





The number of employers receiving grants:

Fiscal Year 330 227 584
Hi story of t 9,356 6, 803 14,010
Grants Awarded Businesses Benefitting

2016 [N 321 2016 [ 53
2017 297 2017 548

208 | 230 o8 | 273

2010 [T 227 2010 NG s

Historical Average 309 Historical Average 636

0O 100 200 300 400 0O 200 400 600 800 1000

Comment:
The number of grants awarded dropped by 53 from the
awar ded -etiog hsti xptoyi nt ei ght per ceqdto wné &.08u%) pcefr ctema s g 44

The dollar amount of grants awarded: $3,000,000

$2,500,000

Fi scal Year $2,478, 307

$2,000,000
Hi story of t
4
$32,899,980 %$1,5oo,ooo-
a
Hi storical A$1, 495, 453
$1,000,000
Average2P096%$1, 729, 222 H
$500,000 1
Comment: II
$0
Al t hough the number of rants awar [~y e Gl edeof rom
g - éd@gV@d@g;gﬁ@f‘%?l 2

2018, the tot al amount awarded inc&r%eR v §
because #tolvercdmroyn 2018 all owed the progr ¥emrst o

fully fund the BD grant. Proje L 1APS abdtddok Bl 8gel M@ bt

funding wil-2O0OLetluemets pnet he e rvear Awarded per
Quarter per Ye

*The number of businesses benefiting is higher than

receives the funding on behalf of all members in a ¢
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The value, expressed in dollars and as a percentage, of total training expenditures of
matching contributions made by employers:

Time Period Amount Matched By Employers % Matched By Employers
Fiscal Year $6,817, 444 73. 3%
Hi story of the P $89,882, 018 73.3%
Comment:

_ Matching Percentage
Thanks t ef iag usreev emm 74.00% 73.2% 73.33%
and hifgihgwriex mat ¢ 73.00%
two other applica 7200%

71.00%

match per grant e 70.00% B Historical Average
thousand doll ars 0 69%
_ 69.00% ® Avg 2016-2018
just over two and gggoy
times the histori 67.00% 2019

($13,276) . 66.00%

. Match per Dollar Awarded
The geographical

distribution of employers $2.80 $2.75
receiving grants under the $2.75 $2.73
program: $2.70
See Attached Map $2.65 ® Historical Average

$2.60 ® Avg 2016-2018
Comment: $2.55

$2.50 $2.49 " 2019
I n order to ensure$24esqu I
di stribution between u
rur al communities,$24ohe g
has divided the st®a®¥e into seven
(7) geographic areas. Those
areas: Greater Omaha, (containing Washington, Dougl a
Lancaster and Saunders counties); and five (5) regio
ei ghtght (8 89P acnohuanntdil ees, Mi d Pl ains, Central, Sout hea
or more areas have their funds assigned to a statewi
each quarter initially are assigned to those areas
exampl e, Omaha is assigned a higher percentage of
influenced by the amount of money available in each

used in one area may have been transferred to anothe



Geographical Grant Distribution
July 1, 2018 - June 30, 2019

Midplains Region Northeast Region
4 Grants 20 Grants
$17,512 $278,930
Omaha Region
69 Grants
$560,943
Lincoln Region
43 Grants
$243,066
Panhandle Region el
8 Grants
$32,537
Central Region
T 45 Grants
Statewide S 7 Southeast Region
25 Grants ’ 13 Grants
$1,117,416 $46,126

Geographical Grant Distribution
July 1, 2017 - June 30, 2018

Midplains Region Northeast Region
6 Grants 38 Grants
$24,293 $425,237
Omaha Region
90 Grants
$441,143
Lincoln Region
52 Grants
$208,594
Panhandle Region
13 Grants
$23,224
Central Region
Statewide % Gravis Southeast Region
21 Grants $HA5577 18 Grants
$96,725 $72,234



The number of businesses that receive grants under the program and the total amount of
grants awarded in each category:

Category Program Definition Amount Awarded
Smal | Less than 100 $196, 084
Large 1064986mpl oyed $212, 201
Extra Large 500 or more el $333,805
Consortia Partnership of $43, 497
STP Appren.tlceshlps/ $586, 122

Rei mbur sabl e
Commi ssioner Economic benefit $1, 103,598 on
Comment: o

Applications Approved

When the Worker Train 3
created the |l egislatu 39

64

empl oyers of all size
these funds. This ye 13
20% of available fund

|l arge¢argprbbrt busine
Special Traini&yg. PrDbh:
funds could be used: 52
empl oyer for training 56
or high demand job; f

stipends; for smal | b small ®large W ex-large consortia ® STP ™ comm.

training; and any training advancing
devel opment of new in

To increase accessibi Funds Awarded
remaining grant funds $196,084
Commi ssioner to distr $212,201
any training initiat:i

economic benefit to a $1,106,598
This year the Commi ss

di scretionary f-awnars fal

the previous year to

and i mplementation of
Apprenticeship progra

afsecond amprd oe er . Ren small ®large ®ex-large ™ consortia ® STP ® comm.
funds will est-mbldbBhgan +njycvuer un

training center at Central Community Coll ege providi
and industrial training for @Dnewpéiohgee e s, nijeclt udinngno
in Col umbus.

$333,805

' $43,497

$586,122



Total number of employees trained** — reported by regions of the state (estimates as some grants remain

open); employees covered by health care; and companies reporting wage increases:

- .
Greater Omaha Greater Lincoln R DS _(two Totals
Nebraska or more regions)

Fi scal Y 2, 097 1, 1014 2,413 1, 164 6, 778
Hi story 78, 345 54,116 176, 18 14, 132 322,782
Historic 2 56 2,459 8,008 14,671
Avg./yea

Avg. | as 2, 372 1,505 4,157 1, 390 9,424

Comment: Thi s yea
average cost [
was $365.64.

) 2018
average i S nov .
Grants for tr éema
increased t he 2012

Workers Trained by Program Year and Region

) 2010
*Until 2008, < 53
were placed i r 2006
the |l ead compe 2004
2002
*Exact figurecsom
. I —
available onl y 1998 ==
is completed. 0 5000 10000 15000 20000 25000 30000 35000
the number us e W Greater Omaha M Greater Lincoln ™ Greater NE Statewide

from the appli ... .. .

Percentage of Employees Covered by
Employers Offering Health Insurance

= 100% 12.0% 11.2% Comment: Of t he two fumgdt ec
= 90to 99% (258) employers closing

9%
= 8010 89% 11.2%“') the past year , -tomree é u(nid3
70t0 79%

reported that they off el

18.1% i i ‘
18.8% ' insurance to their empl

60to 69%
= 50to 59%

m Under 50% 19.5%

Training Resulting in Wage Increases Comment:Of t hose recipient
s 1 Up to $0.25 responding to t-hiseq(@8d89]

= $0.26 10 $0.99 of . t wo hueidgltd-ff28@¢en
; 13 point one pe<+rceepar t(elds .wid

= $1.00 to $1.99 . .

increases resulting frol
‘ 52.00t0 53.99 up one point three point
= $4.00 or more average for the |l ast thi
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EMae! éyITM, §y Af =1 =Aé
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u, yn>u
FUND ANALYSIS

QUARTER ENDI NG June 30, 20109
Cash Balance as of June 30, 2043, 714, 935. 62

Plus: Estimated June 20109 Suitlmmt@@dgﬁggfgﬁsog mon

Pl us: Estimated June 2019 NTSC Iﬂuéﬂmméﬁgcrgﬁgpéshmn

(A) $3,862,340. 37

Projection for the twelve month
period of-Jluwmley 22®109

Add Annual Revenue:

Estimated SUIT deposits base%
SUI'T Cash Bal ance

1°% 19U "' 7m0t e (1) b

Esti mated NTSC interest earned 74, 066.S®2® note (2) b

Tota(B) $1,692,055. 30

Less Annual Expenses:
Grant Awards Payabl e $ lffo amount
($843,982.73 spent in | ast MOnths)Uut Qaamd@ng 7
Annual Expenses Admin 9 P %Jected Admi
($127,934.82 during last 12 mon%% E; enses

FFY18 SUIT

Liability for Ul Collection of 33uwm4¢§%mln Cost s

Budget Request
Liability for Sector Partner sh3@O0Fobda@r &§/@®wmned efrr om
$500K to $300K

Cash Reserve =
Esti mated Cash Reserve 352, 395E0OpPendi ture ov
2 mont hs

Tota(C) $3,197,830.72

e T org,Graagngt gt doug @yB)



Not es:

(1o estimate quarterly deposits, the current aver ageée

Average Daily Balance in May 2019 is $67,117,248. 24
Esti mated annual i nterest from SUIT i s

$67,117,248.24 X12647T068%. ¥9
(2) Annual I nterest from NTSC
Beginning Balance as o0$3,J&62%, 34Q@ 29719
Esti mated Annual Expen(s3®,s197,83Qq.Cj2)
Estimated Interest trahsbévy 88886 mMNSUeT( 1)
Estimated Ending Bal ank2, 282, 498. 44
Esti mated Average Bal a$%ie072,419. 41

Esti mated Annual | nt er eps7t4 ,fOr60om 581F SC72, 419. 41 X 2.410

FYLBY Appropriation forloam h7. 54°¢!udes $51,474.54 o
carryover fud@&8s from

FY1B9 actual Admin spendd2h,g934. 82

Unexpendeld9 FFrULBd s 66, 142. 72

B%I udes $849, 403.04

. . I
FY1B9 Appropriation for2,(3,r4£:9nt4503(.:arryOver fudds from

FY1B9 actual Grant spen84hg982. 73

Unexpendeld9 FFUBd s 1,605,420. 31

* Onl yenydeamcumbered expens28. wi || carry into FY19



Other Relevant Program Information or Indicators That Relate To the Effectiveness of the Program
and Its Administration, As Required By Statute:

Customer Comments:
We are grateful and thankful for the program. It is
skill set and meet cust omer needs.

Mark Fitch, 3M, Valley

Grant # 9453

This is an excellent program. Safety training on ra
otherwise be possible for the 11 employees who compl

Becky Stitt, Western Sugar Cooperative, Scottsbluff
Grant # 9244
The work and training with Michelle came in handy with

Lona Thompson, Nebraska Farm Bureau Federation, Lincoln
Grant # 9416

Vall ey County Health System would |ikWerkertfhanankit hg
for the grants we received in 2018. As a small rur a
of fering great services to all we serve through cont

Becky Ries, Valley County Health System, Ord
Grants # 8967, 9301

The NE Worker Training Program was very simple and e
process seems straiglt fneerevdaridnpamdsidogesm om my experi e

Sarah Cuevas, The Greater Omaha Chamber Foundation, Omaha
Grant # 8525

As a small business owner, this is significant to be
Elaine Farley-Zoucha, EZ Nutrition Consulting, Columbus

Gr ant # 9590

We very much appreciate this grant fundingneewhedch wi
| eadership training to our manager s.

Jon Thober, B&R Stores, Inc., Lincoln
Grant # 9378
This is a great asset to rural Dbusinesses.

Linda Simonsen, Frontier Bank, Pender
Grant # 9010



NEBRASKA

Good Life. Great Connections.

DEPARTMENT OF LABOR

Nebraska Worker Training Program Board Membership
July 2018 — June 2019

Greg Eden, Chair Greg Adams
Employer& Representative Nebraska Community College Association
Mol ex LLC Executive Director
700 Kingbird Road 1320 Lincoln Mall, Sui te
Lincoln, -3NDED06 8521 Lincol n, NE 68508
40258715 40274685
Fax -48-2019 Fax -40-2726
John H. Albin Jacquie Slagle
Commissioner of Labor Public Representative
P. O. Box 94600 West Pharmaceuti cal Ser vi
Lincoln, -4ANeED06 8509 923 W Railroad
402729000 Kearney, NE 68845
Fax -40-2318 30832292
John Bourne Worker Training Program Office
Employeed® Representative Steve Porr, Program Coordinator
12720 Scott Street P. O. Box 94600
Omaha, NE 68142 Lincoln, -4NeED 06 8509
402483214 4027-2977
Fax -40-2022
Equal Opportunity Program/ Employer
TDD: 800.833.7352
Auxiliary aids and services are available upon
Request to individuals with disabilities.
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