
	Population
	No. of Worksites

	Douglas County
	543,244
	18,442

	Burt County
	6,573
	276

	Cass County
	25,524
	674

	Dodge County
	36,744
	1,194

	Sarpy County
	172,193
	3,774

	Saunders County
	20,919
	603

	Thurston County
	6,969
	197

	Washington County
	20,258
	630

	Total
	832,424
	25,790



	AREA 9
	 
	 

	County 
	Population
	No. of Worksites

	Madison County
	35,174
	1,535

	Antelope
	6,398
	311

	Pierce County
	7,202
	254

	Stanton County
	6,069
	117

	Wayne County
	9,431
	285

	Total
	64,274
	2,502



	AREA 10
	 
	 

	County 
	Population
	No. of Worksites

	Holt County
	10,403
	570

	Boyd County
	2,033
	108

	Keya Paha County
	810
	34

	Rock County
	1,443
	67

	Total
	14,689
	779
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