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WORKING FROM HOME IN NEBRASKA
Jodie Meyer, Research Analyst

Employees in Nebraska work in a variety of 

DEMOGRAPHICS

EMPLOYMENT

HOME-BASED WORKERS

ON-SITE WORKERS

34.8%

48%

16.5%

19.3%

24.5%

20.5%

10.2%

6.8%

13.8%

0.2%

5.3%

MILITARY SPECIFICPRODUCTION, 
TRANSPORTATION, 
& MATERIAL MOVING

NATURAL RESOURCES, 
CONSTRUCTION, & MAINTENANCE

SALES & OFFICE

SERVICEMANAGEMENT, BUSINESS, 
SCIENCE, & ARTS

OCCUPATION BY WORK SITE

»
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EARNINGS

UNPAID FAMILY WORKERS

GOVERNMENT 

PRIVATE NOT-FOR-PROFIT ORGANIZATION

SELF-EMPLOYED 

PRIVATE FOR-PROFIT COMPANY

HOME-BASED WORKERS

ON-SITE WORKERS 8.3%

0.1%

3.9%

5.1%

1.2%

9.1%

15.2%67.3%

59.7%30.1%

CLASS OF WORKER  
BY WORK SITE

»

WORKERS’ EARNINGS  
BY WORK SITE*

»

23.1%

14.4%

14.5%

15.5%

12.6%

16.7%

12.6%

18.4%

8.3%

11.5%

17.1%

11.5%

3.3%

4.2%

8.4%

7.8%

$75K+

$65 - 74.9K

$50 - 64.9K

$35 - 49.9K

$25 - 34.9K

$15 - 24.9K

$10 - 14.9K

$1 - 9.9K OR LESS

ON-SITE WORKERS

HOME-BASED WORKERS
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AGE

POPULATION
was 20-44 at roughly one-third of the popu-
lation. Age groups under 20 and 45-64 fol-
lowed with over 25% of the population each. 
Under 15% of the population was 65 and older. 

By 2030, the age groups less than 20 and 
20-44 are expected to see mild population 
increases of 2.9% and 7.9% respectively, while 
the statewide population is projected to 
increase by 9.7%. The age group 65 and older 
is expected to increase by a massive 54.5% 
as the baby boomer population continues to 
pass into the 65 and older age group. From 
2014 to 2030, the 65 and older age group is 
projected to increase from 14.4% to 20.3% of 
the state population. 0

AGE

100,000

200,000

300,000

400,000

500,000

600,000

700,000

65+45 - 6420 - 44<20

2030 POPULATION

2014 POPULATION

2014 2030

Age Population % Population % Total Change % Change

<20  519,861 27.6%  535,129 25.9% 15,268 2.9%

20 - 44  616,765 32.8%  665,618 32.2% 48,853 7.9%

45 - 64  473,888 25.2%  445,362 21.6% -28,526 -6.0%

65+  270,989 14.4%  418,643 20.3% 147,654 54.5%

Total  1,881,503 100%  2,064,752 100% 183,249 9.7%

NEBRASKA - DEMOGRAPHICS

Sources: US Census Bureau, Population Estimates, released 2015
Center for Public Affairs Research-University of Nebraska Omaha, data dated 2013

WHERE TO FIND IT

The Center for Public Affairs Research at the University of Nebraska Omaha 
produces population projections by age. Contact the Center or Nebraska 

HOW TO USE IT

Historical demographic shifts can foreshadow 
future demographic shifts and changes in 
the labor force. As baby boomers retire, 

possibly with workers who are less 

businesses to replace retiring workers, and 

skills and experience needed. The aging baby 
boomer population may also spur growth in 
the health care sector and increase demand 
for healthcare workers.

Now available on NEworks: 

Demographics

• 

• Diversity

• Migration

Education

• 

•  

Labor Supply

• 

• 

Wages & Compensation

• Earnings

• 

• 

• 

Occupation, Industry &  

• 

•  

Projections

• 

• 

• 

The 2016 Statewide Regional 

Review is available under the 

Publications link at  

neworks.nebraska.gov
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Employees represented      
by unions

Civilian Labor Force, June 2016

Union members

80,0001,019,837 

68,000

 LABOR DAY
Kermit Spade, Research Analyst

ESTIMATED EMPLOYMENT OF  
LARGEST OCCUPATIONS, MAY 2015

 

WAITERS & WAITRESSES

SECRETARIES & ADMINISTRATIVE ASSISTANTS, 
EXCEPT LEGAL, MEDICAL

LABORERS & FREIGHT, STOCK, & MATERIAL MOVERS, HAND

OFFICE CLERKS, GENERAL

CUSTOMER SERVICE REPRESENTATIVES

REGISTERED NURSES

COMBINED FOOD PREPARATION & SERVING WORKERS, 
INCLUDING FAST FOOD

CASHIERS

HEAVY & TRACTOR-TRAILER TRUCK DRIVERS

RETAIL SALESPERSONS

29,420

26,860

26,530

21,670

20,590

17,400

17,400

16,390

15,550

14,260

Advertised  
Detailed Job Skill

Job Opening 
Match Count

Problem solving

Interpersonal skills

Mentoring

Advertised Detailed Tools and Technology

PowerPoint

Vans
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Communters who left for work between 
midnight and 4:59 a.m. in 2014, representing 3.7 
percent of all commuters

Communters who left for work 
between 7:30 - 7:59 a.m

Percentage of workers who age 16 and over 
worked at home

Average time it took workers in Nebraska to 
commute to work in 2014

Most common commute time

Percentage of workers age 16 
and over who drove alone to 
work in 2014

Percentage of workers age 16 
and over who carpooled to 
work in 2014

Percentage of workers age 16 
and over who biked to work 

33,319

158,670

4%

18.4 minutes

7:30 - 7:59 

81.7%

9.5%

0.4%

SOURCES:

COMMUTING STATS
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LONG-TERM OCCUPATIONAL 
JOB GROWTH BY STATE
Jodie Meyer, Research Analyst
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PROJECTED OCCUPATIONAL JOB GROWTH BY STATE, 2014 - 2024
»

TX
20.9%

CA
15.1 %

NM
7.7%

MT
11.4%

ND
4%

WY
1.5%

AZ
21.2%

NV
24.5%

WI
6%

MN
4.3%

CO
24.3% KS

7.2%

OR
13.9%

NE
8.6%

SD
6.7%

OK
8.7%

MO
6.1 %

UT
27.4%

ID
19.9%

IL
5.9%

IA
8.6%

WA
16.6%

AR
9.9%

AL
7.7%

GA
11.1 %

MS
6.6%

LA
7.1 %

PA
5.7

MI
7.4%

OH
5.3%

NC
12.2%

VA
9.3%

NY
13.1 %

WV
NA

TN
13.2%

KY
15.2%

ME
0.8%

SC
8.3%

IN
10.1 %

FL
18.3%

NH
7%

VT
4.5%

MA
4.3%

MD
18.2%

NJ
6.5%

CT
6.1 %

DE
8.1 %

RI
7.1 %

DC
6%

AK
5.8%

HI
5.6%

Percent Change

0.0% - 4.5%

4.6% - 7.7%

7.8% - 1 2.2%

1 2.3% - 1 8.3%

1 8.4% - 27.4%

NA: Data not available 

SOURCE: 
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JULY

BUSINESS CATEGORY

RETAIL/SALES

OMAHA AREA OPENINGS
NAME, TYPE OF BUSINESS, JOBS ADDED

25

15

15

25

75

Panera 55

10

220
ESTIMATED OMAHA JOBS ADDED

FOOD &  
ENTERTAINMENT

Masonry

STATEWIDE  
OPENINGS & EXPANSIONS

PANHANDLE

SOUTHEASTMID-PLAINS

ALLIANCE

SCOTTSBLUFF

BRIDGEPORT

NEBRASKA CITYNORTH PLATTE

McCOOK

LEXINGTON

OGALLALA

SOURCES:

Nebraska Department of Labor

LINCOLN AREA OPENINGS
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INTRODUCTION

DEMOGRAPHIC COMPARISONS

COMPARING RESULTS FROM NEBRASKA 
LABOR AVAILABILITY STUDIES
Dillon Cornett, Research Analyst
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Northeast Metro Panhandle

Surveys Sent

Response Rate

Proportion of Potential Job Seekers

Employed Potential Job Seekers

Non-Employed Potential Job Seekers

Median Wage Sought
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FUTURE RESEARCH

SOURCES

 
FOR POTENTIAL JOB SEEKERS
»

0% 10% 20% 30% 40% 50% 60% 70% 80%

CRIMINAL RECORD

DISABILITY

EMPLOYMENT HISTORY

NO JOB EXPERIENCE

CONTRACTUAL COMMITMENTS

LACK OF CHILDCARE

POOR CREDIT

LANGUAGE BARRIERS

TRANSPORTATION

OVERQUALIFIED

FAMILY COMMITMENTS

LACK OF EDUCATION

LACK OF TRAINING

INADEQUATE HOURS

INADEQUATE BENEFITS

INADEQUATE PAY

LACK OF OPPORTUNITY

PANHANDLEMETRONORTHEAST
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JULY UNEMPLOYMENT DATA
LINCOLN MSA (not seasonally adjusted) 
July Unemployment Rate: 3.2%  
July Total Non-farm: 185,359 
Manufacturing: 13,634
Largest OTM Increases:
Professional & Business Services: 574 (2.9%)
Financial Activities: 71 (0.5%)

OMAHA MSA (not seasonally adjusted) 
July Unemployment Rate: 3.6%
July Total Non-farm: 498,645
Manufacturing: 32,453
Largest OTM Increases:  
Professional & Business Services: 727 (1.0%)
Mining & Construction: 550 (2.1%)

GRAND ISLAND MSA  
(not seasonally adjusted) 
July Unemployment Rate: 3.5%
July Total Non-farm: 42,687
Change (OTM): -407 (-0.9%)
Change (OTY): 824 (2.0%) 

NEBRASKA (not seasonally adjusted)
July Total Non-farm: 1,018,037
Manufacturing: 97,607
Nebraska (smoothed seasonally adjusted)
July Unemployment Rate: 3.1%
Change (OTM): 0.1
Change (OTY): 0.1
Economic Regions (not seasonally adjusted)
Central: 3.2% 
Mid Plains: 3.3%  
Northeast: 3.6% 
Panhandle: 3.8%  
Sandhills: 3.0%  
Southeast: 3.5%  

 
1. Bureau of Labor Statistics Current Employment Statistics Program (CES)
2. Bureau of Labor Statistics Local Area Unemployment Statistics (LAUS)

JULY UNEMPLOYMENT RATES BY COUNTY*

Cherry
2.6 Holt

2.9

Custer
2.9

Sioux
2.9

Lincoln
3.6

Sheridan
3.5

Morrill
3.4 Garden

3.5

Knox
3.2

Keith
3.1

Dawes
4.0

Rock
2.6

Brown
3.8

Gage
3.9

Hall
3.6

Dundy
2.6

Chase
2.4

Buffalo
3.0

Grant
2.7

Clay
3.4

Kimball
4.8

York
3.1

Frontier
3.0

Otoe
4.0

Dawson
3.1

Cedar
3.0

Platte
4.0

Arthur
7.9

Burt
3.9

Perkins
2.5

Cheyenne
3.2

Hayes
3.1

Blaine
4.1

Loup
4.3

Box Butte
4.0

Cass
3.7

Boone
2.8Banner

3.9

Polk
3.2

Butler
3.6

Furnas
3.4

Hooker
3.3

Antelope
2.7

Saline
3.2

Valley
3.2

Pierce
3.0

Logan
2.8

Thomas
3.5

Lancaster
3.2

Dixon
3.7

Harlan
2.8

Adams
3.6

Thayer
2.8

Dodge
3.6

Phelps
2.9

Saunders
3.4

McPherson
3.3

Deuel
2.9

Howard
3.1

Cuming
3.3

Seward
3.6

Greeley
3.2

Fillmore
3.2

Hitchcock
3.8

Garfield
2.7

Franklin
3.5

Keya Paha
2.5

Webster
4.0

Nance
3.0

Madison
3.2

Wheeler
2.7

Nuckolls
3.2

Colfax
3.4

Gosper
2.8

Scotts Bluff
4.0

Jefferson
2.7

Wayne
3.6

Sherman
3.4

Red Willow
3.6

Kearney
2.7

Hamilton
3.2

Pawnee
2.7

Richardson
3.4

Johnson
3.3

Douglas
3.8

Boyd
3.0

Merrick
3.8

Stanton
2.9

Nemaha
5.0

Thurston
5.0

Sarpy
3.3

Dakota
4.7

Washington
3.6

County Rates

2.4 - 2.9

3.0 - 3.4

3.5 - 4.1

4.2 - 5.0

5.1  - 7.9

*Not seasonally adjusted
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10-YEAR TREASURY YIELD CURVE
Kermit Spade, Research Analyst

10-YEAR TREASURY CONSTANT MATURITY MINUS FEDERAL FUNDS RATE

 

Recessions 10-Year Treasury Constant Maturity Minus Federal Funds Rate
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Nebraska Department of Labor

550 S 16th Street
Lincoln NE 68508

Telephone 800-876-1377
Email ndol.lmi_ne@nebraska.gov

Equal Opportunity Employer/Program.
Auxiliary aids and services are available 
upon request to individuals with disabilities.
TDD: 1-800-833-7352 
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